
AGENDA FOR THE REGULAR MEETING 
OF THE CORPORATE AUTHORITIES  

OF THE VILLAGE OF CAMPTON HILLS 
JUNE 16, 2026  7:00PM 

Campton Hills Village Hall 
40W270 LaFox Road 

1. Call to Order

2. Roll Call

3. Pledge of Allegiance

4. Public Comments
a. Detective Mike Oberth - Sergeant Oath of Office

5. Consent Agenda
a. Motion to approve Warrant #27-04
b. Motion to advise and consent to Village President’s re-appointment of Klein, Thorpe and Jenkins, 

LTD to the position of Village Attorney for a term to expire June 30, 2027
c. Motion to approve Resolution #26-36 Accepting a Proposal from Fulton Siren Services for the 

2026-2027 Annual Maintenance of Outdoor Warning System
d. Motion to approve Ordinance #26 -35  Authorizing the Disposal of Surplus Property in the Possession 

of the Campton Hills Police Department (Bridgestone Dueler Tires)
e. Motion to advise and consent to Village President’s re-appointment of James Brown as the Village 

Building and Zoning Officer for a term to expire April 30, 2027
f. Motion to approve Resolution #26-37 Concurring with the IDOT Award to the Low Bidder, Builders 

Paving LLC, for the Brown Road, Campton Hills Road, Denker Road and Town Hall Road Project

6. Action Items:
a. Motion to approve Resolution #26-35 Authorizing Execution of an Employment Agreement with 

Austin Pollack to Serve as Village Administrator to the Village of Campton Hills

7. Discussion items
a. SB Friedman Presentation

• LaFox of Campton Hills Redevelopment Agreement
b. Intergovernmental Agreement with Kane County Department of Transportation related to the LaFox 

of Campton Hills Preliminary PUD
c. Website Update

8. Additional Items from the President, Trustees, Attorney

9. Adjournment
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Invoice Number Description GL Account and Title Total Cost

Amazon Business

1697-Y1YJ-XY POST-ITS 10-11-6510  Office Supplies $27.58
1697-Y1YJ-XY BANKER BOXES 10-11-6510  Office Supplies $36.99
1697-Y1YJ-XY TOLIET PAPER X2 10-11-6540  Janitorial Supplies $25.94
1697-Y1YJ-XY COPY PAPER X3 10-11-6510  Office Supplies $119.91
1697-Y1YJ-XY HAND TOWELS 10-11-6540  Janitorial Supplies $32.39
1697-Y1YJ-XY PAPER PLATES- LG AND SMALL 10-11-6540  Janitorial Supplies $45.08
1697-Y1YJ-XY LABEL MAKER REFILLS 10-11-6510  Office Supplies $14.39
1697-Y1YJ-XY WINDEX ELECTRONIC CLEANING WIPES 10-11-6540  Janitorial Supplies $14.31
1697-Y1YJ-XY GARBAGE BAGS X2 10-11-6540  Janitorial Supplies $36.15
1697-Y1YJ-XY NEON RED STICKER LABELS 10-31-6510  Office Supplies $36.34
1697-Y1YJ-XY LATEX FREE GLOVES X2 10-21-8300  Equipment $25.46
1697-Y1YJ-XY RULER 10-11-6510  Office Supplies $5.99
1697-Y1YJ-XY MEMO PADS AND NOTEBOOKS 10-11-6510  Office Supplies $57.55
1697-Y1YJ-XY PAPER SHREDDER 10-11-6510  Office Supplies $297.49
1697-Y1YJ-XY DESK CALENDAR 10-11-6510  Office Supplies $19.79
1697-Y1YJ-XY 9 X 12 BOOKLET ENVELOPES 10-21-8300  Equipment $91.13
1697-Y1YJ-XY RADIO ANTENNAS 10-21-8300  Equipment $53.99

          Total Amazon Business: $940.48

B&F Construction Code Services Inc

71911 CH-26-0110 ADDITION PLAN REVIEW 10-31-5350  Inspection Services $275.00

71950 CH-25-0128 SOLAR PLAN REVIEW 10-31-5350  Inspection Services $250.00

71952 CH-26-0128 SINGLE FAMILY HOME REVIEW 10-31-5350  Inspection Services $928.00
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          Total B&F Construction Code Services Inc: $1,453.00

Belle Tire

47978174 SQUAD #4 SEASONAL TIRE ROTATION 10-21-5130  Maint Svc-Vehicle $299.94

          Total Belle Tire: $299.94

Campton Township Highway District

260528VCH PICKUP OF DEAD ANIMAL 14-00-5820  Plato Township Servic $60.00

260529VCH DITCH MOWING ON ALL PLATO ROADS 14-00-5820  Plato Township Servic $1,560.00
260529VCH DITCH MOWING ON ALL PLATO ROADS-FUEL 14-00-5820  Plato Township Servic $162.50

260609VCH LARGE BRANCH REMOVAL- LENZ RD- FUEL 14-00-5820  Plato Township Servic $12.50
260609VCH LARGE BRANCH REMOVAL- LENZ RD 14-00-5820  Plato Township Servic $685.00

          Total Campton Township Highway District: $2,480.00

Cintas Corp

4272152400 MAT SERVICE 6-10-2026 10-11-5110  Building/Equip Mainten $84.54

          Total Cintas Corp: $84.54

ComEd - #2613089111 Unit A

May2026UnitA ELECTRIC SERVICE FOR UNIT A 04/29/2026-05/29/2026 10-11-5710  Utilities $293.01
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          Total ComEd - #2613089111 Unit A: $293.01

ComEd - #8231952222

May2026Siren SIREN @ 4N782 SCHOOL RD 04/29/26-05/29/26 10-21-5710  Utilities $102.87

          Total ComEd - #8231952222: $102.87

Conserv FS, INC.

114025708 FUEL FOR SQUADS 06-09-2026 10-21-6550  Auto Fuel $1,115.09

          Total Conserv FS, INC.: $1,115.09

Impact Networking LLC

3745299 POLICE COPIER OVERAGES MARCH 2026- MAY 2026 10-21-5940  Copier lease/maintena $133.67
3745299 VILLAGE COPIER OVERAGES MARCH 2026- MAY 2026 10-11-5940  Copier lease/maintena $311.91

          Total Impact Networking LLC: $445.58

Just The Details

11719 WINDOW TINTING - KAVACA CERAMIC IR 20-00-5005  Police Vehicles $350.00

          Total Just The Details: $350.00

Kane County Chiefs of Police

1787 2022 KANE COUNTY CHIEFS MEMBERSHIP - MILLAR 10-21-5610  Dues and Subscription $1,500.00
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1814 2026 ANNUAL MEMBERSHIP J. LEVAND & T. BLINCOE 10-21-5610  Dues and Subscription $100.00

          Total Kane County Chiefs of Police: $1,600.00

Kunes Country of Sycamore

39002 SQUAD #3 OIL CHANGE AND RPLACE BRAKE PEDAL 10-21-5130  Maint Svc-Vehicle $343.97

39147 SQUAD #2 REPLACE ALTERNATOR  10-21-5130  Maint Svc-Vehicle $880.17

39221 SQUAD #13 REPLACE BLOWER MOTOR 10-21-5130  Maint Svc-Vehicle $519.87

          Total Kunes Country of Sycamore: $1,744.01

MGT of American Consulting

MGT38119 J. BROWN MAY 2026 HOURS- ZONING 10-31-5391  Contracts - B & Z Dept $4,114.41

          Total MGT of American Consulting: $4,114.41

Michael Oberth

MOBERTHNO M. OBERTH NOTARY TRAINING 10-21-6520  Operating Supplies $99.95

          Total Michael Oberth: $99.95

Nicor

May2026UnitA UNIT A GAS SERVICE 005/01/2026-06/02/2026-METER #421931 10-11-5710  Utilities $63.69
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May2026Villag VILLAGE HALL GAS SERVICE 005/01/2026-06/02/2026  METER #: 10-11-5710  Utilities $121.03

          Total Nicor: $184.72

On-Target Solutions Group

INV141854 - COMMUNITY POLICING CONNECT 10-21-5610  Dues and Subscription $420.00

          Total On-Target Solutions Group: $420.00

Paddock Publications Inc

379505 5N476 BROWN RD PUBLIC HEARING 10-31-5540  Printing & Publishing $55.20
379505 4N725 S CIRCLE RD PUBLIC HEARING 10-31-5540  Printing & Publishing $57.50

          Total Paddock Publications Inc: $112.70

Paychex

202606060201 PAYCHEX INVOICE FOR 6/5/26 CHECKS 10-11-5310  Accounting/Audit Servi $199.09

32920943 MAY 2026 HSA MONTHLY PREMIUMS 10-11-5310  Accounting/Audit Servi $85.00

          Total Paychex: $284.09

Stratus Building Solutions of Chicago

8639354 JUNE 2026 CLEANING SERVICE 10-11-5360  Janitorial Service $690.00
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          Total Stratus Building Solutions of Chicago: $690.00

Thomas Blincoe

06092026Cost NEMRT SNACKS FOR TRAINING 10-21-5630  Training & Registration $47.10
06092026Cost WATER FOR VILLAGE 10-11-6520  Operating Supplies $47.88

          Total Thomas Blincoe: $94.98

Verizon

6144222265 POLICE CELL PHONES 04/22/26-05/21/26 10-21-5520  Telephone $474.70

          Total Verizon: $474.70

Yockey's Friendly Ford

144657 Squad #007 Oil Change and Air Filter 06-04-2026 10-21-5130  Maint Svc-Vehicle $233.99

          Total Yockey's Friendly Ford: $233.99

          Grand Totals:  $17,618.06
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June 10, 2026 

VIA EMAIL to bwojnicki@camptonhills.illinois.gov 
Village President Wojnicki and Board of Trustees 
Village of Campton Hills 
40W270 LaFox Road, Suite B 
Campton Hills, IL 60175 

Re: Village Attorney Services for the Village of Campton Hills – 2026/2027 

Dear President Wojnicki and Board of Trustees:  

Through this letter, I confirm that Klein, Thorpe and Jenkins, Ltd. accepts the continued 
appointment to the position of Village Attorney for the Village of Campton Hills. The substance 
of our prior terms of engagement shall remain the same, with a slight adjustment in our hourly 
rate that will become effective on July 1, 2026. Attached for your review is the revised version 
of our engagement agreement with the Village. I will continue to be the attorney primarily 
responsible for the representation of the Village, along with the assistance of my colleague 
Troy P. Wallace and other attorneys from our firm as necessary to support the legal needs of 
the Village. 

We look forward to continuing to serve the Village in this capacity. Please do not 
hesitate to contact me with any questions or concerns. 

Very truly yours, 

KLEIN, THORPE & JENKINS, LTD. 

Carmen P. Forte, Jr. 

900 Oakmont Lane, Suite 301 
Westmont, Illinois 60559 
T 312 984 6400   F 312 984 6444 

DD 312 984 6435  
cpforte@ktjlaw.com  
  

mailto:cpforte@ktjlaw.com
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KLEIN, THORPE AND JENKINS, LTD. 
TERMS OF ENGAGEMENT  

We appreciate your decision to retain Klein, Thorpe and Jenkins, Ltd. ("KTJ"). This document 
explains how we work, our obligations to you, your obligations to us, what we will do on your 
behalf, and how our charges will be determined and billed. Experience has shown that an 
understanding of these matters contributes to a better relationship between us, and that, in turn, 
makes our efforts more productive. 

Our engagement and the services we will provide are limited to the matter identified in the 
accompanying engagement letter. Any changes in the scope of our representation, as described 
in the letter, must be approved in writing. We will provide services of a strictly legal nature 
related to the matters described in that letter. You will provide us with the factual information 
and materials we require to perform the services identified in the letter, and you will make such 
business or technical decisions and determinations as are appropriate. You will not rely on us for 
business, investment, or accounting decisions, or expect us to investigate the character or credit 
of persons or entities with whom you may be dealing, unless otherwise specified in the letter. 

We cannot guarantee the outcome of any matter. Any expression of our professional judgment 
regarding your matter or the potential outcome is, of course, limited by our knowledge of the 
facts and based on the law at the time of expression. It is also subject to any unknown or 
uncertain factors or conditions beyond our control. 

Confidentiality and Related Matters 

As a matter of professional responsibility, we are required to hold confidential all information 
relating to the representation of our clients, subject to certain exceptions stated herein. This 
professional obligation and the legal privilege for attorney-client communications exist to 
encourage candid and complete communication between a client and a lawyer. We can 
perform truly beneficial services for a client only if we are aware of all information that might 
be relevant to our representation. Consequently, we trust that our attorney-client relationship 
with you will be based on mutual confidence and unrestrained communication that will 
facilitate our proper representation of you. 

Additionally, you should be aware that, in instances in which we represent a corporation, 
government or other entity, our client relationship is with the entity, and not with its individual 
executives, shareholders, directors, members, managers, partners, elected or appointed officials, 
or persons in similar positions, or with its parent, subsidiaries or other affiliates. In those cases, 
our professional responsibilities are owed only to that entity, alone, and no conflict of interest 
will be asserted by you because we represent persons with respect to interests that are adverse 
to individual persons or business organizations who have a relationship with you. That is to say, 
unless the letter accompanying this document indicates otherwise, KTJ's attorney-client 
relationship with the entity does not give rise to an attorney-client relationship with the parent, 
subsidiaries, or other affiliates of the entity, and representation of the entity in this matter will 
not give rise to any conflict of interest in the event other clients of KTJ are adverse to the parent, 
subsidiaries, or other affiliates of the entity. Of course, we can also represent individual 
executives, shareholders, directors, members, managers, partners, elected or appointed officials, 
and other persons related to the entity in matters that do not conflict with the interests of the 
entity, but any such representation will be the subject of a separate engagement letter. 

KTJ attempts to achieve efficiencies and savings for its clients by managing KTJ's administrative 
operations (such as file storage, document duplication, word processing, accounting/billing) in 
the most efficient manner possible, including outsourcing certain functions to third parties. 
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Outsourcing in this manner may require KTJ to allow access by third parties to your confidential 
information, and, in some cases, these third parties may be located outside of the United States. 
KTJ will follow applicable legal ethics rules with regard to such outsourcing and protection of 
confidential information. 

Fees and Billing 

Clients frequently ask us to estimate the fees and other charges they are likely to incur in 
connection with a particular matter. We are pleased to respond to such requests whenever 
possible with an estimate based on our professional judgment. This estimate always carries the 
understanding that, unless we agree otherwise in writing, it does not represent a maximum, 
minimum, or fixed fee quotation. The ultimate cost frequently is more or less than the amount 
estimated. 

Legal Fees 

When establishing fees for services that we render, we are guided primarily by the time and labor 
required, although we also consider other appropriate factors, such as the novelty and difficulty 
of the legal issues involved; the legal skill required to perform the particular assignment; time-
saving use of resources (including research, analysis, data, and documentation) that we have 
previously developed and stored electronically or otherwise in quickly retrievable form; the fee 
customarily charged by comparable firms for similar legal services; the amount of money 
involved or at risk and the results obtained; and the time constraints imposed by either you or 
the circumstances. In determining a reasonable fee for the time and labor required for a 
particular matter, we consider the ability, experience, and reputation of the lawyer or lawyers in 
our firm who perform the services. To facilitate this determination, we internally assign to each 
lawyer an hourly rate based on these factors. Of course, our internal hourly rates change 
periodically to account for increases in our cost of delivering legal services, other economic 
factors, and the augmentation of a particular lawyer's ability, experience, and reputation. Any 
such changes in hourly rates are applied prospectively after written notice of such change in 
hourly rates. We record and bill our time in one-tenth hour (six minute) increments. 

When selecting lawyers to perform services for you, we generally seek to assign lawyers having 
the lowest hourly rates consistent with the skills, time demands, and other factors influencing 
the professional responsibility involved in each matter, unless you have requested a particular 
lawyer to perform the work or unless the primary-contact lawyer, in his/her discretion, assigns 
the work to a particular lawyer. That does not mean that we will always assign a lawyer with a 
lower hourly rate than other lawyers. As circumstances require, the services of lawyers at KTJ 
with special skills or experience may be sought when that will either: (a) reduce the legal expense 
to you; (b) provide a specialized legal skill needed; or (c) help move the matter forward more 
quickly. 

The time for which a client will be charged will include, but will not be limited to, telephone and 
office conferences with a client and counsel, consultants, and others; conferences among our 
personnel; factual investigation; legal research; drafting of letters and other documents; travel 
time; waiting time in court or elsewhere; and time in meetings. 

Disbursements 

In addition to legal fees, our statements will include out-of-pocket expenses we have advanced 
on your behalf. Advanced expenses generally will include, but are not limited to, such items as 
travel, postage, filing, recording, and certification and registration fees charged by governmental 
bodies. Our out-of-pocket expenses typically include, but are not limited to, such items as 
overnight courier services, certain charges for terminal time for computer research and complex 
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document production, and charges for photocopying materials sent to the client or third parties 
or required for our use. 

We may request an advance cost deposit when we expect that we will be required to incur 
substantial costs on behalf of the client. Otherwise, KTJ requires that the client directly pay any 
invoice issued by a third-party vendor or consultant that exceeds $500.00. 

During the course of our representation, it may be appropriate to hire third parties to provide 
services on your behalf. These services may include such things as consulting or testifying experts, 
investigators, providers of computerized litigation support, and court reporters. Because of the 
legal "work product" protection afforded to services that an attorney requests from third parties, 
in certain situations KTJ may assume responsibility for retaining the appropriate service 
providers. Even if we do so, however, you will be responsible for paying all fees and expenses 
directly to the service providers or reimbursing us for these expenses. 

KTJ attempts to achieve efficiency and savings for its clients when dealing with independent 
contractors. KTJ may be able to obtain a reduced charge from the contractor if KTJ provides 
certain functions, such as billing, collection, equipment, space, facilities, or clerical help. For these 
administrative and coordination services, KTJ may charge an administrative fee, which will be 
separately disclosed to you. 

Billing 

We bill for our services and costs on a monthly basis. Our statements are due when rendered. If 
a retainer deposit is posted, the monthly statements will be mailed to the client showing a 
deduction of the fees and costs from the deposit and the new deposit balance. Alternate billing 
arrangements may be mutually agreed to by the parties, in writing. In instances in which we 
represent more than one person with respect to a matter, each person that we represent is 
jointly and severally liable for our fees and expenses with respect to the representation. Our 
statements contain a concise summary of each matter for which legal services are rendered and 
the corresponding fee(s) and costs that are charged. If a statement remains unpaid for more than 
thirty (30) calendar days, you will be contacted by a KTJ representative inquiring why it is unpaid. 
Additionally, if a statement has not been paid within thirty (30) calendar days from its date, KTJ 
may impose an interest charge consistent with the Local Government Prompt Payment Act, as 
amended, (if applicable), or one percent (1.0%) per month (a twelve percent (12%) annual 
percentage rate), whichever is less, from the 30th day after the date of the statement until it is 
paid in full. Interest charges apply to specific monthly statements on an individual statement 
basis. Any payments made on past due statements are applied first to the oldest outstanding 
statement. 

It is KTJ's policy that if an invoice remains unpaid for more than ninety (90) calendar days, absent 
extraordinary circumstances and subject to legal ethics constraints, KTJ's representation will 
cease, and you will have authorized us to withdraw from all representation of you as a 
consequence of your failure to pay for services, fees, and costs rendered. Any unapplied deposits 
will be applied to outstanding balances. Generally, KTJ will not re-commence its representation 
or accept new work from you until your account is brought current and a new deposit for fees 
and costs, in an amount that KTJ determines, is paid to it. 

In addition, if you do not pay KTJ's statements as they become due, the firm may require a 
substantial partial payment and delivery of an interest-bearing promissory note as part of any 
arrangement under which it may, in its discretion, agree to continue its representation. Any such 
promissory note will serve merely as evidence of your obligation and shall not be regarded as 
payment. If allowed by applicable law, KTJ is entitled to reasonable attorneys' fees and court 



Chicago · Orland Park · Streator · Vernon Hills · Westmont  
www.ktjlaw.com 

2140961_1 

costs if collection activities are necessary. In addition, KTJ shall have all general, possessory, or 
retaining liens, and all special or charging liens, recognized by law. 

Payment of our fees and costs is not contingent on the ultimate outcome of our representation 
unless we have expressly agreed in writing to a contingency fee. 

Questions about Our Bills 

We invite you to discuss freely with us any questions that you have concerning a fee charged for 
any matter. We want our clients to be satisfied with both the quality of our services and the 
reasonableness of the fees we charge for those services. We will attempt to provide as much 
billing information as you require and in such customary form that you desire and are willing to 
discuss with you any of the various billing formats we have available that best suits your needs. 

Relationships with Other Clients 

Because we are a full-service law firm, we may be (and at times are) asked to represent a client 
with respect to interests that are adverse to those of another client who is represented by KTJ in 
connection with another matter. Just as you would not wish to be prevented in an appropriate 
situation from retaining a law firm that competes with KTJ, our firm wishes to be able to consider 
the representation of other persons or entities that may be competitors in your industry or who 
may have interests that are adverse to yours, but with respect to matters that are unrelated in 
any way to our representation of you. The ethics that govern us permit us to accept such multiple 
representations, assuming certain conditions are met, as set forth below. 

During the term of this engagement, we will not accept representation of another client to pursue 
interests that are directly adverse to your interests unless and until we make full disclosure to you 
of all the relevant facts, circumstances and implications of our undertaking the two 
representations, and confirm to you in good faith that we have done so and that the following 
criteria are met: (i) there is no substantial relationship between any matter in which we are 
representing or have represented you and the matter for the other client; (ii) any confidential 
information that we have received from you will not be available to the lawyers and other KTJ 
personnel involved in the representation of the other client; (iii) our effective representation of 
you and the discharge of our professional responsibilities to you will not be prejudiced by our 
representation of the other client; and (iv) the other client has also consented in writing based on 
our full disclosure of the relevant facts, circumstances and implications of our undertaking the two 
representations. If the foregoing conditions are satisfied, we may undertake the adverse 
representation and all conflict issues will be deemed to have been resolved or waived by you. 

By making this agreement, we are establishing the criteria that will govern the exercise of your 
right under applicable ethical rules to object to our representation of another client whose 
interests are adverse to yours. If you contest in good faith the facts underlying our confirmation 
to you that the specified criteria have been met, then we will have the burden of reasonably 
supporting those facts. 

Knowledge Management Tool 

In order to serve our clients better and more economically, we have implemented a document 
search engine that will allow us to search KTJ's institutional work product to determine whether 
there exist documents created for one client that can be used as a starting point for the 
preparation of new documents for other clients. Documents that are subject to ethics wall 
restrictions, have extraordinary confidentiality requirements, or contain sensitive client 
information will not be included in this system. 
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Artificial Intelligence Tools 

KTJ may utilize artificial intelligence-assisted research and drafting tools in providing services and 
does so in accordance with the ethical rules governing their use, including those addressing 
competence, confidentiality, and the exercise of attorney judgment. 

Termination 

Upon completion of the matter to which this representation applies, or upon earlier termination 
of our relationship, the attorney-client relationship will end unless you and we have expressly 
agreed to a continuation with respect to other matters. We hope, of course, that such a 
continuation will be the case. The representation is terminable at-will by either party, subject to 
and in accordance with applicable law and Village Code § 1-7D-1, including any required notice. 
The termination of the representation will not terminate your obligation to pay fees and costs 
incurred prior to the termination and for any services rendered or disbursements required to 
implement the transition to new counsel. 

File Destruction 

Client files are typically destroyed ten years after a matter is closed unless other arrangements 
are made with the client. 

Billing Rates (Effective July 1, 2026) 

Please be advised that the billing rates for all legal services and legal-related services that Klein, 
Thorpe and Jenkins, Ltd. provides to you will be as follows: 
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GENERAL LEGAL SERVICES: 

$245.00 per hour for partner/shareholder's time 
$230.00 per hour for senior associate's time 
$220.00 per hour for associate's time 
$185.00 per hour for paralegal's time 
$145.00 per hour for law clerk's time 

LITIGATION AND APPEALS: 

$265.00 per hour for partner/shareholder's time 
$250.00 per hour for senior associate's time 
$240.00 per hour for associate’s time 
$195.00 per hour for paralegal's time 
$160.00 per hour for law clerk's time 

FOR LEGAL SERVICES REIMBURSABLE BY A THIRD-
PARTY 

$380.00 per hour for partner/shareholder's time 
$365.00 per hour for senior associate's time 
$355.00 per hour for associate's time 
$255.00 per hour for paralegal's time 
$180.00 per hour for law clerk's time 

MISCELLANEOUS EXPENSES: 

Copying .................. 20¢ per page 

Printing .................. actual cost 

Delivery .................. actual cost 

Filing fees ............... actual cost 

Mileage .................. not charged 

Computer research…actual cost 

Secretarial .............. not charged 

Facsimile ................ not charged 

Your agreement to this engagement constitutes your acceptance of the foregoing terms and 
conditions. If any of them is unacceptable to you, please advise us now so that we can resolve 
any differences and proceed with a clear, complete, and consistent understanding of our 
relationship. 

_____________________________________________________ 
Barbara Wojnicki, Village President          Date 
Village of Campton Hills 



RESOLUTION 26-36 

A RESOLUTION ACCEPTING A PROPOSAL FROM 
FULTON SIREN SERVICES FOR THE 

2026-2027ANNUAL MAINTENANCE OF OUTDOOR WARNING SYSTEM 

NOW THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF TRUSTEES OF THE 
VILLAGE OF CAMPTON HILLS, KANE COUNTY, ILLINOIS AS FOLLOWS: 

Section 1. The Proposal from Fulton Siren Services for the May 7, 2026 - May 6, 2027 maintenance of 
outdoor warning system, in words and figures as attached hereto as EXHIBIT A, shall be and hereby is 
approved in substantially the form attached, subject to changes which may be made by the Village President 
and approved by the Village Attorney. 

Section 2. The Village President shall be and is hereby authorized to execute any and all documents related 
to EXHIBIT A on behalf of the Village. 

Section 3. This resolution shall take full force and effect upon its passage and approval as provided by law. 

Passed & Approved this 16th day of June, 2026 pursuant to a roll call vote as follows: 

AYES NAYES ABSENT ABSTAIN 
Trustee Frank Binetti  
Trustee Nicolas Boatner  
Trustee Janet Burson  
Trustee Terese Hopfensperger 
Trustee Mike Millette  
Trustee Kim Muhr 
President Barbara Wojnicki 

ATTEST: 
           Barbara Wojnicki, Village President 

Tracy Johnson, Village Clerk 



16220 Poplar Rd. 

Marengo, IL   60152 

(630) 336-2652

Campton Hills 
2026/2027 Outdoor Warning Siren System Annual Maintenance Contract 

This is a contract proposal to perform annual maintenance for your Outdoor Warning Siren System.  This includes 
the following on an annual basis for the calendar year of May 7, 2026 through May 6, 2027.  We will perform the 
following: 

• Clean and check contactors in control cabinets.

• Verify no moisture problems in control cabinets.

• Test Radio frequency, sensitivity, and audio levels.

• Check and verify decode signals on radio system.

• Test each command signal for proper timing and function.

• Check and test siren batteries and fill with distilled water if necessary. *Change batteries if over five years old or fails load test.

• Check and test siren charging system and all motor controls.

• Check antenna, antenna cable and connectors.

• Check and test grounding system and provide ground rod reading:

• Test siren head heater circuit and thermostat.

• Inspect all relay contacts and connections.

• Check for any apparent breakage, wear and tear or vandalism and report same to owner.

• Inspect siren equipment for looseness or any condition that may compromise the reliability and useful life of the equipment.

• Perform inspection of surge protections system and notify the owner of deficiencies.

• Growl test performed after completion of preventive maintenance.

This contract includes all labor, equipment and material for general maintenance. *Any defective parts or 
components found will be repaired or replaced at an additional charge to the owner with an additional labor 
charge to perform the repair. This is in addition to the basic contract amount approved, if major repairs are 
necessary we will contact the owner for approval.  

Maintenance Amount: $556.46 
   One (1) P-50 

PLEASE!  Do not send payment now, this is not a bill. You will be invoiced after maintenance is completed. 

₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪₪ 

PROPOSED BY:     ACCEPTED BY: 

(Sign)      (Sign) 

JOHN E. VISTINE 
(Print name) 

FULTON SIREN SERVICES 
     (Title) 

Date:   6/10/2026 Date: 



ORDINANCE NO. O-26 -35

AN ORDINANCE AUTHORIZING THE DISPOSAL OF SURPLUS PROPERTY 
IN THE POSSESSION OF THE CAMPTON HILLS POLICE DEPARTMENT 

(Bridgestone Dueler Tires) 

WHEREAS, pursuant to Section 11-76-4 of the Illinois Municipal Code (65 ILCS 5/11-76-4), the 
Corporate Authorities of the Village of Campton Hills (“Village”) may authorize the sale of personal 
property owned by the Village in such manner as they may designate, with or without advertising the sale, 
when, in the opinion of a majority of the Corporate Authorities, such property is no longer necessary, 
useful to, or in the best interests of the Village; and 

WHEREAS, the Campton Hills Police Department has requested that certain surplus property 
owned by the Village, four (4) Bridgestone Dueler LT275 tires (the “Surplus Property”), which were 
removed from a squad vehicle in 2024 and replaced with all-weather tires, and have since been kept in 
storage, be sold pursuant to State law because it is no longer necessary, useful to or in the best interests 
of the Village to retain the surplus personal property; and 

WHEREAS, the Village’s Police Department has inquired with local tire retailers and other local 
government agencies about the Surplus Property, and has determined that the most reasonable method 
to dispose of the Surplus Property is to sell it to a private party, in as-is condition with no guarantees or 
warranty provided, and recommends the Village sell the Surplus Property in said manner; and 

WHEREAS, the Corporate Authorities of the Village of Campton Hills, Kane County, Illinois, deem 
it no longer necessary, useful to or in the best interests of the Village to retain the Surplus Property, and 
desire that the Village Administrator sell such property in any lawful manner. 

NOW, THEREFORE, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF TRUSTEES OF THE 
VILLAGE OF CAMPTON HILLS, KANE COUNTY, ILLINOIS, AS FOLLOWS: 

SECTION 1: Incorporation.  Each Whereas paragraph above is incorporated by reference into this 
Section 1 and made a part hereof as material and operative provisions of this Ordinance. 

SECTION 2: Declaration of Surplus Property; Approval of Sale/Disposal. The Village President and 
Board of Trustees of the Village of Campton Hills (the “Corporate Authorities”) find and declare that the 
four (4) Bridgestone Dueler LT275 tires (the “Surplus Property”), which were removed from a squad 
vehicle in 2024, and have since been kept in storage, are surplus personal property because they are no 
longer necessary, useful to or in the best interests of the Village to retain such property. The Village 
Administrator, or his designee, is authorized to dispose of the Surplus Property in any lawful manner in 
“AS-IS, WHERE-IS” condition. 

SECTION 3: Repealer; Severability. All ordinances, or parts of ordinances, in conflict with the 
provisions of this Ordinance, to the extent of such conflict, are repealed. Each section, paragraph, clause 
and provision of this Ordinance is separable, and if any provision is held unconstitutional or invalid for any 
reason, such decision shall not affect the remainder of this Ordinance, nor any part thereof, other than 
that part affected by such decision. 

2140867_1



2140867_1 

SECTION 4: Ratification. All actions of the President and Board of Trustees, agents and employees 
of the Village that are in conformity with the purpose and intent of this Ordinance, whether taken before 
or after the adoption of this Ordinance, are ratified, confirmed and approved. 

SECTION 5: Effective Date. This Ordinance shall be in full force and effect from and after its 
adoption, approval and publication in pamphlet form as required by law.  

AYES NAYES ABSENT  ABSTAIN 
Trustee Frank Binetti  _____ _____ _____ _____ 
Trustee Nicolas Boatner  _____ _____ _____ _____ 
Trustee Janet Burson  _____ _____ _____ _____ 
Trustee Terese Hopfensperger _____ _____ _____ _____ 
Trustee Mike Millette  _____ _____ _____ _____ 
Trustee Kim Muhr _____ _____ _____ _____ 
President Barbara Wojnicki _____ _____ _____ _____ 

_____________________________ 
Barbara Wojnicki, Village President 

ATTEST: 

___________________________________ 
Tracy Johnson, Village Clerk 



RESOLUTION NO. R-26-37

 RESOLUTION CONCURRING WITH THE IDOT AWARD TO THE LOW BIDDER 
BUILDERS PAVING LLC FOR THE BROWN ROAD, CAMPTON HILLS ROAD, DENKER 

ROAD AND TOWN HALL ROAD PROJECT 

WHEREAS, the Village of Campton Hills, Kane County, Illinois (the “Village”) is a duly 

organized and existing municipal corporation created under the provisions of the laws of the 

State of Illinois and under the provisions of the Illinois Municipal Code, as from time to 

time supplemented and amended; and  

WHEREAS, the Village previously authorized Resolution R-26-22 approved on April 7, 

2026 entering into an agreement with the State of Illinois by and through the Illinois 

Department of Transportation (“IDOT”) related to the surfacing of Brown Road from Old LaFox 

Road to IL 64, Campton Hills Road from Anderson Road to Town Hall Road, Denker Road from 

Silver Glen Road to Bolcum Road, and Town Hall Road from IL 64 to Campton Hills Road  (the 

“Agreement”); and 

WHEREAS, the Village has also previously authorized by Resolution R-26-20 approved 

on March 24, 2026 the allocation of $838,663.00 or other such sums as may be required to match 

federal funds in the completion of MFT Section Number 24-00012-00-FP as provided in the 

Agreement. 

WHEREAS, the IDOT has requested written concurrence from the Village President and 

Board of Trustees of the Village of Campton Hills (the “Corporate Authorities”) for the award of 

the project to the low bidder, Builders Paving LLC and it is advisable and in the best interest of 

the health, safety and welfare of the residents of the Village to do so.  

NOW THEREFORE BE IT RESOLVED by the President and Board of Trustees of the 

Village of Campton Hills, Kane County, Illinois as follows: 

Section 1.  That the above recitals and legislative findings are found to be true and 

correct and are hereby incorporated herein and made a part hereof, as if fully set forth in their 

entirety. 



Section 2. That the Village Corporate Authorities hereby grant their concurrence of 

IDOT approving the bid award to Builders Paving LLC. 

Section 3. That the officials and officers of the Village are further hereby authorized 

to undertake actions on the part of the Village to complete satisfaction of the provisions, terms or 

conditions stated therein. 

Section 4. If any section, paragraph, clause or provision of this Resolution shall be 

held invalid, the invalidity thereof shall not affect any other provision of this Resolution. 

Section 5. This Resolution shall be in full force and effect upon its passage, approval, 

and publication in the manner provided by law. 

Passed this 16th day of June 2026, pursuant to a roll call vote as follows: 

AYES NAYES ABSENT ABSTAIN 
Trustee Frank Binetti   ______ ______ ______ ______ 
Trustee Nicholas Boatner ______ ______ ______ ______ 
Trustee Janet Burson  ______ ______ ______ ______ 
Trustee Terese Hopfensperger ______ ______ ______ ______ 
Trustee Mike Millette  ______ ______ ______ ______ 
Trustee Kim Muhr ______ ______ ______ ______ 
President Barbara Wojnicki ______ ______ ______ ______ 

APPROVED this 16th day of June 2026. 

___________________________ 
Barbara Wojnicki, Village President 

(SEAL) 

ATTEST: __________________________ 
Tracy Johnson, Village Clerk 



To: 
Village President Wojnicki and Village Board 
Village of Campton Hills, Illinois 

From: Scott Marquardt, PE 
HR Green, Inc. – Village Engineer 

Subject: 
Campton Hills Road, Town Hall Road, Brown Road and Denker Road 
Concurrence with IDOT Bid Award 

Date: June 14, 2026 

As you are all well aware, the Village has been planning for some time for the full depth reclamation and paving 
improvements of the following roadways: 

• Brown Road from Old LaFox Road to IL RT 64

• Campton Hills Road from Anderson Road to Town Hall Road

• Denker Road from Silver Glen Road to Bolcum Road

• Town Hall Road from IL RT 64 to Campton Hills Road

The bid opening for this project was held on Friday, June 12, 2026, the bid opening was administered by IDOT, 
and the bid tabulation is attached to this memo.  Four bids were received, as follows: 

o Builders Paving LLC $2,893,888.00 
o Geneva Construction Company LLC $2,899,450.67 
o Plote Construction, Inc. $3,097,913.96 
o Curran Contracting Company $3,758,911.22 

Very favorable bids were received, with three bids below our Engineers Estimate of Probable Construction Cost 
(EOPCC) of $3,505,060.88, with the two low bidders within less than $6,000 (0.2%) of each other. 

IDOT is now requesting Village concurrence on the bid award to the lowest qualified bidder, Builders 
Paving LLC per the attached email. 

The Village is the recipient of STP funds allocated through the Kane Kendall Council of Mayors, in an amount not 
to exceed $2,717,188.00.  The use of these funds are limited to 75% (or 80% for Campton Hills Road) of the 
actual final construction cost, so it is likely that not all of the grant funds received will be utilized.   

The Village had previously approved Resolution R-26-20 on March 24, 2026 authorizing the appropriation of MFT 
funds in the amount of $838,663.00 for the local agency share of this project.  Again, because the project bid 
came in below estimate, it is likely that not all of the appropriated MFT funds will be utilized. 

The Village also previously approved Resolution R-26-22 on April 7, 2026 approving the required IDOT local 
agency agreement. 

The Village Board is requested to pass the attached resolution concurring with the award of the roadway 
project to the lowest qualified bidder. 

I can be available to answer questions at the June 16, 2026 Village Board meeting. 
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Marquardt, Scott

From: Zeekrya, Muhammad B. <Muhammad.Zeekrya@Illinois.gov>

Sent: Friday, June 12, 2026 12:58 PM

To: mrooney@camptonhills.illinois.gov; Marquardt, Scott; Belgrave, Benjamin

Cc: Ramos, Carmen E; Riddle, Charles F; Feliciano, Jessica A

Subject: Concurrence for Contract 61L30 Village of Campton Hills (Campton Hills Rd) Section 

24-00012-00-FP June 12, 2026 Letting

This email came from outside the HR Green organization. Please use caution when clicking on hyperlinks and 
opening attachments 

All, 

The subject project received bids in the June 12, 2026 Letting. Based on the Tabulation of Bids, the lowest bidder was 

Builders Paving, LLC. in the amount of $2,893,888.00. As soon as possible, please send an email verifying that the Village 

of Campton Hills concurs in the award of this project to the lowest bidder. 

Builders Paving, LLC 
4401 Roosevelt Road 
Hillside, IL 60162 
Phone: (847) 419-9000 
Fax: (847) 419-9050 
ssalinas@builderspavingllc.com 

$2,893,888.00 is within a reasonable approximation of the Estimate 

Thank you, 

-Muhammad Zeekrya

State of Illinois - CONFIDENTIALITY NOTICE: The information contained in this communication is confidential, may be 
attorney-client privileged or attorney work product, may constitute inside information or internal deliberative staff 
communication, and is intended only for the use of the addressee. Unauthorized use, disclosure or copying of this 
communication or any part thereof is strictly prohibited and may be unlawful. If you have received this communication in 
error, please notify the sender immediately by return e-mail and destroy this communication and all copies thereof, 
including all attachments. Receipt by an unintended recipient does not waive attorney-client privilege, attorney work 
product privilege, or any other exemption from disclosure.  



RESOLUTION NO. R-26-35
A RESOLUTION AUTHORIZING EXECUTION OF AN 

EMPLOYMENT AGREEMENT WITH AUSTIN POLLACK TO SERVE AS 
VILLAGE ADMINISTRATOR TO THE VILLAGE OF CAMPTON HILLS 

WHEREAS, the Village of Campton Hills (the “Village”) is a duly organized and existing 
municipal corporation created under the provisions of the laws of the State of Illinois, and may 
exercise powers pertaining to its local governmental affairs; and 

WHEREAS, the Village desires to employ Austin Pollack (“Pollack”) as Village 
Administrator commencing June 16, 2026, under the terms and conditions set forth in an 
Employment Agreement between the Village and Pollack (the “Employment Agreement”), a copy of 
which is attached hereto as Exhibit “A” and made a part hereof; and 

WHEREAS, Pollack desires to be employed as Village Administrator for the Village commencing 
on or about June 16, 2026, under the terms and conditions set forth in the Employment Agreement; and 

WHEREAS, the Village President and Board of Trustees have determined that it is in the best 
interests of the Village to approve and authorize the execution of the attached Employment Agreement. 

NOW, THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF TRUSTEES OF 
THE VILLAGE OF CAMPTON HILLS, KANE COUNTY, ILLINOIS, AS FOLLOWS: 

SECTION 1:  Incorporation.  Each recital above is incorporated by reference into this Section 1 and 
made a part hereof as material and operative provisions of this Resolution. 

SECTION 2:  Approval of Agreement and Execution of Documents.  The Village President and 
Board of Trustees hereby approve the Employment Agreement, attached hereto as Exhibit A 
and incorporated herein, and further authorize and direct the Village President and the Village Clerk, 
or her designee, to: (1) execute on behalf of the Village the attached Employment Agreement, and 
(2) after consulting with the Village Attorney, execute and deliver all other instruments, documents,
and forms, and to take such other actions, as are necessary to effectuate the terms of the Employment
Agreement.

SECTION 3:  Payment and Execution of Documents.  The Village President and Board of Trustees 
also authorize and direct the Village Treasurer, the President, and the Village Clerk, or their designees, 
to execute and deliver all other instruments and documents and to pay all costs that are necessary to 
fulfill the Village’s obligations under the Employment Agreement. 
SECTION 4:  Delivery of Signed Documents.  After approval and execution of this Resolution, the Village 

Clerk, or her designee, shall retain a certified copy of this Resolution for record retention purposes. 
SECTION 5:  Effective Date.  This Resolution shall become effective after its passage and approval 

as provided by State law. 
ADOPTED this 16th day of June, 2026, pursuant to a roll call vote as follows: 

AYES NAYES ABSENT ABSTAIN 
Trustee Frank Binetti ____ ____ ____ ____ 
Trustee Nicolas Boatner ____ ____ ____ ____ 
Trustee Janet Burson ____ ____ ____ ____ 
Trustee Terese Hopfensperger ____ ____ ____ ____ 
Trustee Mike Millette ____ ____ ____ ____ 
Trustee Kim Muhr ____ ____ ____ ____ 
President Barbara Wojnicki ____ ____ ____ ____ 

_____________________________ 
Barbara Wojnicki, Village President 

ATTEST: 
___________________________________ 
Tracy Johnson, Village Clerk 



STATE OF ILLINOIS ) 
) SS 

COUNTY OF KANE ) 

CLERK’S CERTIFICATE 

I, Tracy Johnson, Clerk of the Village of Campton Hills, in the County of Kane and State of Illinois, 
certify that the attached document is a true and correct copy of that certain Resolution now on file in my 
office, entitled: 

RESOLUTION NO. R-26-35
A RESOLUTION AUTHORIZING EXECUTION OF AN 

EMPLOYMENT AGREEMENT WITH AUSTIN POLLACK TO SERVE AS 
VILLAGE ADMINISTRATOR TO THE VILLAGE OF CAMPTON HILLS 

which Resolution was passed by a roll call vote of the Board of Trustees of the Village of 
Campton Hills at a Regular Village Board Meeting on the 3rd day of June, 2026, at which meeting a 
quorum was present, and approved by the President of the Village of Campton Hills on the 16th  day of 
June, 2026. 

I further certify that the vote on the question of the passage of said Resolution by the Board 
of Trustees of the Village of Campton Hills was taken by Ayes and Nays and recorded in the minutes of 
the Board of Trustees of the Village of Campton Hills, and that the result of said vote was as follows, to-
wit: 

AYES NAYES ABSENT ABSTAIN 
Trustee Frank Binetti ____ ____ ____ ____ 
Trustee Nicolas Boatner ____ ____ ____ ____ 
Trustee Janet Burson ____ ____ ____ ____ 
Trustee Terese Hopfensperger ____ ____ ____ ____ 
Trustee Mike Millette ____ ____ ____ ____ 
Trustee Kim Muhr ____ ____ ____ ____ 
President Barbara Wojnicki ____ ____ ____ ____ 

I do further certify that the original Resolution, of which the foregoing is a true copy, is entrusted 
to my care for safekeeping, and that I am the lawful keeper of the same. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the seal of the Village of 
Campton Hills, this 16th day of June, 2026. 

___________________________________ 
Tracy Johnson, Village Clerk 

[SEAL] 



EXHIBIT “A” 

EMPLOYMENT AGREEMENT 
BETWEEN THE VILLAGE OF CAMPTON HILLS AND 
AUSTIN POLLACK AS VILLAGE ADMINISTRATOR 

(attached) 
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EMPLOYMENT AGREEMENT 
BETWEEN THE VILLAGE OF CAMPTON HILLS AND 
AUSTIN POLLACK AS VILLAGE ADMINISTRATOR 

This Agreement is made by and between the Village of Campton Hills, an Illinois municipal 
corporation (“Village” or “Employer”), and Austin Pollack (“Employee”), as of the ____ day of __________, 
2026. 

Now, therefore, in consideration of the compensation and the making of the mutual covenants 
and promises set forth below, the receipt and sufficiency of which are hereby acknowledged, the Village 
and the Employee hereby agree as follows: 

1.  Employment as Village Administrator.  Subject to the terms and provisions of this Agreement, 
the Village Code of the Village of Campton Hills (the “Village Code”), and the Village Personnel Policies 
Manual (the “Personnel Manual”), the Village hereby employs Employee as Village Administrator of the 
Village for an initial term beginning June 29, 2026 (the “Commencement Date”) and ending April 30, 2027 
(the “Initial Term”), with such duties and professional responsibilities as are outlined in Title 1, Chapter 
7A of the Village Code, the governance provisions of Title 1, Chapter 7 of the Village Code, and the Village 
Administrator job description attached hereto as Exhibit A, together with such other duties as may be 
assigned from time to time by the Village President and the Board of Trustees. Employee’s duties and the 
attached job description may be amended from time to time as permitted under the Village Code or by 
an updated job description adopted by the Village. Employee shall serve as the chief administrative officer 
responsible for coordinating the day-to-day administrative operations of the Village, and shall report to 
the Village President and the Board of Trustees. The effort and time devoted to the responsibilities of this 
position shall be at a high professional level, and Employee shall attend meetings of the Board of Trustees 
and such other meetings as his duties may reasonably require. Employee shall not be required to reside 
within the corporate limits of the Village as a condition of employment; the Village acknowledges 
Employee’s stated intention to reside as near to the Village as reasonably practicable. 

2.  Salary, Bonuses and Benefits. 

A.  Salary.  Beginning on the Commencement Date, Employee shall receive a base salary 
of One Hundred Forty-Two Thousand Five Hundred and 00/100 Dollars ($142,500.00) per year 
(the “Base Salary”), payable in installments at the same time as other employees of the Village 
are paid, subject to payroll procedures established by the Village and subject to and reduced by 
all applicable withholdings, contributions, deductions, and payroll taxes. The Base Salary may be 
increased on an annual basis in accordance with subsection A(1) (Merit Increases) below. 

(1)  Merit Increases.  Each year, in connection with the annual performance 
evaluation conducted pursuant to Section 4 of this Agreement, Employee shall be eligible 
for a merit increase in his Base Salary based upon the results of the performance 
evaluation; provided, however, that any such merit increase shall not exceed three 
percent (3%) per year of the then-existing Base Salary, and shall be effective only if 
approved by the Board of Trustees (consisting of the Village President and Trustees) as 
part of the annual compensation plan and budget. 

(2)  Bonus.  During the Initial Term, Employee shall be eligible for a bonus in an 
amount up to Two Thousand Five Hundred and 00/100 Dollars ($2,500.00) based upon 
meeting or exceeding the goals and objectives established and determined by the Board 
of Trustees, and only if approved by the Board of Trustees as part of the annual 
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compensation plan and budget. Bonus eligibility, if any, for any period after the Initial 
Term shall be as determined by the Board of Trustees. 

B.  Health, Dental, and Vision Insurance.  Employee shall be eligible to receive health, 
dental, and vision insurance benefits, and the Village’s cost share of the premiums therefor shall 
be on the same terms as other full-time Village employees, in accordance with the Personnel 
Manual and the Village’s annual resolution establishing employee insurance contribution levels, 
as each may be amended from time to time. Employee’s enrollment in, and the effective date of, 
such coverage shall be subject to the terms, conditions, and eligibility and waiting-period 
requirements of the Village’s insurance carrier(s). 

C.  Life Insurance.  The Village shall provide, and shall pay the premiums for, a term life 
insurance policy for Employee during the term of this Agreement, with a death benefit equal to 
one (1) times Employee’s annual Base Salary (which, based on the initial Base Salary, equals One 
Hundred Forty-Two Thousand Five Hundred and 00/100 Dollars ($142,500.00)). Employee’s 
enrollment in, and the effective date of, such coverage shall be subject to the terms, conditions, 
and eligibility and waiting-period requirements of the Village’s insurance carrier. Any optional or 
supplemental life insurance elected by Employee in excess of such coverage shall be paid one 
hundred percent (100%) by Employee. 

D.  Managed Time Off.  Employee shall be entitled to two hundred (200) hours of 
managed time off (“MTO”) per fiscal year. Use, accrual, and carryover of MTO shall be subject to 
the Personnel Manual, as it may be amended from time to time, except as expressly modified 
herein. 

E.  Sick Leave.  Paid leave for illness is provided through the Village’s consolidated 
Managed Time Off (MTO) program described in subsection D above and in the Personnel Manual. 
The Village does not maintain a separate sick-leave accrual; accordingly, Employee’s paid time for 
illness shall be charged to MTO in accordance with the Personnel Manual. 

F.  Holidays and Personal Days.  Employee shall be entitled to paid holidays and personal 
days on the same terms as provided to other full-time Village employees in accordance with the 
Personnel Manual, as it may be amended from time to time. 

G.  Cellular Telephone and Computer.  The Village shall provide Employee with a Village-
owned cellular telephone and a Village-owned laptop computer, at no expense to Employee, each 
of which shall remain the property of the Village. It is a condition of employment that Employee 
carry the Village-issued cellular telephone. 

H.  Professional Memberships.  The Village shall pay on behalf of Employee, while 
Employee is employed as Village Administrator, the membership dues in the International 
City/County Management Association (ICMA) and the Illinois City/County Management 
Association (ILCMA), subject to annual appropriation in the Village’s budget ordinance. 

I.  Attendance at Conferences and Meetings.  The Village shall reimburse Employee for 
his reasonable and proper expenses in attending the annual meetings or conferences of ICMA and 
ILCMA, subject to annual appropriation in the Village’s budget ordinance and in accordance with 
the Village’s expense reimbursement policy. The Village shall also reimburse Employee for 
reasonable travel expenses (including mileage at the standard rate then used by the Village and 
tolls) related to attendance at such conferences and meetings. 
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J.  Reimbursement of Business Expenses.  Upon receipt of an itemized accounting of such 
expenses with acceptable supporting documentation, the Village shall reimburse Employee, in 
compliance with the Village’s expense reimbursement policy, for all eligible, reasonable, and 
necessary out-of-pocket expenses incurred by him in connection with the business of the Village 
and in the performance of his duties under this Agreement; provided, however, that all such 
business expenses shall be approved in advance by the Village President, and the amount of 
reimbursement shall not exceed any amounts budgeted for such purpose. 

K.  Additional Benefits.  Employee shall be entitled to any other standard employee 
benefits provided to full-time employees of the Village, except as modified herein, on the same 
terms as set forth for full-time employees in the Personnel Manual and the Village Code, as they 
may be amended from time to time. 

3.  Retirement Fund.  The Village shall maintain Employee as a participant in the Illinois Municipal 
Retirement Fund (“IMRF”) and shall pay the employer’s share as required by the statutes, ordinances, and 
regulations applicable to IMRF. The Village shall deduct Employee’s required contributions from regular 
payroll and remit such contributions to IMRF in accordance with IMRF regulations. 

4.  Reporting and Performance Evaluations.  Employee shall report to the Village President and 
the Board of Trustees. The Village President shall establish the process, form, criteria, and format for the 
annual performance evaluation. The annual performance evaluation process shall include, at a minimum, 
a written evaluation of Employee’s job performance during the period being evaluated, a review of 
Employee’s goals and objectives for the next evaluation period, and a determination of whether Employee 
shall receive a merit increase in his Base Salary in accordance with Section 2.A(1). The final written 
summary of the evaluation shall be provided to Employee within a reasonable time after the evaluation 
meeting. In addition, the Board of Trustees reserves the right to review Employee’s performance on a 
quarterly basis; in all events, Employee’s performance shall be formally reviewed no fewer than one (1) 
time per year. 

5.  Employment Status; At-Will Employment.  Employee acknowledges that he serves at the 
pleasure of the Village President and the Board of Trustees. The Village and Employee acknowledge and 
agree that the employment relationship is one of employment-at-will, and that, notwithstanding the 
Initial Term or anything to the contrary set forth in this Agreement, the Village Code, as amended, or the 
Personnel Manual, as amended, the Village may terminate the employment of Employee at any time and 
for any reason, with or without Cause (as defined in Section 6.D below), subject only to the Village’s 
obligations expressly set forth in this Agreement. No term of appointment or employment as Village 
Administrator, including the Initial Term, shall be construed as creating any property or other right to a 
continuation of that appointment or employment, or as entitling Employee to compensation for any 
unexpired portion of the Initial Term upon termination. The Severance Pay provided in Section 6.B shall 
be the sole separation payment to which Employee may be entitled upon a termination without Cause. 
Upon expiration of the Initial Term, Employee’s employment shall continue on an at-will basis under the 
terms of this Agreement until terminated by either party in accordance with Section 6 or superseded by 
a subsequent written agreement approved by the Board of Trustees. 

6.  Termination. 

A.  Resignation or Termination With or Without Cause.  Either the Village or Employee 
may terminate this Agreement and the employment relationship at any time, with or without 
Cause, upon thirty (30) days’ advance written notice. The Village may, in its discretion, relieve 
Employee of some or all duties during the notice period. 
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B.  Severance Pay.  If Employee is terminated by the Village without Cause, then, subject 
to the conditions and limitations set forth in this subsection, the Village shall pay Employee an 
amount equal to twenty (20) weeks of Employee’s then-current Base Salary, less all applicable 
withholdings and deductions, payable either as a lump sum or as salary continuation in 
accordance with the Village’s regular payroll, in the Village’s discretion, together with payment 
for accrued but unused benefits to which Employee is entitled under this Agreement, the 
Personnel Manual, and applicable law. As a condition precedent to receiving any Severance Pay, 
Employee shall execute, and not revoke, a Resignation and Severance Agreement and Release of 
All Claims, in a form approved by the Village Attorney, releasing the Village and its elected and 
appointed officials, officers, employees, agents, and attorneys from any and all claims arising out 
of Employee’s employment or its termination. The Severance Pay provided under this subsection 
is intended to comply in all respects with the Government Severance Pay Act, 50 ILCS 825/1 et 
seq. In no event shall the aggregate Severance Pay exceed twenty (20) weeks of compensation or 
any lower maximum permitted by applicable law. Notwithstanding any other provision of this 
Agreement, no Severance Pay shall be paid, and the Village shall have no obligation to pay any 
Severance Pay, in any circumstance in which severance pay is prohibited by law, including where 
Employee is terminated for misconduct as contemplated by the Government Severance Pay Act. 
The Severance Pay provided under this subsection applies to a termination without Cause 
occurring during the Initial Term and, as provided in Section 6.E, to a non-renewal of the Initial 
Term that is not for Cause. The Village’s provision of this level of Severance Pay shall not be 
construed as a guarantee, representation, or commitment that the same or any level of severance 
will apply to any termination without Cause occurring during any continuation of employment 
after the Initial Term or during any renewed or subsequent term, which shall be subject to such 
terms as the Board of Trustees may then determine or as may be provided in a subsequent written 
agreement. 

C.  Termination for Cause; Voluntary Resignation.  In the event Employee is terminated 
by the Village for Cause, or in the event Employee voluntarily resigns, the Village shall have no 
duty or obligation to pay any Severance Pay, and Employee shall be entitled only to accrued 
benefits to which he may be entitled under the Personnel Manual and applicable law. Prior to a 
termination for Cause, Employee shall be given written notice of the grounds for termination and 
a reasonable opportunity to be heard by the Village President and Board of Trustees. This 
subsection shall not be read to alter Employee’s at-will status or to create any entitlement to 
progressive discipline. 

D.  “Cause” Defined.  For purposes of this Agreement, “Cause” means: (i) willful 
malfeasance, willful misconduct, or willful failure to perform the duties required of Employee in 
connection with his employment; (ii) gross negligence in the performance of Employee’s duties 
under this Agreement; (iii) Employee’s being found guilty of any felony, or being found guilty of 
any misdemeanor involving dishonesty, a drug-related offense, or moral turpitude (excluding any 
traffic violation or infraction other than a misdemeanor DUI while operating a Village-owned 
vehicle); (iv) Employee’s willful breach of any written policy applicable to employees adopted by 
the Village; (v) material breach by Employee of any of the terms of this Agreement; or (vi) any 
conduct that constitutes “misconduct” within the meaning of the Government Severance Pay Act, 
50 ILCS 825/1 et seq., and Section 602 of the Unemployment Insurance Act, 820 ILCS 405/602. 
Cause shall not mean mere dissatisfaction with Employee’s performance or good-faith mistakes 
in the performance of his duties, except as otherwise provided above. 
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E.  Non-Renewal of the Initial Term.  If the Village elects not to renew or continue 
Employee’s employment upon the expiration of the Initial Term for any reason other than Cause, 
such non-renewal shall be treated as a termination by the Village without Cause, and Employee 
shall be entitled to the Severance Pay set forth in Section 6.B, subject to the conditions and 
limitations stated therein (including execution of a Release and compliance with the Government 
Severance Pay Act, 50 ILCS 825/1 et seq.). 

F.  Accrued Leave Upon Separation.  Upon any separation from employment, regardless 
of the reason and whether initiated by the Village or Employee, the Village shall pay Employee 
the monetary value of all accrued but unused Managed Time Off (MTO) at Employee’s regular 
straight-time hourly rate, in accordance with Section 11.1 of the Personnel Manual and the Illinois 
Wage Payment and Collection Act. The Village provides paid leave through a consolidated MTO 
program and does not maintain a separate sick-leave bank; accordingly, no separate payment for 
accrued sick leave shall be made upon separation. 

7.  Delivery of Materials to the Village.  Upon the termination of his employment, and as a 
continuing obligation thereafter, Employee shall immediately deliver and surrender to the Village all 
property, equipment, materials, and records of the Village in his possession or control, including, but not 
limited to: all keys, access cards, identification badges, key fobs, and security tokens; all correspondence, 
letters, e-mails, computer disks or stored information, manuals, contracts, files, and records; all 
computers, cellular telephones, tablets, and other Village-owned equipment; and all passwords, 
passcodes, PINs, login credentials, multifactor authentication devices and codes, encryption keys, and 
administrative access, rights, and privileges to any Village system, network, application, website, or 
domain. Employee shall further deliver to the Village, and shall not retain, transfer, or continue to access 
or control, all cloud and electronic storage accounts, e-mail accounts, social media accounts, shared 
account credentials, and any other online, hosted, or shared accounts established for or on behalf of the 
Village or used in connection with Village business, together with all credentials necessary to access and 
administer the same. Employee shall reasonably cooperate with the Village in transferring ownership, 
control, and administrative rights over all such property, systems, and accounts to the Village or its 
designee, and shall not access or attempt to access any Village system, account, or data following 
separation except as expressly authorized in writing by the Village. Upon request, Employee shall certify 
in writing that he has complied with this Section and has not retained any copies of Village property, data, 
or credentials in any form. The covenants set forth in this Section shall survive the expiration or other 
termination of this Agreement. 

8.  Intellectual Property Rights/Ownership.  Employee acknowledges and agrees that any and all 
intellectual property rights (including, but not limited to, copyright, patent, and trademark) that may be 
had in any work created by Employee during the employment period stemming from or having a 
substantial nexus to his duties as Village Administrator shall be the sole property of the Village. The Village 
shall be the sole owner of any such works and may use them for any lawful purpose. The Village 
acknowledges that it holds no right to any work created by Employee outside the scope of his 
employment. 

9.  Agreements with Prior Employers.  Employee represents that he has no agreement or legal 
obligation with any prior employer, or any other person, which restricts his ability to accept full-time 
employment with, or perform his responsibilities for, the Village. 

10.  Exclusivity.  During the term of this Agreement, Employee shall not be self-employed in any 
kind of profit or non-profit business venture, and shall not be employed by or work for compensation for 
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any other person, corporation, partnership, or unit of government of any kind, without prior approval by 
the Village President and the Board of Trustees. This Section shall not be interpreted to preclude Employee 
from speaking or writing on a limited basis during Employee’s personal time off. 

11.  Attorney for Employee.  Employee certifies that he has been informed by the Village, through 
the terms of this Agreement, that he was advised to review and discuss the terms of this Agreement with 
an attorney of his choice prior to signing this Agreement. 

12.  Entire Agreement.  This Agreement contains the entire agreement between the parties and 
supersedes any prior verbal discussions, memoranda, or agreements between the parties with respect to 
the subject matter, and no amendment or other modification of this Agreement shall be valid or binding 
on any party unless in writing and signed by the party against whom enforcement is sought. 

13.  Severability.  If any provision of this Agreement or the application of any such provision to 
any party shall be determined by any court of competent jurisdiction to be invalid or unenforceable to 
any extent, the remainder of this Agreement shall not be affected, and each remaining provision of this 
Agreement shall be considered valid and shall be enforced to the fullest extent permitted by law. In the 
event a court of competent jurisdiction determines that the Severance Pay provided in Section 6.B 
exceeds the payments allowed by law, then Section 6.B shall be interpreted and reduced so as to allow 
only the maximum payment permitted under applicable law. 

14.  Assignment.  This Agreement is a personal contract, and the rights and interests that the 
Agreement accords to Employee may not be sold, transferred, assigned, pledged, encumbered, or 
hypothecated by him. This Agreement shall be binding upon and inure to the benefit of Employee, his 
heirs, executors, administrators, and representatives, and the Village and its current and future elected 
and appointed officers, officials, trustees, employees, agents, and successors-in-interest. 

15.  Governing Law and Venue.  This Agreement shall be governed by and construed in 
accordance with the laws of the State of Illinois. Any controversy or claim relating to this Agreement shall 
be brought in the Circuit Court of Kane County, Illinois, or the U.S. District Court for the Northern District 
of Illinois. 

16.  Indemnification.  Employee shall be considered an employee of the Village for purposes of 
the Local Governmental and Governmental Employees Tort Immunity Act, 745 ILCS 10/1 et seq., and other 
applicable federal, state, and local laws. The Village agrees to indemnify and defend Employee in the 
manner required by State law, and to pay the full cost of any fidelity or other bond required of Employee 
and/or the full cost of legal defense against claims, charges, or lawsuits arising from Employee’s lawful 
actions as an agent of the Village, to the extent permitted by law; provided, however, that such 
indemnification and defense shall apply only to actions taken by Employee within the scope of his 
employment, and shall not apply to any willful misconduct, fraud, criminal conduct, or intentional 
wrongdoing by Employee. 

17.  Notices.  For purposes of this Agreement, notices, demands, and all other communications 
provided in this Agreement shall be in writing and shall be deemed to have been duly given when delivered 
in person; by express mail or delivery whether public or private; or three (3) days after deposit with the 
United States Postal Service. Notices shall be addressed as follows: 

If to Employee: 
 
Austin Pollack 
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[address on file at Village Hall] 

If to Village: 
 
Village President 
Village of Campton Hills 
40W270 LaFox Road, Suite B 
Campton Hills, Illinois 60175 

With a copy to: 

Carmen P. Forte, Jr., Village Attorney 
c/o Klein, Thorpe & Jenkins, LTD. 
900 Oakmont Lane, Suite #301 
Westmont, Illinois 60559 
 

or to such other address as either party may furnish to the other in writing in accordance 
herewith. 

18.  Miscellaneous.  No provisions of this Agreement may be modified, waived, or discharged 
unless such waiver, modification, or discharge is agreed to by a written amendment approved by both 
parties. No waiver by either party of any breach by the other party, or of compliance with any condition 
or provision of this Agreement, shall be deemed a waiver of similar or dissimilar provisions or conditions 
at the same or any prior or subsequent time. 

19.  Disclosure.  Subject to any applicable exception of the Freedom of Information Act, 5 ILCS 
140/1 et seq., as amended (“FOIA”), Employee and the Village acknowledge that this Agreement is a public 
record, as that term is defined under FOIA, and therefore is subject to inspection and copying by the public 
if requested pursuant to a FOIA request. 

IN WITNESS WHEREOF, the Village of Campton Hills, pursuant to the authority granted by the 
passage of a Resolution by its Board of Trustees, has caused this Agreement to be executed by the Village 
President and attested by the Village Clerk, and Austin Pollack has voluntarily executed this Agreement, 
on the respective dates set forth below. 

VILLAGE OF CAMPTON HILLS:    EMPLOYEE: 

___________________________________  ___________________________________ 
Barbara Wojnicki, Village President   Austin Pollack 
 
Date: _______________________   Date: _______________________ 
ATTEST: 

___________________________________ 
Tracy Johnson, Village Clerk 
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EXHIBIT A 
VILLAGE ADMINISTRATOR JOB DESCRIPTION 

(attached) 
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