RESOLUTION NO. R-24-03

A RESOLUTION AUTHORIZING EXECUTION OF AN
EMPLOYMENT AGREEMENT WITH JAMES LEVAND TO SERVE AS CHIEF OF POLICE
TO THE VILLAGE OF CAMPTON HILLS

WHEREAS, the Village of Campton Hills (the “Village”) is a duly organized an existing
municipal corporation created under the provisions of the laws of the State of lllinois, and may
exercise powers pertaining to its local governmental affairs; and

WHEREAS, the Village desires to employ James Levand (“Levand”) as Chief of Police
commencing February 20, 2024, under the terms and conditions set forth in an Employment
Agreement between the Village and Levand (“Employment Agreement”), a copy of which is
attached hereto as Exhibit “A” and made a part hereof; and

WHEREAS, Levand desires to be employed as Chief of Police for the Village commencing
February 20, 2024, under the terms and conditions set forth in the Employment Agreement; and

WHEREAS, the Village President and Board of Trustees have determined that it is in the
best interests of the Village to approve and authorize the execution of the attached Employment
Agreement.

NOW, THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF TRUSTEES OF
THE VILLAGE OF CAMPTON HILLS, KANE COUNTY, ILLINOIS, AS FOLLOWS:

SECTION 1: Incorporation. Each recital above is incorporated by reference into this
Section 1 and made a part hereof as material and operative provisions of this Resolution.

SECTION 2: Approval of Agreement and Execution of Documents. The Village President
and Board of Trustees hereby approve the Agreement, attached hereto as Exhibit A and
incorporated herein, and further authorize and direct the Village President and the Village Clerk,
or her designee, to: (1) execute on behalf of the Village the attached Agreement, and (2) after
consulting with the Village Attorney, execute and deliver all other instruments, documents and
forms, and to take such other actions, as are necessary to effectuate the terms of the Agreement.

SECTION 3: Payment and Execution of Documents. The Village President and Board of
Trustees also authorize and direct the Village Treasurer, the President and the Village Clerk, or
their designees, to execute and deliver all other instruments and documents and to pay all costs
that are necessary to fulfill the Village’s obligations under the Agreement.

SECTION 4: Delivery of Signed Documents. After approval and execution of this
Resolution, the Village Clerk, or her designee, shall retain a certified copy of this Resolution for
record retention purposes.
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SECTION 5: Effective Date. This Resolution shall become effective after its passage and
approval as provided by State law.

ADOPTED this 20t day of February, 2024, pursuant to a roll call vote as follows:

AYES NAYES ABSENT ABSTAIN
Trustee Nicolas Boatner
Trustee Janet Burson
Trustee Jim McKelvie
Trustee Mike Millette
Trustee Ed Muncie
Trustee Timothy Morgan, Sr.
President Barbara Wojnicki

X X X X X X

JWC L) W7/M'é4m_

Barbara Wojnicki, Village President

ATTEST:

/ LU&{«V‘) ‘1/-// O / Y isTON

Tracy Johnson, Village Clerk
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STATE OF ILLINOIS )
) SS
COUNTY OF KANE )

CLERK'S CERTIFICATE

I, Tracy Johnson, Clerk of the Village of Campton Hills, in the County of Kane and State of
Illinois, certify that the attached document is a true and correct copy of that certain Resolution
now on file in my office, entitled:

RESOLUTION NO. R-24-03

A RESOLUTION AUTHORIZING EXECUTION OF AN
EMPLOYMENT AGREEMENT WITH JAMES LEVAND TO SERVE AS CHIEF OF POLICE
TO THE VILLAGE OF CAMPTON HILLS

which Resolution was passed by a roll call vote of the Board of Trustees of the Village of Campton
Hills at a Regular Village Board Meeting on the 20™ day of February, 2024, at which meeting a
quorum was present, and approved by the President of the Village of Campton Hills on the 20t
day of February, 2024.

| further certify that the vote on the question of the passage of said Resolution by the
Board of Trustees of the Village of Campton Hills was taken by Ayes and Nays and recorded in
the minutes of the Board of Trustees of the Village of Campton Hills, and that the result of said
vote was as follows, to-wit:

AYES: TRUSTEES BOATNER, BURSON, MCKELVIE, MILLETTE, MORGAN, MUNCIE
NAYS:

ABSENT:

| do further certify that the original Resolution, of which the foregoing is a true copy, is
entrusted to my care for safekeeping, and that | am the lawful keeper of the same.

IN WITNESS WHEREOF, | have hereunto set my hand and affixed the seal of the Village of
Campton Hills, this 20" day of February, 2024.

Rt )
/L//L») i;//,;}/ Y ST

Tracy Johnson, Village Clerk

[SEAL]
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EMPLOYMENT AGREEMENT
BETWEEN THE VILLAGE OF CAMPTON HILLS AND
JAMES LEVAND AS CHIEF OF POLICE

This Agreement is made by and between the Village of Campton Hills, an lllinois rq/L’Jnicipal
corporation ("Village" or “Employer”), and James Levand ("Employee"), as of this 220" ") day of
February, 2024.

Now, therefore, in consideration of the compensation and the making of the mutu'ékl
covenants and promises set forth below, the receipt and sufficiency of which are hereby
acknowledged, the Village and the Employee hereby agree as follows:

1. Employment as Chief of Police. Subject to the terms and provisions of this
Agreement, the Village Code, and the Village Personnel Policies Manual, the Village
hereby employs Employee as Chief of Police of the Village for a term beginning on
February 20, 2024 ("Commencement Date") and ending on April 30, 2027, with such
duties and professional responsibilities as are outlined in Title 6 (Police and Public Safety)
of the Village Code and in Exhibit A attached hereto and made a part hereof, and such
other duties as may be assigned by the Village President, the Board of Trustees, and/or
the Village Administrator.

2, Salary. Bonuses and Benefits.

A. Salary. Beginning on the Commencement Date of this Agreement,
Employee shall receive a base salary of One Hundred Seventeen Thousand Nine
Hundred Sixty-Seven Dollars and 50/100 Dollars ($117,967.50) per year (the "Base
Salary"). Such Base Salary shall be payable in installments at the same time as other
employees of the Village are paid, subject to payroll procedures to be established by
the Village, and subject to and reduced by all applicable withholdings, contributions,
deductions, and payroll taxes. The Base Salary may be increased on an annual basis
in accordance with subsection A(1) (Merit Increases) below.

(1) Merit Increases. Each year during the month of February,
there shall be an evaluation of the performance of Employee for the pricr
year (the "Performance Evaluation"), in accordance with Section 5 of tris
Agreement. Employee will be eligible for a merit increase in his Base Salary
based on the results of the Performance Evaluation; provided, however, any
such merit increase based upon any Performance Evaluation shall not
exceed three percent (3%) per year of the then existing Base Salary and will
be considered only if the merit increase has been approved by the Board of
Trustees (consisting of the Village President and Trustees) as part of the
annual compensation plan and budget.

(2) Bonus. Employee will be eligible for an annual bonus in an
amount up to $5,000.00 based upon meeting or exceeding the goals and
objectives as established and determined by the Board of Trustees, and if
approved by the Board of Trustees as part of the annual compensation plan ar.1
budget. ~
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B. Health Insurance. Employee shall be eligible to receive health and dental
benefits. The health insurance benefits and Village's cost share of the premiums shall be on
the same terms as other Village police department employees, in accordance with the
Village's policy, as may be amended from time to time.

C. Life Insurance. While employed as the Chief of Police, the Village shall
pay for term life insurance for the Employee, which will have a death benefit of
$100,000.00.

D. Cellular Telephone. Employee shall be provided with a Village-owned
cell phone, at no expense to the Employee, which shall remain the property of the
Village. It is a condition of employment that Employee carries a cellular phone.

E. Memberships Paid by the Village. The Village shall pay on behalf of
Employee the membership dues in the following organizations while Employee is
employed by the Village as the Chief of Police, as long as sufficient funds are provided

__for in the annual budget:

1. International Association of Chiefs of Police;
2. Police Executive Research Forum;

3. lllinois Chiefs of Police; and

4. Kane County Police Chiefs Association.

F. Attendance at Conferences and Other Meetings. The Village shall
reimburse Employee for his reasonable and proper expenses in attending an annual
meeting or convention of (a) either the Police Executive Research Forum or (b) the
International Chiefs of Police Association, if provided for in the annual budget.

G. Uniform Allowance. The Village shall pay Employee, on a monthly
basis, Fifty Dollars ($50.00) as a uniform expense allowance.

H. Reimbursement of Business Expenses. Upon receipt of an itemized
accounting of such expenses with acceptable supporting documentation, the Village
shall reimburse Employee, in compliance with the Village Expense Reimbursement
Policy, for all eligible, reasonable and necessary out-of-pocket expenses incurred by
him in connection with the business of the Village and in performance of his duties
under this Agreement, but the amount of reimbursement shall not exceed any amounts
which may be budgeted for said purpose.

|.  Police Vehicle. The Village finds that it is necessary and appropriate

that Employee have a Police Vehicle at his home in order that he may properly carry out

his responsibilities, if provided for in the annual budget. Accordingly, Employee shall

have available to him at all times a Village Police Vehicle to be used for the official

_business of the Village including for travel to and from his residence and such Vehicle
shall not otherwise be used for personal use. The Village shall be responsible for the

maintenance, fuel and insurance for such Vehicle. This benefit will be reevaluated each

o
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year during the budgeting process, and, if the vehicle is reallocated, the Village will
provide other transportation or a reasonable vehicle allowance.

3. Managed Time Off, Comp Time, and Holidays. Employee shall be entitled
to five (5) weeks of managed time off (MTO), and shall receive paid time off for all Village
recognized holidays. Employee agrees not to take more than two consecutive calendar
weeks of leave without approval of the Village Administrator or the Village President. As
an exempt Employee under the Fair Labor Standards Act, Employee is not eligible to earn
overtime or new comp time. However, Employee may use previously accrued comp time
in accordance with Village policy. Use, accrual, and carryover of all paid time off benefits
are subject to Village policy, as may be amended from time to time. To the extent
Employee’s accruals for comp time, MTO and holiday time exceed applicable accrual
caps as of the date of this Agreement, Employee will be paid out for such excess accruals
at the Base Salary rate of compensation, as defined in this Agreement, on the next regular
payroll date following execution of this Agreement.

4. Retirement Fund. In addition to other amounts paid to or for the benefit of
Employee, the Village shall contribute to the Village of Campton Hills' Police Pension Fund
the applicable Employer's contribution as determined by the Police Pension Board.

5. Reporting _and Performance Evaluations. Employee will report to the
Village Administrator, and Employee's goals and objectives will be developed by the
Village Administrator and presented to the Board of Trustees for its review and approval.
Employee's performance evaluation will be conducted by the Village Administrator, and
then presented to the Board of Trustees for its review. The annual performance evaluation
process shall include, at a minimum, a written evaluation of Employee's job performance
during the period being evaluated, a review of Employee's goals and objectives for the
next evaluation period, and a determination of whether or not Employee shall receive a
merit increase in his Base Salary.

6. Employment Status and Knowing and Voluntary Waiver of Rights.
Employee agrees by accepting the appointment as Chief of Police by the President, with the
advice and consent of the Board of Trustees of the Village, and in exchange for the
consideration paid under this Employment Agreement, he is voluntarily resigning from his
previous position as a sworn officer with the Campton Hills Police Department, effective upon
his being sworn in as the Chief of Police of Campton Hills on February .90 , 2024. Accordingly,
Employee knowingly and voluntarily waives any and all rights he may have as a sworn officer
under Sections 6-1-3 and 6-14 of the Village Code and/or Section 10-2.1-17 of the lllinois
Municipal Code, 65 ILCS 5/10-2.1-17, to (i) retain his status and rank while serving as Chief
of Police and/or to revert to the status and rank he previously held as a member of the
Campton Hills Police Department when his term as Chief of Police has ended, and/or (ii) a
hearing on charges before the Campton Hills Board of Fire and Police Commissioners prior
to discipline or discharge.

Employee acknowledges that he serves at the pleasure of the Village President and Board of
Trustees of the Village. Further, the Employer and Employee acknowledge that the
employment relationship is one of employment-at-will, and notwithstanding anything to the
contrary set forth in this Agreement, in the Village Code, as amended, or in the Villag?
Personnel Policies Manual, as amended, the Employer may terminate the employment of the
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Employee at any time and for any reason, with or without Cause (as such term is defined in
Section 7.B. below), subject to the Employer’s obligations set forth in this Agreement.

Nothing in this Agreement shall prevent, limit or otherwise interfere with the rights of the
Smployer to terminate the employment of the Employee at any time, subject only to the
provisions set forth herein.

Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the
Employee to terminate his employment with the Employer by resigning at any time from his
position as Chief of Police, subject only to the provisions set forth herein.
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7. Termination.

A Resignation or Termination With or Without Cause. Either the
Village or Employee may terminate this Agreement at any time, with or without
Cause, upon thirty (30) days advance written notice.

B. Severance Pay. If Employee is terminated by the Employer without
Cause, then the Employer agrees to pay the Employee a lump sum payment equal
to four weeks of Employee’s Base Salary, plus accrued benefits, as severance pay,
provided the Employee signs and does not revoke the Resignation and Severance
Agreement and Release of All Claims form referred to below. If Employee is not
required to work during the thirty (30) day notice period under this Agreement, the
four (4) weeks of Base Salary paid as severance (plus accrued benefits) shall
constitute the total amount due and owing to Employee: the Employer shall not in
such case be obligated to pay the Base Salary during the thirty (30) notice period
plus the four (4) weeks’' severance pay in the event Employee is not required to
work during the thirty (30) day notice period.

In consideration for, and as a condition precedent to, the payment of the severance
benefits payable under this Section 7, Employee shall be required to execute a
Resignation and Severance Agreement and Release of All Claims form, as
approved by the Village Attorney, releasing the Village and its Affiliates (officers,
elected or appointed officials, mayor/president, trustees, manager, employees,
agents, or attorneys) from any and all causes of action, claims and demands which
Employee may have against the Village and its Affiliates (officers, elected or
appointed officials, mayor/president, trustees, manager, employees, agents, or
attorneys), and return the executed document to the Village.

In the event the Employee terminates this Agreement or is terminated by the
Employer for Cause, he shall not be entitled to any of the severance benefits
provided for in this Section 7, except for accrued benefits he may be entitled to
under State law.

"Cause" is defined as (i) willful malfeasance or willful misconduct or failure to

perform the duties required of Employee in connection with his employment; (ii)

Employee’s gross negligence in performing any of his duties under this Agreement;

(i) Employee’s being found guilty of any felony, or Employee'’s being found guilty
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of any misdemeanor involving dishonesty, a drug related offense or moral turpitude,
or Employee’s being convicted of any other misdemeanor (i.e., with a judgment of
conviction being entered rather than an order of supervision being entered), but
excluding any misdemeanor or petty offense which relates to a traffic violation
(other than a misdemeanor DUl while operating a Village-owned vehicle) or
infraction; (iv) Employee’s willful breach of any written policy applicable to
employees adopted by Employer; or (v) material breach by Employee of any of the
terms of this Agreement. S

C. Delivery of Materials to the Village. Upon termination of his
employment, Employee agrees to immediately deliver to the Village all official
badges and identification as a Campton Hills police officer, keys, all
correspondence, letters, e-mails, computer disks or stored information, manuals,
contracts, call reports, price lists, mailing lists, customer lists, advertising or product
materials, photographs, ledgers, supplies, files, computers, pagers, cellular
phones, beepers, other business-related equipment, Village-owned automobile,
checks, petty cash, and all other materials and records of any kind belonging to or
relating to the Village that are in the possession or control of Employee. The
covenants set forth in this Section 7.C. shall operate independently of any other
provisions in this Agreement, and shall survive the expiration or other termination,
amendment or extension of this Agreement.

8. Intellectual Property Rights/Ownership. Employee acknowledges and
expressly agrees that any and all intellectual property rights (including but not limited to:
copyright, patent, and trademark) that may be had in any work created by the Employee
during the employment period stemming from or having a substantial nexus to his duties
as Chief of Police shall be the sole property of the Village. The Village shall be the sole
owner of any such works and may use them for any lawful purpose. The Village
acknowledges that it holds no right to any work created by Employee outside the scope of
his employment.

9. Agreements with Prior Employers. Employee represents that he has no
agreement or legal obligation with any prior employer, or any other person, which restricts
his ability to accept full-time employment with, or perform his responsibilities for, the
Village.

10. Exclusivity. During the term of this Agreement, the Employee shall not be
self-employed in any kind of profit or non-profit business venture, and shall not be employed
by or work for compensation for any other person, corporation, partnership, or employer of
any kind without prior approval by the Village President and the Board of Trustees of the
Village. For example, if Employee desires to teach or engage in consulting activities, he
will obtain prior approval of the Village President and the Board of Trustees of the Village.
This Section shall not be interpreted to preclude the Employee from speaking or writing on
a limited basis during the Employee’s personal time off.

11.  Attorney for Employee. Employee certifies that he has been informed by
the Village, through the terms of this Agreement, that he was advised to review and
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discuss the terms of this Agreement with an attorney of his choice prior to signing this
Agreement.

12. Entire Agreement. This Agreement contains the entire agreement
between the parties and supersedes any prior verbal discussions, memoranda or
agreements between the parties with respect to the subject matter and no amendment or
other modification of this Agreement shall be valid or binding on any party unless in writing
and signed by the party against whom enforcement is sought.

13.  Severability. If any provision of this Agreement or the application of any
such provision to any party shall be determined by any court of competent jurisdiction to
be invalid and unenforceable to any extent, the remainder of this Agreement shall not be
affected, and each remaining provision of this Agreement shall be considered valid and
shall be enforced to the fullest extent permitted by law.

14.  Assignment. This Agreement is a personal contract, and the rights and
nterest that the Agreement accords to Employee may not be sold, transferred, assigned,
pledged, encumbered, or hypothecated by him. This Agreement shall be binding upon,
and inure to the benefit of, Employee, his heirs, executors, administrators, representatives,
successors, transferees, and assigns, and the Employer and its current and future elected
and appointed officers, officials, trustees, employees, agents, transferees, assigns, and
successors-in-interest.

15.  Governing Law and Venue. This Agreement shall be governed by and
construed in accordance with the laws of the State of lllinois. Any controversy or claim
relating to this Agreement shall be brought in the Circuit Court of Kane County, lllinois, or the
U.S. District Court for the Northern District of lllinois.

16.  Indemnification. Employee shall be considered an employee of the Village
for the purposes of the Local Governmental and Governmental Employees Tort Immunity
Act (745 ILCS 10) and other applicable federal, state and local laws. The Village agrees
to indemnify and defend Employee in the manner required by State law. The Village
agrees to pay the full cost of any fidelity or other bond required of Employee, and/or the
full cost of legal defense against claims, charges or lawsuits arising from Employee's
lawful actions as an agent of the Village, to the extent permitted by law.

17. Notices. For purposes of this Agreement, notices, demands and all other
communications provided in this Agreement shall be in writing and shall be deemed to
have been duly given when delivered in person; by express mail or delivery whether public
or private; or, three days after deposit with the United States Postal Service. Notices
should be addressed as follows:

_‘If to Employee:

James Levand
[Insert Address]

577617_1 6



If to Village:

Village President
40W270 LaFox Road, Suite B
Campton Hills, lllinois 60175

or to such other address as either party may have furnished to the other in writing in
accordance herewith, except that notices of change of address shall be effective only
upon receipt.

18. Miscellaneous. No provisions of this Agreement may be modified,
waived or discharged unless such waiver, modification or discharge is agreed to by a written
amendment approved by both parties. No waiver by either party hereto at any time or any
breach by the other party hereto of, or compliance with, any condition or provision of this
Agreement to be performed by such other party shall be deemed a waiver of similar or
dissimilar provisions or conditions at the same time or at any prior or subsequent time. No
agreements or representations, oral or otherwise, express or implied, with respect to the
subject matter hereof have been made by either party which are not set forth expressly in
this Agreement.

19. Disclosure. Subject to any applicable exception of the Freedom of
Information Act (5 ILCS 140/1 et seq.), as amended, (‘FOIA”), the EMPLOYEE and th=
EMPLOYER acknowledge that this Agreement is a public record, as that term is defined
under FOIA, and therefore is subject to inspection and copying by the public if requested
pursuant to a FOIA request.

IN WITNESS WHEREOF, the Village of Campton Hills, pursuant to the authority
granted by the passage of a Resolution by its Board of Trustees, has caused this
Employment Agreement to be executed by the Village President and attested by the
Village Clerk, and James Levand has voluntarily executed the Agreement on the
respective dates set forth below.

JAMES LEVAND VILLAGE OF CAMPTON HILLS
By: ( ////mf By: aidsia //ja)mm/éu
James Levand Village President

Date: /Z%VZQ/ZZL/ Date:  O2-R20— o2
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ATTEST:

By, _ Ll[/ L] () / )N er—

Village Clerk

Date: / 20 ];let /

7
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