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Ron Searl, Village Administrator
Village of Campton Hills
Administrator Searl,
The 2020 Annual Report is submitted for your review. The year 2020 has been full
of challenges. The coronavirus pandemic has put numerous limitations on the
police department. The Black Lives Matter movement and calls for police reform
throughout the country have brought racism and police misconduct to the
forefront of our minds. I am pleased to report that throughout all these national
events, the Campton Hills Police Department has had the pleasure to maintain
constant support from our citizens. The constant flow of small gifts, smiles and
waves, thank you and encouragement, is a constant reminder of the great
community we serve.
During 2020, as the Covid-19 threat emerged, we were confronted with many
internal and external challenges to our ability to serve the community. Our goal
was to maintain our essential services, while adhering to current social distancing
and recommended safety protocol. Our officers and staff continued to attend to
their duties at personal risk under very difficult circumstances and worked
tirelessly to maintain order and provide safety for a community that was also
dealing with the threat of a potentially deadly virus.
I would like to take the time to recognize and thank the men and women of the
Campton Hills Police Department who have dedicated their professional lives to
protecting the citizens of Campton Hills. On a daily basis, I am humbled by the
extraordinary commitment and devotion of these men and women who work for
our police department. Their dedication ensures that our community remains a
safe and secure place to work, own a business or make a home and raise a family.
Our community continues to mature, and our needs have become much more
varied and diverse. Nevertheless, I can confidently state that our agency is wellprepared and highly trained, and that our officers will work tirelessly to protect
and serve this great village for generations to come.
This 2020 Campton Hills Police Department annual report provides an overview of
the activities of the members of the department. Numbers, graphs and charts
cannot totally measure the dedicated effort of the members of the department in
providing the best possible police services to the community. These statistics
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alone, cannot measure the determination of the officers, their hours of
preparation, or commitment to their duties. It would not be possible to fairly and
accurately measure the total effort that a department provides 24 hours a day, 7
days a week. Campton Hills’ officers respond to a wide range of calls for service,
conduct preliminary and follow-up criminal investigations, and process crime
scenes while enforcing criminal and traffic laws as well as ordinances. Unlike most
police Departments, our officers also serve as clerks and spend much time
completing data entries. Officers are also engaged in a variety of problem-solving
initiatives and community education activities based upon the department’s firm
commitment to community partnerships.
This year brought some challenges for our personnel, as well as many changes
within our organization. Our Officers continue to work hard and dedicate a lot of
their free time to better themselves mentally and physically, but also to help in
the belief of the Village’s Mission Statement and beliefs. Our officers continue to
stay up on the many mandates set forth by the Illinois State Training Board, most
of which are unfunded. Once again, our crime rate stayed low and the overall high
quality of life continues to make Campton Hills a safe and attractive place to live
and raise a family.
Training is a critical element of police service. Beyond the obvious reasons of
staying current, learning new techniques, completing state mandates and keeping
officers educated, it is also important to note that we live in an ever-more litigious
society. The completion of training, supported by documentation of specific
topics and hours involved, is core to defending any potential claims that could be
brought against the Village. In 2020, Campton Hills’ Officers received over 3,200
hours of training, both in-house and external training. Because of our wide variety
of experienced officers that work for the Village, we have many certified trainers
on-staff that can offer in-service training on a regular basis to ensure we are
exposed to the most current techniques. Separate from the many required
certifications including, firearms, less-lethal device and specialized training, a few
of the major trainings completed in 2020 include topic such as:
Crisis Intervention and Wellness; Sexual Assault/Abuse Investigations; Lead Homicide
Investigations; C.I.T. Training; Evidence Property Management; Firearms Repair/Armorer; Use of
Force with Firearms; Domestic Violence Investigations; Cultural Competency; Taser Training;
Social Networking and Stalking; Hate Crimes Investigation; Human Trafficking Investigations;
Supervisory Training; Mental Illness Awareness; Emergency Trauma for 1st Responders, First
Aid/CPR/AUD; Impaired Driving; Search & Seizure; Bloodborne Pathogens; Evidence Collection;
Legal Updates and many more.
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The Police Department continues to put an emphasis on training and took
advantage of various opportunities for its members. This will continue to be a
point of emphasis in the future. The members of the Campton Hills Police
Department worked hard and are proud to serve and protect. We will continue to
look for ways to improve upon our mission and our service to the community.
I wish to thank Village Administrator Ron Searl, President Mike Tyrrell, the Village
Board of Trustees and the Community for all the support during 2020. We look
forward to serving our community in 2021!
Respectfully Submitted,
Steven Millar Police Chief
Mission Statement
The Campton Hills Police Department is committed to providing our community with the
highest standards of public service in order to prevent crime, enhance community safety and
protect life and property. We will treat each individual with respect and dignity and serve the
public with honor, trust, integrity and transparency.
Vision Statement
Working in partnership with the community we will preserve and protect the fabric of
community life in the Village of Campton Hills. Together we will resolve problems, prevent
crime and enhance public safety. We vow to maintain the highest level of professionalism in
our employees in order to effectively and efficiently serve our community.
Core Values
Honesty: We are truthful and open in our interactions with each other and with members of our
community.
Integrity: We are honorable, trustworthy, and strive to do what is right.
Fairness: We treat everyone in an impartial, equitable, sensitive and ethical manner.
Respect: We value ourselves, each other and members of our community; showing
understanding and appreciation for our similarities and differences.
Reliability: We are conscientious, professional, responsible and dependable in our
dealings with each other and our community.
Team Work: We work together within the Department and with members of our community to
achieve our goals, making use of diverse skills, abilities, roles and views.
Positive Attitude: We strive to bring positive and constructive influences to our interactions
with each other and our community.
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CAMPTON HILLS POLICE DEPARTMENT
ORGANIZATION CHART
12/31/2020
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EXECUTIVE SUMMARY
This executive summary capsules information contained in this report. It is suggested that the
entire report be reviewed to ascertain a comprehensive understanding of the Campton Hills
Police Department and the law enforcement services provided throughout 2020.
STAFFING
•
•
•

20 Total Officers
7 Full-Time
13 Part-Time

TASK FORCE/SPECIAL TEAMS
•
•
•
•
•
•

KCART
ILEAS
KANE COUNTY MAJOR CRIMES TASK FORCE
KANE COUNTY MENTAL HEALTH COORDIANTING COUNCIL
KANE COUNTY DUI TASK FORCE
K-9 UNIT

STATISTICAL INFORMATION CRIME
•
•

8 Part I Crimes (18 in 2019)
22 Part II Crimes (88 in 2019)

POLICE RESPONSE/ACTIVITIES
• 3,387 Calls for Service (3,394 in 2019)
• 126 Crash Reports (156 in 2019)
• 413 Traffic citations issued (555 in 2019)
• 172 Local Ordinance citations (236 in 2019)
CRIME PREVENTION
• 651 Vacation checks
• 827 Premise Checks
• 415 Crime Prevention calls
PUBLIC RELATIONS
• Department Website
• “Too Good for Drugs” Program
• Citizen’s Police Academy
• Community Counts
• Press Relations
• National Night Out
• National DrugTake Back Initiative
• Toys for Tots
• Senior Citizen Safety Check
BUDGET
• $94.21 per capita for law enforcement (National Average $2.03)
• 0.90 officers per 1000 residents (National Standard 2.3)
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Calls for Service:
The Federal Bureau of Investigations prepares statistics regarding crime on a nationwide basis.
Compiled as the Uniform Crime Reports, or UCRs. The most serious crimes reported in the
UCRs are Part I crimes. Part I crimes include offenses such as murder, arson, rape, burglary,
home invasion and other significant crimes. In 2020, the village experienced 8 Part I crimes. For
comparison, close to Campton Hills, Geneva experienced 161 of these crimes, St. Charles 43,
and Elburn 21. For the most part, Campton Hills has escaped these crimes, but with immediate
access to major highways and expressways, crime pressure from the east and the south is making
its way towards Campton Hills, causing greater local concern and the need to stay vigilant and
crime

PERSONNEL
During 2020, the Campton Hills Police Department experienced several personnel changes.
Officers Dan Spychalski and Michael Zeigler were added as part-time officers. Also, returning to
Campton Hills as a part-time officer is Jason Friedrich who had moved to California in 2018, but
has recently returned back to this area. All the new hires bring experience and expertise to the
Department from their past and current work in law enforcement. The following information
reflects the staff of the Department at the end of 2020.

Employees
Chief Steven Millar
Steve was promoted to Chief May 1, 2018. Steven started with Campton
Hills Dec. 2013 as a part-time officer, and in Sept. 2014, Steve was
appointed as full-time. Steve retired from Streamwood PD with 28 years of
service. Steve is a Juvenile Officer, served as an Accident
Reconstructionist, a Lead Homicide Investigator, a School Resource
Officer, Crime Prevention Specialist, TASER Instructor and teaches
Citizens Police Academy. Steve hold’s a Bachelor’s Degree from
Benedictine University.
Deputy Chief Randy Johnson
Randy Johnson began with the Campton Hills Police Department as one
of the fir
st full-time officers hired on October 29, 2007. Randy was
promoted to Sergeant in May 2015, and Deputy Chief in June 2018.
Randy has over 35 years in law enforcement and has experience in traffic
investigation and juvenile matters. Randy also serves as the Department
liaison with the grade schools and teaches the “Too Good for Drugs
Program.” Randy serves as our juvenile officer, primary range officer,
Field Training Officer and is assigned to the afternoon shift. Randy is also
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Sergeant Thomas Blincoe
Tom Blincoe began his career with the Campton Hills Police Department on
November 10, 2007 and was hired full-time in March 2017. Tom was
promoted to the rank of Sergeant in November of 2018. Tom previously
served with the Kane County Sheriff’s Department. Tom has a Bachelor’s
degree in history from Loras College. Tom is a certified Juvenile Officer.

Officer Matt Stastny
Matt Stastny was hired in June 2018. Matt retired from Streamwood Police
Department after serving 29 years. Matt held numerous positions at the
Streamwood Police Department including; Investigator, D.A.R.E. Officer,
Juvenile Officer, School Resource Officer, Evidence Control Officer and
Community Outreach Officer.

Jim Levand & KODA
Jim was hired as a part-time officer in December 2014, and appointed Fulltime September 2018. Jim has 8 years of full-time experience with the
Gilberts Police Department. Jim has a wealth of experience in developing
and implementing community service programs, Truck Enforcement Officer
as well as investigative experience. Koda joined the department in June
2019

Doug Kucik
Doug was hired as a part-time officer in 2017 and was appointed Full-time in
January of 2020. Doug previously worked for the Addison Police Department
as a full-time officer. Doug is a certified Field Training Officer, Evidence
Technician and formerly served on the NIPAS Mobile Field Force. Doug
earned a Bachelor’s Degree from Elmhurst College.
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Scott Coryell
Scott was hired as a part-time officer in June of 2019 and was appointed
Full-time in August of 2020. Scott had previously worked for the Saint
Charles Police Department as a Full-time police officer for 20 years. Scott
is a certified Evidence Technician, Truck enforcement officer, a CIT officer
and training in Community policing as well as problem-oriented policing.
Scott is a USMC Vet.

PART-TIME OFFICERS
Officer John Pikolcz
Officer John Pikolcz started part-time with the Campton Hills Police
Department in July 2010. John retired from the Warrenville Police
Department after over 25 years of service, having attained the rank of
Sergeant. John has training in many different aspects of police work including;
working with Juveniles, Trucks, Vehicle Accidents and much more.

Dan Hatt
Dan Hatt was hired as a part-time officer on 10/07/2013. Dan is retired from
the Streamwood Police Department after serving for 20 years. Dan held
numerous positions at the Streamwood Police Department spending numerous
years in the Community Relations Department and as a School Resource
Officer. Dan is an experienced DARE Officer, Crime Prevention Specialist,
Juvenile Officer, Computer Crime Specialist and has SWAT experience. Dan
holds a Bachelor’s Degree from Benedictine University. Dan teaches Too
Good for Drugs, Citizen Police Academy and Senior Citizen Police Academy.
Dan also serves as the department’s Code Enforcement Officer and the Deputy
Liquor Commissioner. Dan has also obtained several Grants for the
department.
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Arturo Gracia
Arturo was hired as a part-time officer in September 2014.
Arturo has over 16 years full-time law enforcement experience with the
East Dundee and Sleepy Hollow police departments. Arturo brings
many qualifications and certifications with him to Campton Hills,
including: FTO, Range Officer, Rifle and TASER instructor, as well as
serving on the ILEAS Mobile Field Force.

Jeff Hunger
Jeff was hired as a part-time officer in July 2015. Jeff served
28 years as a police officer with the Winfield Police Department.
While at Winfield, Jeff served as an investigator for 8 years and
worked auto thefts with State Police Auto Theft Task Force for 4 years. He
is a certified Juvenile Officer, Field Training Officer, Elderly Service
Officer, Range Master and Truck Officer. Jeff holds a Bachelor’s Degree
from Western Illinois University.

Len Wronski
Len Wronski was hired as a part-time officer in May 2015. Len
served 29 years as a police officer with Algonquin Police Department
and Carpentersville Police Department, retiring as a patrol sergeant in
2012. Len also works as a part-time officer in the East Dundee Police
Department. Len is an US Air Force veteran. Len has an Associates Degree
from McHenry CC and is a graduate of Police Staff & Command School at
Northwestern University. .

Eric Jannusch
Eric was hired as a part-time officer in 2017. Eric Previously work as
a full-time officer in St. Charles, IL for four years before returning to
aviation full-time. Eric is a certified pilot and flight instructor and earned a
Bachelor’s Degree from the University of Dubuque.
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Kevin Gost
Kevin was hired as a part-time officer in 2017. Kevin is retired from
the Bartlett, IL police department where he served honorably for 25 years.
Kevin is a very experienced officer who is certified as a juvenile
specialist, gang specialist and is a certified traffic crash investigator.

Jerold Munoz
Jerry was hired as a part-time officer June of 2018. Jerry is a Full-time
officer with the College of DuPage where he has been trained in many
areas of police work including: Juvenile Officer, Accident
Investigations and Mental Health/CIT

Robert Wells
Robert was hired as a part-time officer in Sept. 2018. Robert worked as a
Police Officer for 12 years with the McCook Police Department. Robert is
a trained investigator and has training in many areas of law enforcement
including; Major Case Investigations, Mental Health, and CIT
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Jean Harvey
Jean was hired as a part-time officer in December 2019.
Jean retired from the Glen Ellyn Police Department as a
Sergeant after 28 years of service. Jean brings a wealth
of knowledge and specialties. She served her last several
years as an Admin Supervisor. She has attended
Northwestern’s Staff and Command Training and has
many training certifications, including; FEMA Leader,
1st Aid/CPR Instructor, Evidence Technician,
Investigations, Mental Health, CIT, Domestic Violence
nd
a many
e. mor
Daniel Spychalski
Dan was hired as a part-time officer in July of 2020. Dan
retired from the Streamwood Police Department with over
22 years of experience. Dan has been trained and certified
in many aspects of Law Enforcement including: Juvenile
Officer, Range Officer, Instructor Development, Use of
Force, Mental Health Awareness, Defensive Tactics
Instructor and Weapons Armorer to name a few.

Jason Friedrich
Jason worked as a part-time officer here in Campton Hills
back in February of 2014 until January of 2016, when he took
a Full-time position with the Carlsbad CA Police Department.
Jason returned home to Illinois in 2019 to be near his family
and was hired Full-time with the Montgomery Police
Department where he is currently serving as a detective. In
August of 2020, Jason re-started his service with Campton
Hills part-time. Jason brings a tremendous amount of training
including; Active Shooter, CIT, Criminal Investigations, Peer
Support and Field Training to name a few. Jason is a USMC
Vet.
Michael Zeigler
Michael was hired as a part-time officer in September of 2020.
In 2017, Michael had retired from Streamwood Police
Department after serving there for over 26 years. Michael
retired with the rank of Commander. Recently Michael was
employed by the Waubonsee Community College Police
Department. Michael brings a wealth of knowledge and training.
Some of Michael’s specialties include; FEMA management,
Gang & Narcotic Investigations, Asset Forfeiture,
Investigations, Juvenile Specialist, Rapid Deployment
Instructor, Medical Tactics Instructor and Hostage Rescue
Specialist and Negotiator. Michal has also received recognition/
Awards from; Cook County Sheriff’s Award of Merit, FBI/Joint
Agency Task Force and MCAT to highlight a few.
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SPECIAL TEAMS/TASK FORCE ASSIGNMENT
Due to limited manpower and equipment the Campton Hills Police Department, like most small
departments, we must rely on the cooperative assistance of surrounding law enforcement
organizations, special teams and task forces to operate effectively. Several of our officers are
assigned to various special teams to enhance our operating capabilities.
KCART
Deputy Chief Randy Johnson is assigned to the Kane County Accident Reconstruction Team
(KCART). KCART assists law enforcement agencies in the event of a major traffic accident
involving serious injuries or fatalities. Most departments are not equipped to handle such
incidents and law enforcement agencies assign officers to KCART in the event of an accident
occurring in their jurisdiction. Officer Johnson assisted on numerous call outs to assist
surrounding departments.
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ILEAS
The Illinois Law Enforcement Alarm System (ILEAS) was formed in 2002 in response to the
September 11th attacks as a joint venture of the Illinois Association of Chiefs of Police, the
Illinois Sheriffs’ Association, and the Illinois Emergency Management Agency. ILEAS
was created to meet the needs of local law enforcement throughout the State of Illinois in matters
of mutual aid, emergency response and the combining of resources for public safety and
terrorism prevention and response. ILEAS is a consortium of over 900 local governments.
Officers on the ILEAS teams engage in monthly mandatory training, preparing for a
catastrophic event and/or planned demonstrations. The training is reimbursed by ILEAS, and
allows our officers to receive cutting edge training to better prepare CHPD to handle such
emergencies.
KANE COUNTY MAJOR CRIMES TASK FORCE
The Kane Major Crimes Task Force is a team made up of officers from law
enforcement agencies throughout Kane County to assist such agencies in the event of a major
crime occurring in their jurisdiction. Most small law enforcement agencies do not incur such
major crimes and in the event of their occurrence, do not have the resources to handle the
investigation. Officers assigned to the task force receive periodic training, enhancing their
investigative capabilities, and strengthening the abilities of the sponsoring agency. Officer Matt
Stastny is assigned to the task force and has been utilized several times this past year to work
on major cases in surrounding jurisdictions.
KANE COUNTY LAW ENFORMENT HONOR GUARD
The Kane County Honor Guard consists of members selected from Kane County
Police Departments. They are involved in a variety of duties that include, but are not limited to
posting colors at a ceremony, funeral guard, parades, representatives for memorial services,
and many other related events.is a team made up from law enforcement agencies throughout
Kane County. Officer Scott Coryell represents Campton Hills in the group.

STATISTICAL INFORMATION & ANALYSIS
Statistical measures have been used to determine the effectiveness of police departments.
However, statistical data alone cannot measure the true efficacy of local law enforcement today.
Crime data can and should be used as a barometer of success or failure in part, but other factors
need to be considered also; calls for service, response time, citations issued, crime prevention
methodologies, vehicle crashes. However, positive police/community relations through
various programs and interactions add to the satisfaction of the public and ultimately, the success
of the Department. Additionally, the real questions that need to be answered to
measure the effectiveness of the Campton Hills Police Department are, “Do I feel safe
living in Campton Hills? “Is the Campton Hills Police Department meeting the needs of the
Village?” These two questions are very subjective to each Village resident but integral
for our success as a department.
CALLS FOR SERVICE
Calls for service are generated when an individual request police assistance or
intervention. These requests come through various means: KaneComm 911 Center, contacting
CHPD directly or from an officer who is directly “on the scene” of an incident in progress.
In 2020, CHPD handled 3,387 calls for service. This represents a 1% decrease in calls for
service compared to 2019.
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CRIME STATISTICS
Campton Hills remains a very safe place to work and live. Reported crime per capita is
substantially below the state and national averages. The overwhelming majority of the reported
crime is property crime in nature. Campton Hills is perennially named one of the top safe cities
in Illinois. In 2020, Campton Hills was named the #1 safest city in Illinois, and #4 safest city in
the country. This was based on state and national UCR (Uniform Crime Reporting program)
statistics, which are discussed below. Historically, Campton Hills enjoys very low UCR crime
rates.
Part I Offenses: Part I offenses are tracked by the State of Illinois and the Federal Bureau of
Investigation. These offenses are the most serious and include murder, rape, robbery, assault,
burglary, theft and motor vehicle theft. Police Departments are required to report these crimes
on a monthly basis. There were 8 Part I offenses reported during 2020, compared to 18 in 2019.
Part II Offenses: Part II offenses are not tracked by the State of Illinois or the FBI for agencies
the size of CHPD. Part II offenses generally deal with fraud, vandalism, vice and narcotic
offenses. During 2020, CHPD responded and handled 22 Part II offenses, compared to 88 in
2019.
CRASHES
One of the primary missions of CHPD is to provide for safe motoring and flow of traffic for
Village residents and motorists passing through the Village. CHPD investigated 126 vehicle
accidents in 2020, which is a decrease from the 156 we handled in 2019.
34 of the accidents involved injuries. Campton Hills did not suffer a fatal vehicle accident in
2020. CHPD is a member of the Kane County Accident Reconstruction Team (KCART) with
Deputy Chief Randy Johnson assigned to the team. KCART responds to extremely serious
accidents and provides CHPD with technical expertise and assistance. CHPD uses crash data to
address dangerous crash locations and direct police response to those areas in an attempt to
reduce accidents and save lives.
CITATIONS
In a concerted effort to reduce traffic crashes and provide for safe motoring, CHPD places a high
emphasis on traffic enforcement. During 2020, CHPD issued 413 traffic citations and 287
written warnings. A majority of the citations were written for excessive speed, a major
contributor in vehicle crashes, which assisted in reducing the number of traffic accidents for the
year. CHPD issued 10 DUI citations in 2020.
CRIME PREVENTION
CHPD places a high emphasis on crime prevention methods in a concerted effort to deter and
prevent criminal behavior. After analysis, it was determined that many of the property crimes
committed in the Village could have been averted with simple crime prevention methods such as;
hiding valuables left in vehicles, locking vehicles as well as closing garage doors. Though the
Village’s crime rate is low, additional measures taken by the residents in protecting their
property could reduce crimes of opportunity. CHPD is attempting to combat this breach of
security by notifying residents if a CHPD officer sees overt criminal opportunities such as an
open garage door during the night. Additionally, CHPD continues to utilize its successful
residence vacation check program, which monitors resident’s homes while they are away on
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vacation. This program has proven to be extremely popular with the residents. During 2020,
CHPD conducted 1,518 such resident vacation and premise checks.

COMMUNITY OUTREACH
The Campton Hills Police Department places a strong emphasis on establishing and maintaining
partnerships and providing current information to the public. Numerous vehicles to accomplish
this task have been established and utilized. Among them are:
SENIOR CITIZEN POLICE ACADEMY
The Campton Hills Police Department offers a Senior Citizen Police Academy annually. The
class allows the Department to share with our senior citizen’s insights into the police profession
and day to day operations of the Department. The class also focuses on crime prevention and self
defense tips, which can be used to deter crime and keep them safe.
CITIZEN POLICE ACADEMY
In 2020 the Campton Hills Police Department hosted its fifth Citizen Police Academy. The CPA
is a 10-week course and covers a myriad of law enforcement topics. The class allows our
residents to explore and learn more about not just law enforcement, but learn about how the
Campton Hills Police Department interacts and impacts the lives of our residents. The class is a
very good tool in opening up our Department to our residents, facilitating police-citizen
communication. Officers Dan Hatt and Matt Stastny do an excellent job of preparing for and
instructing the CPA. Several Campton Hills Officers donate their time to instruct specific
areas/specialties.

Members of the Citizen Police Academy take notes during crime scene investigation training
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Range Officer Jenny Lindgren training Citizen Police Academy members on the range

CHPD WEBSITE
CHPD maintains a website link on the Village website which provides up to date information on
issues germane to the Campton Hills Police Department. Village residents can enroll in the
Department’s vacation check program as well as accessing the intrusion alarm permits via the
website. The site also includes information on CHPD employment, Police and Fire Commission,
Community Crisis Center, Police Pension Fund, officer recognition, Premise Alert Program and
identity theft. Viewers can also access the FAQ section to get answers to often asked questions
pertaining to CHPD.
TOO GOOD FOR DRUGS
The Campton Hills Police Department and the St. Charles School District 303 continue to
partner up with the Too Good for Drugs program. The multi-faceted anti-drug program is
presented to fifth grade students at both Bell-Graham and Wasco Elementary schools. The
program allows close interaction between CHPD officers and students. This program allows
students, who normally would not have contact with a police officer, to have face to face
interaction, facilitating long lasting relationships. Deputy Chief Randy Johnson had been the
instructor since the program’s inception and the program is now taught by Officers Dan Hatt and
Matt Stastny. The program has been well received by school staff, parents and students. Officer’s
Hatt and Stastny instruct over 200 students annually in program.
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Bell Graham’s Too Good for Drugs Graduation
Deputy Chief Johnson sharing Halloween candy

Hatt & Stastny
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E-MAIL ALERT
CHPD maintains an e-mail alert and notification system which allows the Chief of Police to
communicate with people who register for the free of charge service. The alert and notification
system are used to notify residents of developing trends on crime, notification on special events,
resident and personnel recognition and relevant information that village residents need to be aware of.
Additionally, users can use the system to email their messages directly to the Chief of Police at
smillar@villageofcamptonhills.org.
MEDIA RELATIONS
CHPD continues to have a strong and open relationship with the local media. The primary
newspapers covering current events at Campton Hills are the Kane County Chronicle, Daily Herald,
and the Chicago Tribune.
NEIGHBORHOOD MEETINGS
CHPD maintains open communications with neighborhood and homeowner’s associations. All
groups are encouraged to contact the Chief of Police to discuss their particular issues and concerns.
TOYS FOR TOTS
Once again, CHPD collaborated with the Marine Corp Reserves in collecting toys for their annual
Toys for Tots drive. The residents of the Campton Hills always come through with an outbreak of
generosity for this worthwhile program. CHPD will continue to participate in this program in the
future.
NATIONAL TAKE BACK INITIATIVE
CHPD annually participates in the Drug Enforcement Administration’s (DEA) National Take Back
Initiative. The program was designed to rid households of unused prescription drugs and is very
popular with the residents of Campton Hills. CHPD is one of over 2,900 law enforcement agencies
nationally that participated in this program. CHPD participates in two separate Take Back programs
yearly.
NATIONAL NIGHT OUT
National Night Out is an annual event held the first Tuesday in August. The purpose of National
Night Out is to heighten the public’s awareness to drugs and crime, strengthen the relationships
between the police and neighborhoods and to send a strong public message to criminals that the
residents of the Village of Campton Hills take crime and crime prevention seriously. In 2020, the
event, like so many others, had to be cancelled due to Covid-19 restrictions.
SENIOR SAFETY WATCH
CHPD initiated a new program this year in which we identify our senior citizen residents whom may
need to be looked in on every so often. Currently, we have identified 14 senior residences that we
preform at least weekly checks to make sure the residents are safe and to see if they are in need of
anything. We are looking to expand this program in 2021.
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FLEET INFORMATION

The following information outlines fleet operations for the vehicles operated by the Campton
Hills Police Department in 2020. CHPD places a high priority on vehicle maintenance to keep
vehicle purchases to a 4–5-year rotation basis. In 2020, CHPD officers totaled 116,375 miles in
their patrol duties.
The K-9 vehicle is sustained solely through donated and fundraiser funds.
SQUAD
Squad 6
Squad 8
Squad 9
Squad 10
Squad 11 K-9
Squad 12

Mileage
01/01/20
80,600
92,000
47,300
NEW
70,800
NEW

Mileage
12/31/20
89880
108,000
82,641
26,243
94,300
5,754
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