ORDINANCE NO. 0-23-20

AN ORDINANCE APROVING PAID LEAVE BENEFITS
REQUIRED FOR VILLAGE EMPLOYEES

WHEREAS, the lllinois Municipal Code, 65 ILCS 5/1-2-1, provides that the corporate authorities of each municipality
may pass all ordinances and make all rules and regulations proper or necessary, to carry into effect the powers granted to
municipalities, with such fines or penalties as may be deemed proper; and

WHEREAS, pursuant to the lllinois Municipal Code, 65 ILCS 5/ 10-4-1, municipalities are granted the authority to
“provide by ordinance in regard to the relation between all municipal officers and employees in respect of each other, the
municipality, and the people;” and

WHEREAS, on March 13, 2023, Governor J.B. Pritzker signed into law Public Act 102-1143, titled the Paid Leave for All
Workers Act (the “Act”), establishing “a minimum paid leave standard for all workers in Illinois,” with certain exceptions; and

WHEREAS, the Act takes effect on January 1, 2024, and applies to State and local government employers within lllinois,
except school districts and park districts;

WHEREAS, the mandatory paid leave standard required by the Act constitutes an unfunded mandate on the Village
pursuant to the State Mandates Act, 30 ILCS 805/1, et seq.; and

WHEREAS, the General Assembly incorporated language into Section 15(p) of the Act, 820 ILCS 192/15(p), which
expressly provides that “[t]he provisions of this Act shall not apply to any employer that is covered by a municipal or county
ordinance that is in effect on the effective date of this Act that requires employers to give any form of paid leave to their
employees, including paid sick leave or paid leave;” and

WHEREAS, the Village recognizes the importance of paid leave for workers and provides its employees with a benefits
package that includes paid leave benefits, as detailed in the Village Personnel Policies Manual; and

WHEREAS, the current Village Personnel Policies Manual was approved by the Village Board on May 16, 2017, and was
last amended on March 6, 2018, and requires, as a part of Chapter 11 of said manual, that Village employees be provided with
various types of paid leave, including but not limited to paid time off/managed time off, holidays, bereavement leave, and
jury/court leave as well as additional unpaid leave (hereinafter referred to as the “Paid Leave Policies”); and

WHEREAS, the President and Board of Trustees of the Village find that it is in the best interest of the Village and its
residents to adopt and affirm by ordinance, prior to the effective date of the Act, an amended Paid Time Off/Managed Time Off
policy, to include in the Village’s current Paid Leave Policies requiring paid leave for all Village employees, in order to maintain
the quality of the benefits package currently available to the Village’s employees and to expressly affirm that the provisions of
the Act do not apply to the Village’s employees.

NOW, THEREFORE, BE IT ORDAINED BY THE VILLAGE PRESIDENT AND BOARD OF TRUSTEES OF THE VILLAGE OF
CAMPTON HILLS, KANE COUNTY, ILLINOIS, AS FOLLOWS:

SECTION 1: Recitals. The foregoing recitals shall be and are hereby incorporated as findings of fact as if said recitals were
fully set forth herein.

SECTION 2: Affirmation and Adoption of Paid Leave Policies.

A. The Village Personnel Policies Manual is hereby amended by replacing the Paid Time Off/Managed Time Off (PTO/MTO)
leave provisions contained in Section 11.1 of Chapter 11 with the amended Paid Time Off/Managed Time Off
(PTO/MTO) policy, attached hereto as Exhibit A. Pursuant to the lllinois Municipal Code and Section 15(p) of the Paid
Leave for All Workers Act (the “Act”), the Village hereby adopts the amended Paid Time Off/Managed Time Off
(PTO/MTO) policy, as a required paid leave policy for its employees.



B. Pursuant to Section 15(p) of the Act, the Village expressly affirms that the provisions of the Act shall not apply to the
Village’s employees. This Ordinance governs and supersedes all provisions of the Act impacting the employment
relationship between the Village of Campton Hills and its employees.

C. No additional obligations with regard to mandatory paid leave, including without limitation, any obligations adopted
under the Act by the State of lllinois, shall apply to the Village in its capacity as an employer, except those required by
federal or State of Illinois laws and regulations preempting the Village’s authority.

SECTION 3: Severability. If any section, paragraph, clause or provision of this Ordinance is held invalid, the invalidity of
such section, paragraph shall not affect any of the other provisions of this Ordinance.

SECTION 4: Repealer. Any policy, resolution or ordinance of the Village that conflicts with the provisions of this Ordinance
shall be and is hereby repealed to the extent of such conflict.

SECTION 5: Effective Date. This Ordinance shall be in full force and effect from and after its passage and approval in the
manner provided by law.

ADOPTED this 5th day of December, 2023, pursuant to a roll call vote as follows:

AYES NAYES ABSENT ABSTAIN
Trustee Nicolas Boatner
Trustee Janet Burson
Trustee Jim McKelvie
Trustee Mike Millette
Trustee Ed Muncie
Trustee Timothy Morgan, Sr.
President Barbara Wojnicki

X X X X X X
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Barbara Woijnicki, Village President
ATTEST:

/ La L»J L//;f.x A Ses®

Tracy Johnson, Village Clerk



Exhibit A

11.1 Paid Time Off/Managed Time Off (PTO/MTO)

PTO/MTO is granted to allow Village employees to rest, relax and pursue special interests. PTO/MTO
time may also be used during an employee's own illness, to care for an ill child or for medical, legal or
other personal business appointments which can only be scheduled during normal Village operating
hours, or for any other reason.

A. Accruing PTO/MTO
Each regular full-time employee who works on an average (on a calendar year basis) of forty (40)
hours or more per week shall be entitled to paid time off as follows:

Service Years Weeks of Paid Time Off
l1to5 2 (10 work days)
6to 15 3 (15 work days)
Over 15 4 (20 work days)

Sworn personnel (Full-Time Only) accrue 12 hours per month of PTO/MTO while in one (1)
year probation. After completing probation, full-time sworn personnel accrue 16 hours of
PTO/MTO per month.

During the first year of employment only, full-time employees (including regular and sworn
employees) shall be entitled after 90 days of employment to one (1) day of PTO/MTO to be
used during the remainder of their first year of employment.

B. Utilizing PTO/MTO

1. PTO/MTO may not be used until it has been earned.

2. Employees’ PTO/MTO requests should be made to his/her supervisor with as much advance
notice as possible. PTO/MTO dates will generally be approved on a first come, first served
basis. Once an employee’s PTO/MTO has been approved, such dates will not be altered due
to a subsequent request for the same dates by another or more senior employee. However, if
two or more employees have requested overlapping PTO/MTO dates which have not been
approved, and if approval of both requests would cause an operational hardship on the
Village, the supervisor will consider an employee’s length of continuous service as a factor
in determining which employee’s request will be granted.

C. Carrying Over PTO/MTO Hours

1. No more than two hundred and eighty-eight (288) PTO/MTO hours may be accumulated at
any given time. PTO/MTO hours over 288 may be paid out if not utilized in a reasonable
time period.

2. Regular full-time employees whose employment with the Village ends shall receive
compensation for any accrued, but unused PTO/MTO, at the employee’s regular straight-
time hourly rate of pay in effect for the employee’s regular job classification on the payday
immediately following the employee’s last day of employment with the Village.

3. Final authority for approving or denying requests shall rest with the Village Administrator.




D.

Part-Time Employee PTO/MTO Hours

1.

Each regular part-time employee who works on an average (on a
calendar year basis) of between thirty (30) and thirty-five (35) hours
per week shall be entitled to paid time off as follows:

(NOTE: Part-Time Employee PTO/MTQO Hours must be used in
the vear it is available or it is lost. Also, for weekly hours average
worked, all paid PTO/MTO and holiday time will be counted
towards the average.)

Based upon a 6 Hour Work Day

On January 1 following: HO“;:yElz,‘g_liz% per Days per Year

90 Days of Service 1
1 Year of service 0.27 1

2 Years of service 0.27 1
3 Years of service 0.27 1
4 Years of service 0.27 1
5 Years of service 0.54 2
6 Years of service 0.54 2
7 Years of service 0.54 2
8 Years of service 0.54 2
9 Years of service 1.35 5
10 Years of service 1.35 5
11 Years of service 1.35 5
12 Years of service 1.35 5
13 Years of service 1.35 5
14 Years of service 1.35 5
15 + Years of service 1.35 5

During the first year of employment only, such part-time employees
(including regular and sworn employees) shall be entitled after 90
days of employment to one (1) day of PTO/MTO to be used during
the remainder of their first year of employment. Unused paid leave
provided to part-time employees shall expire at the end of the
calendar year and shall not carry over.

2. Each regular part-time employee who works on an average (on a

calendar year basis) of between thirty-five (35) and forty (40) hours
per week shall be entitled to paid time off as follows:
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(NOTE: Part-Time Emplovee PTO/MTO Hours must be used in
the vear it is available or it is lost. Also, for weekly hours average
worked, all paid PTO/MTO and holiday time will be counted
towards the average.)

Based upon a 7 Hour Work Day

On January 1 following: Hours Ef,‘g:,liz((ii per Pay Days per Year
90 days of Service 1
1 Year of service 1.35 5
2 Years of service 1.35 5
3 Years of service 1.35 5
4 Years of service 1.35 5
5 Years of service 1.35 5
6 Years of service 2.69 10
7 Years of service 2.69 10
8 Years of service 2.69 10
9 Years of service 2.69 10
10 Years of service 2.69 10
11 Years of service 2.69 10
12 Years of service 2.69 10
13 Years of service 2.69 10
14 Years of service 4.04 15
15 + Years of service 4.04 15

During the first year of employment only, such part-time employees
(including regular and sworn employees) shall be entitled after 90 days of
employment to one (1) day of PTO/MTO to be used during the remainder of
their first year of employment. Unused paid leave provided to part-time
employees shall expire at the end of the calendar year and shall not carry over.

Each regular part-time employee who works on an average (on a calendar year
basis) less than thirty (30) hours per week shall be entitled to an annual amount of
leave equivalent to one (1) day of paid leave (based on their regular work schedule)
on January 1st of each year, or on their 91st day of employment, whichever occurs
later, for use during the calendar year. Unused paid leave provided to part-time
employees shall expire at the end of the calendar year and shall not carry over.

Any seasonal and temporary employees of the Village shall be entitled to an amount
of leave equivalent to one (1) day of paid leave (based on their regular work
schedule) on January 1% of each year, or on their 91st day of employment,
whichever occurs later, for use during the calendar year. Unused paid leave
provided to seasonal and temporary employees shall expire at the end of the
calendar year and shall not carry over.



E. Use of PTO/MTO by Part Time Employees:
The procedures for using PTO/MTO by part time employees shall be the same as those for full
time employees.
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