
AGENDA FOR THE SCHEDULED MEETING 
OF THE CORPORATE AUTHORITIES OF THE 

VILLAGE OF CAMPTON HILLS 
February 6, 2024, 7:00 p.m. 
Campton Hills Village Hall 

40W270 LaFox Road 

1. Call to Order

2. Roll Call

3. Pledge of Allegiance

4. Public Comments

5. Consent Agenda
a. Motion to approve the meeting minutes of the January 23, 2024 Village Board Rescheduled January 16, 2024 Meeting
b. Motion to approve payment of bills per Warrant List #24-17
c. PSEBA Ordinance #24-03 – An Ordnance Amending the Campton Hills Village Code with Regard to Administrative 

Procedures for Assessing and Determining Claims Under the Public Safety Employee Benefits Act
d. Motion to approve and consent of the Village President’s appointment of  Dannielle Okkema to the Community Relations 

Committee for a term to expire February 6, 2027
e. Motion to approve and consent of the Village President’s appointment of Dannielle Okkema as Chair to the Community 

Relations Committee for a term to expire February 6, 2025
f. Motion to approve and consent of the Village President’s appointment of Piotr Gorski to the Community Relations 

Committee for a term to expire February 6, 2027
g. Motion to approve and consent of the Village President’s re-appointment of Debra Stombres to the Finance Committee for a 

term to expire February 6, 2026
h. Motion to approve and consent to the Village President’s re-appointment of Don Wieland to the Community Relations 

Committee for a term to expire February 6, 2027
i. Motion to approve and consent of the Village President’s re-appointment of Jerry Johnson as Chair to the Plan Commission/

ZBA for a term to expire February 6, 2025
j. Motion to approve and consent of the Village President’s re-appointment of  Kim Muhr to the Public Works Committee for a 

term to expire February 6, 2026

6. Staff Reports
a. Treasurer – December Report
b. Police Department
c. Building and Zoning

7. Action Items
a. Motion to approve Resolution 24-01, A Resolution Authorizing Execution of an Agreement with J.M. Rooney Consulting, 

Inc. to Provide Village Administrator Services to the Village of Campton Hills
b. Motion to Approve Resolution 24-02 a Resolution Authorizing the Adoption of a Social Media Use Policies

for the Village of Campton Hills, Illinois

8. Discussion Items
a. Senate Bill 2716, proposes amendments to the Zoning Division of the Illinois Municipal Code

9. Additional Items from President, Trustees, or Attorney

10. Closed Session
Move that the Village Board go into closed session as permitted by the Open Meetings Act to discuss one or more of the 
following matters:
a) Appointment, employment, compensation, discipline, performance, or dismissal of specific employees or contractors. 2(c)(1)
b) Litigation that is filed and pending or is probable or imminent. 2(c)(11)

11. Adjournment



             Agenda #: 5a   

       

MINUTES OF THE RE-SCHEDULED  JANUARY 16,2024 REGULAR MEETING 

OF THE CORPORATE AUTHORITIES OF THE VILLAGE OF CAMPTON HILLS 

JANUARY 23, 2024 

7:00 p.m. 

 

1. Call to Order – President Wojnicki called the meeting to order at 7:02 p.m. 

 

2. Roll Call – Clerk Johnson called the roll: 

Roll Call Present Absent Also Present 

Trustee Boatner X  Interim Police Chief Levand 

Trustee Burson X  Village Attorney Carmen Forte 

Trustee McKelvie X  Interim Village Administrator Rooney 

Trustee Millette X   

Trustee Morgan  X   

Trustee Muncie X   

President Wojnicki X   

 

3. Pledge of Allegiance – Trustee Millette led those present in the Pledge of Allegiance 

 

4. Public Comments 

• Terese Hopfensperger 

Submitted volunteer form to fill the open position on the Plan Commission/ZBA. She 

shared with the Board her work experience, volunteer experience. Her family has lived in 

the community for over 25 years 

• Raphael Bauron 

Speaking to support the appointment his wife, Hollie Bauron, to the Plan 

Commission/ZBA. She is knowledgeable and capable and has good communication 

skills. She is constantly collecting and analyzing information. She has followed the 

zoning ordinance for nearly three years and has a great understanding of it.  

• President Wojnicki  

Announced we have received several written comments with regards to action item 7c, 

appointment of Hollie, and they all will be included in the minutes for everybody to read.  

 

5. Consent Agenda 

a. Motion to approve the meeting minutes of the December 19, 2023 Village Board Regular 

Meeting  

b. Motion to approve the meeting minutes of the December 19, 2023 Village Board Special 

Meeting 

c. Motion to approve payment of bills per Warrant List #24-15  

d. Motion to approve and consent of the Village President’s appointment of Brian Hale to 

the Adhoc Technology Committee 

e. Motion to approve and consent of the Village President’s appointment of Brian Hale as 

Chair of the Adhoc Technology Committee   

f. Motion to approve and consent of the Village President’s appointment of Bill Paskey to 

the Adhoc Technology Committee  

g. Motion to approve and consent of the Village President’s appointment of Adam Enger to 

the Adhoc Technology Committee 

h. Motion to approve and consent of the Village President’s appointment of Kraig Jakobsen 

to the Finance Committee for a term to expire January 9, 2026 

i. Motion to approve payment of bills per Warrant List #24-16 

 



• Trustee McKelvie removed meeting minutes of December 19, 2023 

• Trustee Muncie removed Warrant #24-15 

 

Motion to approve the consent agenda as amended made by Trustee Muncie; seconded by 

Trustee  McKelvie 

 

Roll Call Aye Nay Absent Abstain Motion: CARRIED 

Trustee Boatner X     

Trustee Burson X     

Trustee McKelvie X     

Trustee Millette X     

Trustee Morgan X     

Trustee Muncie X     

 

Trustee McKelvie would like to have the minutes clarified to include, when looking at the Dias, 

the amount to purchase a used one was approximately $20,000.00. Purchasing material to build 

one was about $2,000 so this was under budget 

 

a. Motion to approve the meeting minutes of the December 19, 2023 Village Board Regular 

Meeting as amended made by Trustee McKelvie; seconded by Trustee Muncie 

 

Roll Call Aye Nay Absent Abstain Motion: CARRIED 

Trustee Boatner X     

Trustee Burson X     

Trustee McKelvie X     

Trustee Millette X     

Trustee Morgan X     

Trustee Muncie X     

 

Trustee Muncie noted on the warrant, the invoice for Campton Township Highway District 

240104VCH notes it’s fuel. VCH invoices are labor and materials and VCH-1 is fuel. Need to 

remove fuel from the description on invoice number 240104VCH on the warrant. 

 

Trustee Burson bought to the attention of the Board the ComEd invoice for the tenant in unit A is 

roughly $200.00 a month. The lease is only for $850.00 a month for rent. Why does a 

commercial lease include utilities? The termination for convenience is not even contemplated in 

this lease. Prior administration approved this 5-year lease with unfavorable terms to the Village. 

Attorney Forte advised he will look into. 

 

• Trustee Millette questioned if our membership dues were waived.  

• President Wojnicki confirmed they are not. 

 

c. Motion to approve payment of bills per Warrant List #24-15 made by Trustee Muncie; 

seconded by Trustee Burson 

 

Roll Call Aye Nay Absent Abstain Motion: CARRIED 

Trustee Boatner X     

Trustee Burson X     

Trustee McKelvie X     

Trustee Millette X     

Trustee Morgan X     

Trustee Muncie X     

 



b. Motion to approve the meeting minutes of the December 19, 2023 Village Board Special 

Meeting made by Trustee McKelvie; seconded by Trustee Muncie 

 

Roll Call Aye Nay Absent Abstain Motion: CARRIED 

Trustee Boatner X     

Trustee Burson X     

Trustee McKelvie X     

Trustee Millette X     

Trustee Morgan X     

Trustee Muncie X     

 

6. Staff Reports – November & December 2023 

a. Treasurer 

Trustee McKelvie advised the December report was emailed. Would like it added to the 

next agenda when Treasurer McPhillips can be in attendance to answer questions 

 

b. Police Department  

1. November 

Interim Chief Levand highlighted 

• Calls for service; accident reports;citations;arrests 

2. December 

Interim Chief Levand highlighted 

• Calls for service; accident reports;citations;arrests 

• Holiday in the Hills was a huge success. Thanked everyone for their hard work 

• Four families in need of help this holiday season; toys, clothes and gift cards. 

Thanked residents for donations 

• Toys for tots – collection was over 600 toys between the donation box here and 

at Old Towne Pub 

• CERT Pancake Breakfast on December  23 was a huge success. Thanks to area 

businesses for donation to the silent auction 

• Holiday parade followed the CERT pancake breakfast and was well received as 

it always is. 

3. 2023 Kane County Animal Control Report 

Interim Chief Levand highlighted: 

• KCOMM - Calls for service was up 329 over 2023. Not surprising. 

• Animal assistance calls to Kane County Animal Control for assistance for 

Campton Hills was only four and they were sick raccoons, which has to be 

handled thru Animal Control due to health and safety issues. Anytime we use 

them, they charge the Village. Most communities, Police go out pick up the 

dog and call animal control to pick it up. We get a bunch of missing dogs and 

kudos to our residents for holding them. They put the lost dog on social media 

and the Police Department has a new scanner as well to help ID the pet 

owners. We don’t have to use often unless it’s a health and safety issue. 

• CERT was called to assist during the snow event we had. They are all volunteers 

and helped patrol for disabled vehicles; assisted with traffic control; and assisted 

with phones. They are all volunteers 

• Hired a Civilian Property Evidence Technician  

o Part time around - six hours a week.  

o Experience in law enforcement and evidence tracking.   

o Experienced and highly recommended and takes process away from officers 



• Completed a complete audit and inventory of citation books 

• Winter snow/ice street parking is in effect until April 1 

c. Building and Zoning 

President Wojnicki advised the Zoning Commission is meeting Jan 25, 2024 at 6:30pm  if 

anyone would like to attend the meeting 

 

7. Action Items 

a. 2024 Roadway Program review and direction  

Scott Marquardt, HR Greene 

• Board discussion and confirmation of 

• Funding for 2024 Paving Program 

• Prioritize areas for improvement 

• Level improvement desired 

• Which roadways to be removed if budget issues arise 

▪ Contract would be approved as received and a change order done to 

remove certain roads from the contract 

• Interim Village Administrator Rooney advised that MFT funding is $553,000 plus 

some additional funding from the General fund will put the budget around 

$650,000. 

• Recommendation is to bid Option #1, Resurfacing, groups 4 & 5. 

• If roads needs to be removed due to budget, recommends Clydesdale and 

Aberdeen come off the list first. These are not as bad as the others 

• Trustee Burson invited Public Works Chairman Boveri to address the Board with 

is concerns 

• Chair Boveri advised: 

▪ More funding is needed for roads 

▪ $600,000 does roughly two miles of road 

▪ A couple of years of good funding can get road to where they need to 

be in the Village 

▪ Funding then to maintain roads 

▪ It takes money to run a village and residents should expect to pay for 

services to maintain roads/police department/fire district 

• Home values and community impact are felt if the above is 

lacking 

• Trustee suggestion to use the contingency fund to fund the project 

• Finance Committee and Public Works Committee need to meet to discuss the 

roads budget and find funding 

• Motion to accept recommendation of Scott Marquardt of HR Green for Option 1, 

for paving groups 4 & 5 to put out to bid with the understanding that Clydesdale Ct 

and Aberdeen Ln will be the first to reconsider if funding is not available made by 

Trustee Muncie; seconded by Trustee McKelvie 

• Maybe over authorizing bid amount. Not obligated to act on bids. Use 

contingency funds towards roads this year 

• Cold-in-Place recycling was suggested as an option. It’s a method of removing 

and reusing the existing asphalt surface. 

▪ Road has to meet criteria – straight, not a lot of trees, good base 

▪ Scott will meet with contractor and see if any of our roads meet the criteria for 

this process 

▪ Alternative methods may also not be covered by MFT funds 

• Bid should include roads previously done for maintenance needs and costs 



• Bid needs to get started for lower pricing and we can revisit concerns once we 

know what the bids come in at our funding levels and budget levels maybe 10 

months into the budget and see where we are at 

 

Roll Call Aye Nay Absent Abstain Motion: CARRIED 

Trustee Boatner X     

Trustee Burson X     

Trustee McKelvie X     

Trustee Millette X     

Trustee Morgan X     

Trustee Muncie X     

 

b. Motion to Approve Ordinance 24-01 - an Ordinance Amending Chapter 1 and Chapter 

5 of Title 4 of the Village Code of Campton Hills, Kane County, Illinois Related to 

Establishment of a Liquor License Application Fee and Supplemental Video Gaming 

Liquor License Fee made by Trustee Burson; seconded by Trustee Boatner. 

 

Roll Call  Aye Nay Absent Abstain Motion: CARRIED 

Trustee Boatner X     

Trustee Burson X     

Trustee McKelvie X     

Trustee Millette    X     

Trustee Morgan X     

Trustee Muncie  X    

 

c. Motion to approve and consent of the Village Presidents appoint of Hollie Bauron to 

the Planning Commission/ZBA for a term to expire January 23, 2029 made by Trustee 

Burson; seconded by Trustee Morgan. 

 

• Trustee Burson  

o Read the comment sent in by Nicole Berkhout 

o Hollie is truly dedicated and familiar with zoning and planning. She has dedicated 

years of her life to this 

o It’s important to set aside all the noise that erupted around this appointment, she is 

qualified and dedicated to serving our Village and shows this in numerous ways. 

o Controversy mystifies me a bit and seems to center around issues that don’t have 

much of anything to do with Village government 

• Trustee Morgan 

o Read the comment sent in by Kim Weiss 

o Reason I became a trustee is the problems with zoning and all that is going on. 

o I also came to every meeting and spoke relating to the zoning ordinance 

o Hollie and I spent extensive time looking at zoning and offered plenty of 

suggestions 

o She is an asset for our community to help move planning and zoning forward 

• Trustee Boatner 

o Hollie has done a fantastic job as Deputy Clerk 

o Demonstrates commitment to all of our shared community values 

o Hollie’s perspectives resonate with the majority of community members 

o Knows concerns and aspirations of the community 

o Great fit for our Planning Commission/ZBA 

o Read the comment sent in by Donna Broda-Lada 

 

 



• Trustee Millette 

o Never voted against a presidential appointment. President sinks or swims with 

appointment 

o Only issue is her appointment of Deputy Clerk. She resigns that, no issue with the 

appointment 

 

Roll Call  Aye Nay Absent Abstain Motion: CARRIED 

Trustee Boatner X     

Trustee Burson X     

Trustee McKelvie  X    

Trustee Millette    X     

Trustee Morgan X     

Trustee Muncie  X    

 

d. Ordinance No. O-24-02 An Ordinance Amending the Campton Hills Village Code 

Regarding Chartered Transportation and Unscheduled Stops made by Trustee Muncie; 

seconded by Trustee Morgan. 

 

Trustee Millette asked Attorney Forte to clarify Home Rule vs Non Home Rule 

Attorney Forte advised the regulations included in the ordinance follow Illinois 

Municipal Code and is written to focus on village police powers as to regulate 

transportation. 

Roll Call Aye Nay Absent Abstain Motion: CARRIED 

Trustee Boatner X     

Trustee Burson X     

Trustee McKelvie X     

Trustee Millette X     

Trustee Morgan X     

Trustee Muncie X     

 

Low risk here. We can pass as it is a concern of folks and is defensible, ok with passing 

 

8.  Discussion Items 

a. PSBEA Ordinance #24-03 – An Ordinance Amending the Campton Hills Village Code 

with Regard to Administrative Procedures for Assessing and Determining Claims Under 

the Public Safety Employee Benefits Act  

 

Village Attorney Forte gave an overview: 

• Policy passed via a resolution; not codified as a resolution and no changes to code 

• Ordinance will make changes to the code and be codified 

• Language presented tonight is updated with recent changes under the act 

 

Interim Village Administrator Rooney advised this is needed and needs to be codified as 

there will be an applicant and can’t move forward without a codified ordinance 

 

b. Social Media Policy 

Trustee Muncie commented the December 5, 2023 memo from Village Clerk Johnson 

and Deputy Clerk Bauron that puts it quite well 

• Vote to approve a social media policy with use of an official YouTube Channel for the 

Village 

• Past meetings posted there and current meetings posted with option to broadcast live 

with 50 followers 



• Allow comments but up to Village President. Ok with it either way 

• Archiving 

o Social media platforms can do that 

o Make sure we follow state statute with archiving with service 

o Not expensive to do and look into it 

• Start with YouTube and go from there 

 

Attorney Forte advised the policy can be written to include language for best practice to 

follow local records act. 

 

Trustee Burson advised discussions have taken place regarding purchasing of a camera 

for the Board room that is controlled by the Village. This will also allow for better audio 

for people to hear clearly the discussions. 

 

Policy on the next agenda for approval with changes recommended 

 

9. Additional Items from President, Trustees, or Attorney 

Trustee Millette attended the Zoning Commission meeting. He has a scheduling conflict the 

next two meetings. Any trustee that would like to attend in his place January 24, 2024 and 

February 14, 2024 

• President Wojnicki will attend January 24, 2024 

• Trustee Burson will attend February 14, 2024 

 

10. Closed Session 

Motion to go into closed session at 8:19pm for the: 

o Appointment, employment, compensation, discipline, performance, or dismissal of 

specific employees or contractors. 2(c)(1)  

o Litigation that is filed and pending or is probable or imminent. 2(c)(11) 

and not return for any action in open session made by Trustee Morgan; seconded by 

Trustee Muncie 

 

Roll Call Aye Nay Absent Abstain Motion: CARRIED 

Trustee Boatner X     

Trustee Burson X     

Trustee McKelvie X     

Trustee Millette X     

Trustee Morgan X     

Trustee Muncie X     

 

Approved this 6th  day of February, 2024  

 

 

 

Barbarba Wojnicki 

Village President 

 

 

 

Tracy Johnson 

Village Clerk 



Public Comment

Denise Rosenbaum <denise.rosenbaum@aim.com>
Mon 1/8/2024 11:37 AM
To:​Tracy Johnson <tjohnson@camptonhills.illinois.gov>​

Villiage Clerk,
I am unable to attend this meeting in person so this is my public comment that I would like read
during the Villiage meeting. Thank you. 

“I am writing this letter in support of Hollie Bauron’s appointment. I am a resident of Foxfield Drive for
approximately 39 years now. Hollie Bauron has shown over the two years since I met her that she is a
neighbor of good character, ready to help others and has a want to bring her neighbors and
community together to make it a better place. I will give a couple of examples so you can understand. 
The first example:
When our large apple tree split in a storm and she heard from another neighbor what happened she
and her family showed up with a chainsaw and helped us cut it down and even helped with clean up. It
took many days and it is not something everyone would do.
The second example:
When we had neighbors that required an ambulance a couple of times, after the ambulance she was
next to show up asking how she can help, taking care of the dog, cat or other animals, whatever is
needed. She is ready to give her time for nothing in return. 

Hollie has and continues to work at helping and bringing the neighbors together and caring for the
community with her involvement. Whether just being there to help a neighbor or informing the
neighbors about the community fund raisers, the farmers market, or the small businesses in the area. I
feel she is knowledgeable, a good listener, is of good character and is sincere in her actions and would
be an asset.”

Sincerely,
Denise Rosenbaum 



Public Comment

Donna Broda-Lada <dblada@comcast.net>
Tue 1/23/2024 1:30 PM
To:​Tracy Johnson <tjohnson@camptonhills.illinois.gov>​

Village Clerk,
 
I am unable to attend this meeting in person so this is my public comment that I would like read
during the village meeting.   Thank you.
 
"I live in the Foxfield subdivision and have known Hollie Bauron for approximately two years. It
has come to my attention that she is up for an appointment tonight, so that is why I am writing.  I
feel that Hollie would be a great asset to the village in any capacity.  Hollie is knowledgeable in
many areas related to the village, as she does attend the meetings and keeps herself informed
on what is happening in our community.  She is friendly and brings people together, whether it is
through a social event, or someone in the neighborhood is in need.  She is always there to help
out.  Hollie is a great neighbor and a true asset to our community."
 
Sincerely,
Donna Broda-Lada
 



Village Board Meeting Citizen Comments

N B <ndberkhout@gmail.com>
Tue 1/23/2024 12:30 PM
To:​Tracy Johnson <tjohnson@camptonhills.illinois.gov>​

Please add these to the public comments to be included in the next Village Board Meeting.

I'm a resident of 13 years and I try my best to keep up to date on Village happenings.  I read minutes
and, as of last year, watched the Village meetings on Facebook thanks to Hollie Bauron.  A month ago,
I was very happy to read that Hollie was up for an appointment to our Planning Commission.  I was
shocked to watch the meeting and see that her appointment was dropped because of a couple
residents that seem to be obsessed in badmouthing her and her husband.  I have watched for months
on social media these guys spout off continuous lies about them as well as other village issues. I am
also concerned that her appointment could be dropped due to this, and the misinformation spewed
by these individuals. I believe in diversity of thought and she brings a perspective and education that I
believe should be included in discussions representing our zoning and village.
I was very excited to read that her appointment is back up for a vote and this is why I'm writing this
comment.  For a few years, she was one of the only residents to go out of their way to write detailed
write-ups on social media to inform the public about what was going on in our Village.  I know I speak
on behalf of many people when I say that she is exactly the type of person that I want to represent our
residents.  Her passion is something we should all have more of and many people are extremely
thankful for her diligent service to this community. Nicole Berkhout



Holly’s appointment

Kimberly Weiss <kimweiss27@gmail.com>
Tue 1/23/2024 5:36 PM
To:​Tracy Johnson <tjohnson@camptonhills.illinois.gov>​

My name is Kim Weiss and I am a resident of Campton hills and I also work in the village of Campton
hills. I am very excited to see Holly Bauron’s appointment to the planning commission. Holly has been a
huge asset to the village. Her attendance record to village board meetings is all the proof you need to
see the dedication she has for the village and its residents. Her appointment tonight shows me that the
village is headed in the right direction and that they want to appoint people who are going to do the leg
work on each and every issue. Einstein said it best, “We can not solve our problems with the same
thinking we used when we created them”  The village will be fortunate to have Holly as a new member as
they move forward with making the village as better place for businesses and residents.  Thank you
Sent from my iPhone
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 DD 312 984 6435  
 cpforte@ktjlaw.com 

 

 

900 Oakmont Lane, Suite 301 
Westmont, Illinois 60559 
T 312 984 6400  F 312 984 6444 

 
 
 
TO:  Village President and Board of Trustees, Village of Campton Hills 
  Mark Rooney, Village Administrator 
  Tracy Johnson, Village Clerk 
 
FROM: Carmen P. Forte, Jr., Klein, Thorpe & Jenkins, LTD., Village Attorney 
 
DATE:  January 3, 2024    February 6, 2024 
 
RE:  PSEBA Ordinance        Agenda #: 5c 
 
 
I have prepared this Memorandum and enclosed the following draft Ordinance for consideration by the 
Village: 

 
AN ORDINANCE AMENDING THE CAMPTON HILLS VILLAGE CODE WITH REGARD TO ADMINISTRATIVE 

PROCEDURES FOR ASSESSING AND DETERMINING CLAIMS UNDER THE PUBLIC SAFETY EMPLOYEE 
BENEFITS ACT 

 
The Public Safety Employee Benefits Act (“PSEBA”)(820 ILCS 320/) was enacted in 1997 to provide free 
health insurance benefits when a “full-time law enforcement, correctional or correctional probation 
officer, or firefighter, . . . suffers a catastrophic injury or is killed in the line of duty” (820 ILCS 320/10(a)). 
Until recently, the Act only required a municipality to provide the most basic health insurance coverage 
to a beneficiary under the Act as was available to its currently employed full-time law enforcement, 
correctional or correctional probation officers, or firefighters. However, as of January 1, 2024, the Act has 
been amended to provide the beneficiary with his/her choice of any of the municipality’s group health 
insurance plans offered to currently employed full-time law enforcement, correctional or correctional 
probation officers, or firefighters. Even as amended, the benefit does not include any other medical 
insurance coverage, such as dental, vision or other coverages. 

 
The enclosed Ordinance establishes an administrative procedure to determine an employee’s eligibility 
for benefits under the PSEBA. The PSEBA requires municipalities, as the employer of full-time law 
enforcement officers and firefighters, to, among other things, pay the entire health insurance premium 
for the employee, his or her spouse, and any dependents for an employee that suffers a "catastrophic 
injury" (as defined by the Act) or is killed in the line of duty. While such a procedure is not expressly 
provided for under PSEBA, the Illinois Appellate Court in Pedersen v. Village of Hoffman Estates, 2014 IL 
App (15th) 123402, has upheld a home-rule municipality's authority to create such an administrative 
procedure. The authority for a non-home rule municipality, like the Village, is found in Englum v. City of 
Charleston, 2017 IL App (4th) 160747. Neither of those court decisions have been overruled or modified 
by other decisions.  

 
The proposed administrative procedure in the Ordinance provides for the Village Administrator, or his or 
her designee, to act as the hearing officer who conducts the hearing on whether the employee is eligible 
to receive PSEBA benefits, and then issue a determination based on the evidence presented at the 
hearing. The final determination is subject to appeal to the State circuit court under the Administrative 
Review Law, 735 ILCS 5/3-101 et seq. 

 



2 
 

There are two primary advantages to having this PSEBA administrative procedure. First, the decision to 
grant or deny PSEBA benefits is an important one because it carries with it significant potential long-term 
financial costs. Having a formal process in place better assures that a proper investigation of eligibility 
occurs and due process is given before an initial determination is made at the Village level. This 
administrative hearing allows for the Village administration to have an active role in creating a record on 
whether the employee is eligible to receive PSEBA benefits that may be more complete than the record 
created during a pending worker's compensation claim and/or pension claim. Second, because a full 
hearing occurs under the administrative process, and the Ordinance incorporates review under the 
Administrative Review Act, any appeal to the court system would be "on the record," with no costly 
discovery and trial procedures coming into play. 

 
Given these considerations, we recommend that the Village adopt the enclosed Ordinance. Following the 
approval of this Ordinance, the Village can determine if it would like to appoint an outside hearing officer 
to hear any future claims under the PSEBA, which is allowed by the Ordinance. 

 
If there are any questions, please contact me.   

 
   
   
  Carmen P. Forte, Jr. 
  KLEIN, THORPE & JENKINS, LTD. 
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ORDINANCE NO. O-24-03 

 
AN ORDINANCE AMENDING THE CAMPTON HILLS VILLAGE CODE 

 WITH REGARD TO ADMINISTRATIVE PROCEDURES FOR ASSESSING AND DETERMINING  
CLAIMS UNDER THE PUBLIC SAFETY EMPLOYEE BENEFITS ACT 

 
 WHEREAS, the Village of Campton Hills (“Village”) is a non-home rule unit of local government as 
provided by Article VII, Section 7 of the Illinois Constitution of 1970; and 
 
 WHEREAS, Section 1-2-1 of the Illinois Municipal Code, 65 ILCS 5/1-2-1, grants the Village the 
authority to “pass all ordinances and make all rules and regulations proper or necessary, to carry into 
effect the powers granted to municipalities;” and  
 
 WHEREAS, Section 10-4-1 of the Illinois Municipal Code, 65 ILCS 5/10-4-1, grants the Village the 
authority to “provide by ordinance in regard to the relation between all municipal officers and employees 
in respect to each other, the municipality, and the people;” and 
 
 WHEREAS, the Village desires to amend the Campton Hills Village Code (“Village Code”) with 
respect to the Village’s administrative procedures for assessing and determining claims under the Public 
Safety Employee Benefits Act, 820 ILCS 320/1, et seq., as amended; and 
 
 WHEREAS, the Village finds it in the best interest of the Village, Village residents, Village 
employees, and the public’s health, safety and welfare to amend the Village Code as set forth below; 

 
 NOW, BE IT ORDAINED BY THE PRESIDENT AND BOARD OF TRUSTEES OF THE VILLAGE OF 

CAMPTON HILLS, KANE COUNTY, ILLINOIS, AS FOLLOWS:  
 

SECTION 1:That the recitals above shall be and are hereby incorporated in this Section 1 as if 
restated herein. 
 
         SECTION 2:  That Chapter 12 of Title 1 of the Village Code is hereby amended by to read in its 
entirety as follows: 
 

“CHAPTER 12– PSEBA BENEFIT ADMINISTRATION 
 
 1-12-1 – PURPOSE: 

The purpose of this Chapter is to provide a fair and efficient method of determining the 
eligibility of a Village employee for the benefits enumerated under the Public Safety 
Employee Benefits Act, 820 ILCS 320/1, et seq., as amended (“PSEBA”). All benefits 
provided by the Village to employees pursuant to the PSEBA shall be consistent with the 
PSEBA. 
 
1-12-2: POLICY AND PROCEDURE FOR ADMINISTERING APPLICATIONS FOR PSEBA 
BENEFITS: 
A. Employees, or family member(s) of injured or deceased employees, who may qualify 

for PSEBA benefits must file a full and complete application in writing with the Village 
Administrator.  
 

B. A complete application shall include the following:  
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1. The applicant’s name and date of hire, detailed information regarding the 
incident for which PSEBA benefits are sought, including information relating to 
how the injury was sustained in the line of duty, including the date, time, place, 
nature of injury, and other factual circumstances surrounding the incident. 

 
2. The applicant’s firsthand knowledge explaining, to the Village’s satisfaction, how 

the injury directly resulted from: 
 

a. Response to fresh pursuit; 
 

b. Response to what is reasonably believed to be an emergency; 
 

c. Response to an unlawful act perpetrated by another; or 
 

d. The investigation of a criminal act. 
 

3. A signed unconditional PSEBA medical authorization release which authorizes 
the Village to collect information related to the incident including, but not 
limited to, disability pension proceedings, worker’s compensation records, and 
medical records, and a complete list of the names and addresses for all health 
care providers involved in the diagnosis, treatment, review or handling of the 
injury for which PSEBA benefits are sought. 

 
4. A signed unconditional PSEBA general information release specifying the name 

and signature of the applicant or her/his authorized representative along with 
legal proof of said representation and name and signature of witness authorizing 
the collection of information necessary to review the application. 

 
5. The names, addresses and telephone numbers of witnesses to the incident 

resulting in the injury for which PSEBA benefits are sought, along with any 
statements of the witnesses which the applicant either possesses, may obtain or 
is aware of. 

 
6. The names, addresses and telephone numbers of witnesses the applicant 

intends to call at the PSEBA hearing, along with their anticipated subjects of 
testimony and any opinions the witnesses are expected to give. 

 
7. Information and documentation filed with the Campton Hills Police Pension 

Fund Board. 
 
8. Information regarding other sources of health insurance benefits currently 

enrolled in, received by, or available to the applicant and/or the applicant’s 
family members, including the source of the benefits and the benefits provided 
or available. 

 
C. The PSEBA application must be sworn to by the applicant and notarized to certify the 

truthfulness of the application’s contents. 
 

D. On the date that the PSEBA application is deemed complete by the Village, the 
completed application shall then be submitted to the Village Administrator as the 
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preliminary record, and a copy of the same shall be date stamped and provided to 
the applicant.  
 

E. Upon receipt of a complete application for PSEBA benefits, the Village Administrator 
shall set the matter for an administrative hearing before a hearing officer to make a 
determination on whether to grant the application and provide the applicant with 
benefits under the PSEBA.  
 

F. The applicant shall be given written notice of the date for the administrative hearing 
not less than ten (10) calendar days prior to the commencement of the hearing. If the 
applicant, upon receiving written notice of the administrative hearing, cannot attend 
said date, the applicant must contact the hearing officer in writing within seven (7) 
calendar days after being served. The hearing officer shall establish an alternative 
hearing date within thirty (30) calendar days of the original hearing date. The 
applicant’s failure to appear at the administrative hearing shall result in denial of 
PSEBA benefits. 
 

G. The Village Administrator may delegate any of his/her authority, duties and 
obligations under this Chapter 12, in whole or part, to a designee, or designees. 

 
1-24-3: POLICY AND PROCEDURE FOR HEARINGS FOR PSEBA BENEFITS: 
 
A. Hearing Officer: The Village Administrator shall be the hearing officer for hearings on 

applications for PSEBA benefits. The hearing officer shall have all of the authorities 
granted under statute and common law relative to the conduct of administrative 
hearings, including to:  

 
1. Adopt, revise and enforce rules of procedure for hearings; 
 
2. Preside over hearings;  
 
3. Administer oaths;  
 
4. Hear testimony and accept evidence that is relevant to the issue of eligibility 

under PSEBA;  
 
5. Issue subpoenas to secure attendance of witnesses and the production of 

relevant papers or documents upon the request of the applicant, the Village, the 
hearing officer; 

 
6. Rule upon objections to the admissibility of evidence;  
 
7. Preserve and authenticate the record of the hearing and all exhibits in evidence 

introduced at the hearing; and 
 
8. Issue a final determination on applications for PSEBA benefits based on the 

evidence presented at the hearing, the determination of which shall be in writing 
and shall include a written finding of fact, decision and order. 
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B. Hearings: Hearings for the determination of eligibility for benefits under PSEBA shall 
be initiated by the Village after the submission of a full and complete PSEBA 
application, and a determination by the hearing officer that it is appropriate to 
proceed with the hearing, which determination shall include consideration of the 
status of any disability pension proceeding related to the applicant and whether the 
disability pension proceeding has resulted in a final and non-appealable decision. A 
hearing shall be held to adjudicate and determine whether the applicant is eligible for 
benefits under the PSEBA. If the applicant is found eligible, the PSEBA benefits 
provided to the applicant shall be consistent with the PSEBA.  

 
1. Record: Hearings shall be attended by a certified court reporter, and a transcript 

of all proceedings shall be made by said certified court reporter. 
 
2. Procedures: The Village and the applicant shall be entitled to representation by 

counsel at hearings and may present witnesses, testimony and documents, may 
cross-examine opposing witnesses, and may request the issuance by the hearing 
officer of subpoenas to compel the appearance of relevant witnesses or the 
production of relevant documents. The hearing officer may issue subpoenas to 
compel the appearance of relevant witnesses or the production of relevant 
documents in his/her discretion. 

 
3. Evidence: The Illinois Rules of Evidence shall apply to the extent practicable 

unless, by such application, the hearing officer determines that application of 
the rule would be an injustice or preclude the introduction of evidence of the 
type commonly relied upon by a reasonably prudent person in the conduct of 
her/his affairs. Such determination shall be in the sole discretion of the hearing 
officer. 

 
4. Final Determination: A written determination by the hearing officer of whether 

the applicant is eligible benefits under the PSEBA shall constitute a final 
administrative determination for the purpose of judicial review under the 
common law writ of certiorari. Motions to reconsider, set aside or challenge the 
final determination of the hearing officer are not permitted. 

 
5. Burden of Proof: At any administrative hearing, the applicant shall have the 

obligation and burden of proof to establish that the applicant is eligible and 
qualified to receive PSEBA benefits. The standard of proof in all hearings shall be 
by the preponderance of the evidence. 

 
1-12-4: PSEBA BENEFITS GRANTED BY THE VILLAGE: 
 
A. Group Insurance Plan: If an applicant is determined to be eligible for PSEBA benefits, 

the applicant will be eligible to receive continued health coverage consistent with the 
PSEBA under the applicant’s choice of the Village’s group health insurance plan 
offerings. The Village’s group health insurance plan may change from time to time in 
the Village’s sole discretion. PSEBA beneficiaries may only change from one health 
insurance plan to another during the Village’s open enrollment period. PSEBA 
benefits do not include benefits not provided in the Village’s group health insurance 
plan, such as, but not limited to, dental, vision, life insurance, etc. 
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B. Reduction Or Elimination Of PSEBA Benefits By Other Health Coverage: If an applicant 
or PSEBA beneficiary becomes eligible to receive health insurance benefits from any 
other source, including, but not limited to, Medicare, the PSEBA beneficiary’s PSEBA 
coverage may be reduced or eliminated as determined by the Village consistent with 
PSEBA. If there is another source, the applicant or PSEBA beneficiary shall notify the 
Village of that source no later than five (5) business days from that source becoming 
available to the applicant, the applicant’s beneficiaries or the PSEBA beneficiary. 
Applicants and PSEBA beneficiaries have an ongoing obligation to, and shall, update 
the Village with their health insurance coverage information available from any other 
source, and failure to do so may result in the denial of benefits and/or reimbursement 
to the Village for duplicate coverage. If duplicate coverage has been received by a 
PSEBA beneficiary, further PSEBA benefits will be denied until the Village has been 
fully reimbursed by the PSEBA beneficiary for what it would have been credited if it 
had known about other coverage. Receipt of health insurance benefits from other 
sources without notice to the Village shall require the PSEBA beneficiary to reimburse 
the Village for the value of those benefits. 
 

C. Affidavit Of Continued PSEBA Eligibility: All recipients of PSEBA benefits from the 
Village shall complete and return to the Village Administrator on an annual basis an 
affidavit verifying the recipient’s continued eligibility for PSEBA benefits. The affidavit 
must be completed and returned to the Village Administrator within sixty (60) 
calendar days of written notice from the Village. If the recipient does not complete 
and return the affidavit within the time required, the Village Administrator shall give 
the recipient an additional written notice providing an additional thirty (30) calendar 
days for the recipient to complete and return the affidavit. Failure to return the 
affidavit within the time required shall result in the recipient incurring responsibility 
for reimbursing the Village for premiums paid during the period the affidavit is due 
and not filed.” 

 
SECTION 3:  Severability 
If any section, paragraph, subdivision, clause, sentence or provision of this Ordinance shall be 
adjudged by any Court of competent jurisdiction to be invalid, such judgment shall not affect, 
impair, invalidate or nullify the remainder thereof, which remainder shall remain and continue in 
full force and effect. 
 
SECTION 4:  Conflicts 
All ordinances or parts of ordinances in conflict herewith are hereby repealed to the extent of 
such conflict. 

 
SECTION 5:  Delivery of Signed Documents 
After approval and execution of this Ordinance, the Village Clerk, or her designee, shall retain a 
certified copy of this Ordinance for record retention purposes. 

 
SECTION 6: Effective Date 
This Ordinance shall become effective after its passage and approval as provided by State law. 
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ADOPTED this 6TH  day of February 2024, pursuant to a roll call vote as follows: 
 

AYES  NAYES  ABSENT  ABSTAIN 
Trustee Nicolas Boatner   _____  _____  _____  _____ 
Trustee Janet Burson   _____  _____  _____  _____ 
Trustee Jim McKelvie   _____  _____  _____  _____ 
Trustee Mike Millette   _____  _____  _____  _____ 
Trustee Ed Muncie   _____  _____  _____  _____ 
Trustee Timothy Morgan, Sr.  _____  _____  _____  _____ 
President Barbara Wojnicki  _____  _____  _____  _____ 
  
       _____________________________ 

Barbara Wojnicki, Village President 
 
ATTEST: 
 
 
___________________________________ 
Tracy Johnson, Village Clerk 
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STATE OF ILLINOIS ) 
   )  SS 
COUNTY OF KANE ) 
 
CLERK'S CERTIFICATE 
 
 I, Tracy Johnson, Clerk of the Village of Campton Hills, in the County of Kane and State of Illinois, 
certify that the attached document is a true and correct copy of that certain Ordinance now on file in my 
office, entitled: 
 

ORDINANCE NO. O-24-03 
 

AN ORDINANCE AMENDING THE CAMPTON HILLS VILLAGE CODE 
 WITH REGARD TO ADMINISTRATIVE PROCEDURES FOR ASSESSING AND DETERMINING  

CLAIMS UNDER THE PUBLIC SAFETY EMPLOYEE BENEFITS ACT 
 
which Ordinance was passed by a roll call vote of the Board of Trustees of the Village of Campton Hills at 
a Regular Village Board Meeting on the 6th  day of February 2024, at which meeting a quorum was present, 
and approved by the President of the Village of Campton Hills on the 6th  day of February 2024. 
 
 I further certify that the vote on the question of the passage of said Ordinance by the Board of 
Trustees of the Village of Campton Hills was taken by Ayes and Nays and recorded in the minutes of the 
Board of Trustees of the Village of Campton Hills, and that the result of said vote was as follows, to-wit: 
 

 AYES:_________________________________________________________ 

 NAYS:_________________________________________________________ 

 ABSENT:_______________________________________________________ 

 
 I do further certify that the original Ordinance, of which the foregoing is a true copy, is entrusted 
to my care for safekeeping, and that I am the lawful keeper of the same. 
 
 IN WITNESS WHEREOF, I have hereunto set my hand and affixed the seal of the Village of Campton 
Hills, this 6th  day of February 2024. 
 
 
       ___________________________________ 
       Tracy Johnson, Village Clerk 
[SEAL]  



New message from "VOCH Application to Serve on a Committee Form"

Village of Campton Hills Website <info@camptonhills.illinois.gov>
Sun 12/3/2023 7:55 PM
To:​Info <Info@camptonhills.illinois.gov>​

VOCH Application to Serve on a Committee Form
First Name: Danielle
Last Name: Okkema
Street Address: 
City: Campton Hills
State: Illinois
Zipcode: 60124
Phone: 
Email *: 
Have you resided within the corporate limits of Campton Hills for at least one year?:
Resided: Yes
I am interested in serving on the following committee(s). Please list in order of preference.:
1st Choice: Plan Commission Zoning Board
2nd Choice: Community Relations
3rd Choice: Ad Hoc Technology Committee
Employment Background: RECENT WORK EXPERIENCE

 — Senior Analyst, Change Management Digital
April 2021 - Present
Drives improvements in Change Management strategy, communication, training and leadership to
lead sustainable Organizational change. Specializing in creative problem solving, facilitating strategic
partnerships and diverse team engagement in the digital space.
• Leads successful training and organizational change through digital cloud Implementations.
• Guides strategic planning throughout the project engagement.
• Develops accessible learning programs, supportive material, and engaging communication plans for
stakeholders at all levels.
• Prepares and guides leadership on best practices for change management
• Empowers organizations to take ownership of training, communication, and sustainment planning

 — Manager Office of CE/Adjunct Professor
October 2018 - 2021
Design, plan, promote, and conduct education and professional development trainings across 8
campuses. Oversee organizational change of inter-disciplinary team of professionals and students to
train, coach, and collaborate with learning partners.
• Designed and implemented interactive online education platform (WordPress based LMS website)
• Improved workplace productivity and supported efficiency by maximizing efficient use of
technologies
• Generated +200% revenue by overseeing and monitoring programs, teams, processes, and financial
budgets
• Increased program engagement by 60% in two years by implementing effective strategies
• Planned, moderated, and evaluated over 120 educational events per annum
• Adjunct Faculty, Research Methods

 — Customer Success Manager/Change Leader
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August 2021 - Present
Change leader and customer success manager leading efforts to conduct needs assessments, identify
areas of improvement and guide organizational change decisions through user research, customer
development, and iterative feedback loops.
• Enhance quality of education and facilitate learning process
• Communicate with customers and delivered optimum user experience for products
• Led needs analysis studies to ensure user experience addressed diverse perspectives
• Collaborated with key stakeholders to secure maximum funding through grant applications
• Developed successful design strategies while guiding the design team in creating deliverables

 Clinical Education Specialist
January 2016 - December 2018
Conducted Change and training activies in support of technology implementations across North
America.
• Implemented QA/QI Improvement strategies
• Designed individualized protocols for the successful use of PET, CT, and Nuclear imaging cameras.
• Carried out analysis for national, local, and government led projects related to radiology
• Led training and sustainment activities for stakeholders at all practice levels.

Nuclear/CT/PET TECHNOLOGIST
August 2014 - June 2018
Carried out various imaging and quality control procedures, including PET, SPECT, and CT, ensuring
every unit achieves acceptable standards of quality and accuracy at all times.
• Provided in-depth reporting of key patient quality and research metrics
• Designed individualized protocols for the successful use of PET, CT, and Nuclear imaging cameras.
• Recognized by leadership for exceptional patient service and support

PROJECT BASED EXPERIENCE

Community Experience Researcher/Strategic Planning advisor •  • Los Angeles, CA •
2020-2021

Stakeholder Engagement Researcher •  • Sao Paulo, Brazil • 2019-2020

Case Consultant •  • Accra, Ghana • 2017-2019

Customer Service Representative and Instructor •  • Burlington, VT • 2007-
2013

VT Adaptive Ski Instructor •  • Jeffersonville, VT • 2009-2013

COMMUNITY WORK

Administrative Volunteer – Team USA, Para-Olympics, Karate Division • CERT (Community Emergency
Response Team) team member •Small Grants Reviewer- American Psychological Association (APA)
Division 48 (International Psychology) • Disaster Action Team Leader – The American Red Cross •Crew
Chief – Colchester Ambulance Squad • Foster – Rover Rescue
Education Background: EDUCATION/CERTIFICATIONS
M.A. International Psychology —  — 2017 – 2019
B.S. Nuclear Medical Technology — — 2009 – 2013
Workday Learning Certificate



Workday Humans Capital Management (HCM) Certificate
Google UX Design Certificate
Qualifications: First and foremost, I bring a strong sense of shared values with the Village of Campton
Hills mission to maintain a semi-rural quality of our environment. From my previous experience
working in the high-stress, fast paced, healthcare environment I learned that the best outcomes occur
when we listen to and advocate for, the needs of our community members. I hope to use these skills
to be able to preserve the principle of controlling our own destiny by actively seeking out, listening to
the needs of my neighbors, and researching the best path forward.
As a consultant in Digital Change Management, I know how to do the work to determine when change
is actually needed versus when it is being proposed just for the sake of change. I love attending the
Campton Hills Village meetings, and am so proud of the amazing things the village has accomplished
in a relatively short time. My experience in organizational change and leadership would allow me
contribute to the amazing work already being done by our board members by providing guidance on
if change is needed and, in that case the most efficient ways to enact change.
Being a member of the Campton Hills / Elburn Community Emergency Response Team has allowed me
to build relationships with my neighbors. As a more active member of our village government, I could
leverage these relations to help increase engagement and resources to assist with current village
needs.
The Open Space Foundation is truly a sustainable model of conservation, not only of land, but of the
way of life that brought so many of us to this village. There is a huge need for ‘third spaces and
Campton Hills is primed to be a leader in preserving these free community spaces through the Open
Space Foundation. I would love to determine how we can use this model for other third spaces in our
community. For example, I would love to see a partnership with other municipalities that brings library
services to our community members. My experience with grant funding and development events in
Higher Education would allow me to help further this mission.
Most importantly, I am a life long learner. I may not have a large amount of direct experience in
zoning or planning, but I would love to have the opportunity to learn! I am happy to support my
community in any way you feel I may fit best. Thank you for your consideration!
Would you be able to attend meetings at dates and times as listed on the Village website; or attend
evening meetings?*:
Attendance: Yes
Have you previously served as an elected or appointed official in Campton Hills?*:
If you have served before, please explain:: No.
Signature: Danielle Okkema
Agreement?:
I agree: I agree

---

Date: December 3, 2023
Time: 7:55 pm
Page URL: https://camptonhills.illinois.gov/committee-volunteer-form/
User Agent: Mozilla/5.0 (Macintosh; Intel Mac OS X 10_15_7) AppleWebKit/537.36 (KHTML, like Gecko)
Chrome/119.0.0.0 Safari/537.36
Remote IP: 24.1.208.184
Powered by: Elementor



New message from "VOCH Application to Serve on a Committee Form"

Village of Campton Hills Website <info@camptonhills.illinois.gov>
Fri 10/13/2023 4:32 PM
To:​Info <Info@camptonhills.illinois.gov>​

VOCH Application to Serve on a Committee Form
First Name: Piotr
Last Name: Gorski
Street Address: 
City: St. Charles
State: IL
Zipcode: 60175
Phone: 
Email *: 
Have you resided within the corporate limits of Campton Hills for at least one year?:
Resided: Yes
I am interested in serving on the following committee(s). Please list in order of preference.:
1st Choice: Community Relations
2nd Choice: Committee
3rd Choice: Finance Committee
Employment Background: Envison3 2011 - 2014
Quantum Graphics 2014-20014
CSG International 2014-Present
Education Background: Elmwood Park High School 1994-1998

 1999-2004
Qualifications: With a background in development, design, and marketing, I'm interested in the
community relations position within Campton Hills relations department. My development skills help
me understand the digital aspect of community engagement, while my design background adds a
creative flair to outreach initiatives. My marketing experience is useful in spreading the word about
community events and programs. Being fluent in both Polish and English allows me to connect with a
diverse range of community members. I've also had the opportunity to explore social engagement,
which has deepened my appreciation for community interaction. I'm keen on the idea of taking on a
leadership role in community relations, and look forward to contributing to a cohesive and serve the
community.

Thank you for consideration.
Piotr Gorski
Would you be able to attend meetings at dates and times as listed on the Village website; or attend
evening meetings?*:
Attendance: Yes
Have you previously served as an elected or appointed official in Campton Hills?*:
If you have served before, please explain:: No
Signature: Piotr Gorski
Agreement?:
I agree: I agree

---

Agenda #: 5f
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RESOLUTION NO. R-24-01 

A RESOLUTION AUTHORIZING EXECUTION OF AN  
AGREEMENT WITH J.M. ROONEY CONSULTING, INC. TO PROVIDE VILLAGE ADMINISTRATOR 

SERVICES TO THE VILLAGE OF CAMPTON HILLS 

WHEREAS, the Village of Campton Hills (the “Village”) is a duly organized an existing 
municipal corporation created under the provisions of the laws of the State of Illinois, and may 
exercise powers pertaining to its local governmental affairs; and 

WHEREAS, the Village desires to utilize J.M. Rooney Consulting, Inc., a municipal 
government employment firm (the “Company”), to assist the Village with providing an employee 
of the Company to provide Village Administrator services to the Village; and 

WHEREAS, the Village desires to enter into an agreement with the Company to provide 
such services (the “Agreement”); and  

WHEREAS, the Village President and Board of Trustees have determined it is in the best 
interest of the Village to enter into this Agreement.  

NOW, THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF TRUSTEES OF 
THE VILLAGE OF CAMPTON HILLS, KANE COUNTY, ILLINOIS, AS FOLLOWS: 

SECTION 1: Incorporation. Each recital above is incorporated by reference into this 
Section 1 and made a part hereof as material and operative provisions of this Resolution. 

SECTION 2: Approval of Agreement and Execution of Documents. The Village President 
and Board of Trustees hereby approve the Agreement, attached hereto as Exhibit A and 
incorporated herein, and further authorize and direct the Village President and the Village Clerk, 
or her designee, to: (1) execute on behalf of the Village the attached Agreement, and (2) after 
consulting with the Village Attorney, execute and deliver all other instruments, documents and 
forms, and to take such other actions, as are necessary to effectuate the terms of the Agreement. 

SECTION 3: Payment and Execution of Documents. The Village President and Board of 
Trustees also authorize and direct the Village Treasurer, the President and the Village Clerk, or 
their designees, to execute and deliver all other instruments and documents and to pay all costs 
that are necessary to fulfill the Village’s obligations under the Agreement. 

SECTION 4: Delivery of Signed Documents. After approval and execution of this 
Resolution, the Village Clerk, or her designee, shall retain a certified copy of this Resolution for 
record retention purposes. 

SECTION 5: Effective Date. This Resolution shall become effective after its passage and 
approval as provided by State law. 

ADOPTED this 6th day of February, 2024, pursuant to a roll call vote as follows: 

Agenda 
#: 7a 
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Trustee Nicolas Boatner _____ _____ _____ _____ 
Trustee Janet Burson  _____ _____ _____ _____ 
Trustee Jim McKelvie  _____ _____ _____ _____ 
Trustee Mike Millette  _____ _____ _____ _____ 
Trustee Ed Muncie  _____ _____ _____ _____ 
Trustee Timothy Morgan, Sr. _____ _____ _____ _____ 
President Barbara Wojnicki _____ _____ _____ _____ 

_____________________________ 
Barbara Wojnicki, Village President 

ATTEST: 

___________________________________ 
Tracy Johnson, Village Clerk 

AYES NAYES ABSENT ABSTAIN 
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STATE OF ILLINOIS ) 
)  SS 

COUNTY OF KANE ) 

CLERK'S CERTIFICATE 

I, Tracy Johnson, Clerk of the Village of Campton Hills, in the County of Kane and State of 
Illinois, certify that the attached document is a true and correct copy of that certain Resolution 
now on file in my office, entitled: 

RESOLUTION NO. R-24-01 

A RESOLUTION AUTHORIZING EXECUTION OF AN  
AGREEMENT WITH J.M. ROONEY CONSULTING, INC. 

TO PROVIDE VILLAGE ADMINISTRATOR SERVICES TO THE VILLAGE OF CAMPTON HILLS 

which Resolution was passed by a roll call vote of the Board of Trustees of the Village of Campton 
Hills at a Regular Village Board Meeting on the 6th day of February, 2024, at which meeting a 
quorum was present, and approved by the President of the Village of Campton Hills on the 6th 
day of February, 2024. 

I further certify that the vote on the question of the passage of said Resolution by the 
Board of Trustees of the Village of Campton Hills was taken by Ayes and Nays and recorded in 
the minutes of the Board of Trustees of the Village of Campton Hills, and that the result of said 
vote was as follows, to-wit: 

AYES:_________________________________________________________ 

NAYS:_________________________________________________________ 

ABSENT:_______________________________________________________ 

I do further certify that the original Resolution, of which the foregoing is a true copy, is 
entrusted to my care for safekeeping, and that I am the lawful keeper of the same. 

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the seal of the Village of 
Campton Hills, this 6th day of February, 2024. 

___________________________________ 
Tracy Johnson, Village Clerk 

[SEAL] 
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AND J.M. ROONEY CONSULTING, INC. 
TO PROVIDE VILLAGE ADMINISTRATOR SERVICES 

This Agreement (the “Agreement”) is dated this 6th  day of February 2024 (the “Effective Date”), 
by and between the Village of Campton Hills, Kane County, Illinois, an Illinois municipal corporation, (the 
“Village”) and J.M. Rooney Consulting, Inc. (the “Company”). The Village and the Company are at times 
referred to collectively in this Agreement as the “Parties” or individually as a “Party”. 

WHEREAS, the President and Board of Trustees (the “Corporate Authorities”) of the Village desire 
to retain the services of the Company to provide an employee (the “Assigned Employee”), known to the 
Parties as J. Mark Rooney, to perform all of the customary duties of the Village Administrator of the 
Village, in accordance with the applicable provisions of the Illinois Municipal Code, Section 1-7A-1 of the 
Campton Hills Village Code (“Village Code”), Section 1.10 of the Campton Hills Personnel Policies Manual, 
and this Agreement; and  

WHEREAS, the Corporate Authorities find that the Assigned Employee meets the educational and 
work experience qualifications to provide Village Administrator services to the Village; and 

WHEREAS, the Company desires to provide the Assigned Employee to the Village to provide the 
services of a Village Administrator for the Village pursuant to the terms of this Agreement, and states that 
the Employee is qualified and capable of performing the duties and responsibilities of the Village 
Administrator position, and that the Assigned Employee agrees to use his best efforts, skills, abilities and 
training to perform all of the customary duties of Village Administrator, in accordance with the applicable 
provisions of the Illinois Municipal Code, Section 1-7A-1 of the Campton Hills Village Code (“Village Code”), 
Section 1.10 of the Campton Hills Personnel Policies Manual, and this Agreement; and 

WHEREAS, the Village has the authority to enter into this Agreement pursuant to Sections 5-3-7 
and 8-1-7 of the Illinois Municipal Code (65 ILCS 5/5-3-7 and 8-1-7). 

NOW, THEREFORE, in consideration of the mutual covenants and conditions set forth below, and 
for other good and valuable considerations, the receipt and sufficiency of which are mutually 
acknowledged by the Parties to this Agreement, it is agreed by and between the Parties as follows:  

SECTION 1: INCORPORATION 
The statements set forth in each Whereas paragraph above are incorporated into this Section 1 
as if fully set forth and shall be material terms of this Agreement. 

SECTION 2: APPOINTMENT; DUTIES 
Pursuant Section 5-3-7 of the Illinois Municipal Code (65 ILCS 5/5-3-7) and Section 8-1-7 of the 
Illinois Municipal Code (65 ILCS 5/8-1-7), the Corporate Authorities agree to enter into this 
Agreement with the Company, so that the Company may provide the Assigned Employee to the 
Village to serve as the full-time Village Administrator of the Village. The Company shall provide 
only the Assigned Employee named in this Agreement to provide these services to the Village. The 
Assigned Employee agrees to perform all duties of the Village Administrator, as may be described 
by the Village Code for the Village of Campton Hills and the Village Personnel Policies Manual, as 
either may be amended from time to time, other legal enactments, or as directed by the Village 
President, including but not limited to working as the Village Administrator during regular 
business hours, as well as outside of normal business hours on an as-needed basis. The Assigned 
Employee is expected to work primarily at Village Hall on a daily basis but may also work remotely 
+/- twenty percent (20%) of the regular work week with Village President approval. The Assigned 
Employee is expected to attend all Village Board meetings (and related closed session meetings), 
committee, commission and other board meetings as required (and related closed session 

EXHIBIT A 
AGREEMENT BETWEEN THE VILLAGE OF CAMPTON HILLS 
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meetings), to attend other events as is required of him as a representative of the Village, and to 
perform any additional tasks or services within the scope of duties of the Village Administrator, 
subject to the provisions contained in this Agreement. 

For illustrative purposes, the Parties acknowledge and agree that the Assigned Employee’s duties 
shall include, but are not limited to: (a) overseeing all planning, zoning, building and development 
services provided by the Village; (b) overseeing the administrative operations of the Village; (c) 
working with the Village Board and all other Village commissions and committees (d) 
implementation of strategic initiatives of the Village; (e) providing administrative and 
management support services for existing Village staff and operations; (f) providing 
recommendations for operational efficiencies and improvements of the Village; (g) attending all 
regular and special meetings of the Village Board, unless excused by the Village President; (h) 
submitting such reports as directed by the Village relative to the management and monitoring of 
all current and future projects; (i) responding to emergencies in the Village and directives of the 
Village President and Board on an emergency basis; and (j) attending to any additional duties 
agreed upon by the Parties. All services performed by the Assigned Employee under the terms of 
this Agreement are strictly advisory in nature. The Assigned Employee shall have no power or 
authority to execute any agreements or contracts for or on behalf of the Village in any other 
manner. In order to perform under this Agreement, 2,100 hours per year shall be devoted by the 
Assigned Employee to the services set forth herein to accomplish all duties to the satisfaction of 
the Village. The hours per year provided in this Section incorporate the Village’s holiday schedule 
when Village facilities are closed.  

SECTION 3: NO EMPLOYMENT RELATIONSHIP CREATED 
The Company agrees and understands that the providing of an Assigned Employee to furnish the 
services of Village Administrator to the Village does not create an employment relationship with 
the Village between the Company and the Village, or between the Assigned Employee of the 
Company and the Village, and that the Village may terminate the services of the Company or the 
Assigned Employee and this Agreement at any time and for any reason, subject to the provisions 
noted below. The Company agrees and understands that the Employee does not have the right 
to receive any type of progressive discipline prior to the termination of this Agreement, and the 
Company waives any and all claims to a contract right of employment having been created by 
this Agreement or any Village Code provision or the Village of Campton Hills’s Personnel Policy 
Manual or any State law. Nothing in this Agreement shall prevent, limit or otherwise interfere 
with the rights of the Village to terminate the services of the Company or the Assigned 
Employee at any time, subject only to the provisions set forth herein. Nothing in this Agreement 
shall prevent, limit or otherwise interfere with the right of the Company to terminate this 
Agreement with the Village, subject only to the provisions herein. Should any entity not a party 
to this Agreement or federal or State governmental agency seek, by any means, to have the 
Assigned Employee and the Village (or either of them) declared to be or to assume the liabilities 
of a joint employer, the Parties agree to resist such efforts by such legal means as are at their 
disposal. Despite such resistance by the Parties, should it be determined by a court or 
administrative agency of competent jurisdiction that the Parties are joint employers, the Parties 
agree that they will cooperate to the extent required by law and the terms of this Agreement to 
fulfill the joint obligations resulting from such a determination. 

SECTION 4: EFFECTIVE DATE/TERM 
In accordance with Section 8-1-7 of the Illinois Municipal Code (65 ILCS 5/8-1-7), this Agreement 
shall become effective immediately upon approval and execution by both Parties (“Effective 
Date”), and the duration of this Agreement, unless terminated earlier by mutual consent or by 
either Party, or further extended by mutual written agreement of the Parties, shall extend from 
the Effective Date to May 30, 2025.  
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SECTION 5: EXTENSION/TERMINATION 
A. Extension

Upon Agreement of the Parties, this Agreement may be extended or renewed prior to the
May 30, 2025 termination date, with thirty (30) days written notice of intent by the Village to
the Company to extend said agreement.

B. Termination by Company
The Company may terminate the agreement without cause, only upon written notice to the
Village of thirty (30) days. During said thirty (30) days, the Company shall continue to
provide the Assigned Employee named in this Agreement to the Village to fulfill the services
of Village Administrator for the Village. Notwithstanding anything to the contrary in this
Section, the Company may terminate this Agreement before the expiration date of the Term
on written notice if Village fails to pay any amount when due hereunder and such failure
continues for fifteen (15) days after Village's receipt of written notice of nonpayment.

C. Mutual Termination by Failure of Company to Provide Assigned Employee
If the Company is unable to provide the Assigned Employee named in this Agreement to the
Village at any time during the term of this Agreement, due to death, illness or disability
rendering the Assigned Employee unable to fulfill the duties of Village Administrator, or due
to the Company’s unwillingness to provide the Assigned Employee to the Village to provide
these services for any other reason, this Agreement shall terminate immediately, with no
continuing obligation of the Village to pay the Company for any further services.

D. Termination By Village
The Village may terminate this Agreement at any time prior to the termination date, with
written notice to the Company. Upon said termination the Village, the Village shall
compensate the Company for two (2) weeks of regular payment as denoted in this
Agreement, unless the termination is made by the Village due to the material breach of the
Company of the Agreement, or the Assigned Employee’s violation of the Village Code,
Village Personnel Policies Manual, or any state or local statute or regulation.

SECTION 6: COMPENSATION 
In consideration of the Company providing the Assigned Employee to perform all of the duties 
required of the Village Administrator, the Village agrees to provide the Company with the 
payment set forth below: 

A. Compensation
The Company shall be paid at the monthly rate of thirteen thousand, five hundred dollars
($13,500.00) to provide the Assigned Employee to provide Village Administrator services to
the Village (the “Compensation”). This Compensation amounts to twelve thousand
($12,000.00) per month in pay, plus one thousand, five hundred dollars ($1,500.00) per
month as additional overhead cost for payment of additional expenses associated with the
Assigned Employee’s services to the Village (i.e., vehicle/transportation costs, personal health
insurance, all payroll tax liabilities, and other insurance coverages required). This
Compensation may be adjusted in accordance with one or more annual or periodic
performance reviews of the Assigned Employee conducted by the Corporate Authorities or as
agreed to by the Village and the Assigned Employee. The Assigned Employee shall be provided 
with a Village-owned cell phone, at no expense to the Employee, which shall remain the
property of the Village. The Assigned Employee shall not be eligible for, or receive any benefit
included in the Village’s health insurance group plans, life insurance group plan, IMRF or any
other deferred compensation plan. Every thirty (30) days during the term of this Agreement,
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the Company will invoice in writing the Village for the fees owed under this Agreement. 
Within thirty (30) days following receipt of such invoice, the Village must pay all invoiced 
amounts by check, wire transfer or electronic funds transfer to the Company to an account as 
designated on the invoice.  Additionally, the Assigned Employee shall be paid for all Village 
observed holidays, shall be permitted eight (8) sick days per twelve (12) month period, and 
twenty-five (25) days of vacation per 12-month period, the use of which shall be authorized 
by the Village President.   

B. Professional Organization Membership
The Village shall pay for the Assigned Employee’s annual membership fee to the Illinois
City/County Management Association (ILCMA) and the International City/County
Management Association (ICMA) and attendance at both the state and annual conference of
both of these organizations (not to exceed $10,000 in total for these benefits).

C. Reimbursements
The Company agrees that advance approval by the Village President is required before the
Assigned Employee incurs any expenses for which he seeks reimbursement from the Village.
The Company acknowledges that the Village shall not be liable for any costs incurred by it in
connection with any services provided under this Agreement that are outside of the scope of
this Agreement unless directed by the Village President.

D. Workers’ Compensation
To the extent required by applicable law, the Company will maintain in effect workers’
compensation coverage covering the Assigned Employee’s work. The Company agrees to
assume all risk of death, illness and injury relative to the Assigned Employee performing any
Services under this Agreement. It is understood and agreed that the Village shall be under
no obligation to reimburse or indemnify the Company for the workers compensation claims
of the Assigned Employee and the Company agrees to not seek any such reimbursement
and/or indemnification.

E. Performance Reviews
As it may be applicable, the Assigned Employee may receive one or more performance
reviews conducted by the Corporate Authorities. Compensation may be increased by an
amount determined by the Corporate Authorities, in their sole discretion, upon satisfactory
performance by the Assigned Employee. The failure of the Corporate Authorities to conduct
an annual performance review shall not be a breach or violation of this Agreement.

F. Exempt Employee
The Company agrees that the Assigned Employee is an exempt employee under the Fair
Labor Standards Act and is not entitled to receive any additional compensation for overtime
and compensatory time benefits under any federal or State employment law for performing
the above-mentioned duties and services under this Agreement. As an exempt employee,
the Company agrees that the Assigned Employee is not subject to any minimum or
maximum hourly workday or hourly work week. The Company further agrees that the
Assigned Employee will perform the duties and services of Acting Village Administrator as
set forth in this Agreement typically during normal business hours, but understands that the
Assigned Employee is also on-call for purposes of performing such duties and services
outside of normal business hours.

SECTION 7: DIRECTION AND CONTROL 
The Parties agree and acknowledge that, with relation to the work to be performed by the 
Assigned Employee for the Village, the Village has the right of direction and control over the 
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Assigned Employee, including matters of discipline. The Assigned Employee will be supervised, 
directly and indirectly, and exclusively with regard thereto by the Village President and shall be 
deemed and considered a “public employee” under the Illinois Governmental Employees Tort 
Immunity Act, 745 ILCS 10/1-101, et seq., and specifically as an agent, volunteer, servant or 
employee” under Section 1-102 thereof with respect to the work performed for the Village 
hereunder. 

SECTION 8:  VILLAGE RESPONSIBILITIES 
The Village shall provide suitable office space, staff and support to the Assigned Employee, 
including a laptop computer and access to its computer system sufficient for the Assigned 
Employee to perform his obligations hereunder. The Village designates the Village President as 
the primary contact for the Assigned Employee as its representative and the person who shall 
direct the Assigned Employee on the services that he is to perform. The Village President shall 
respond promptly to any reasonable requests from the Assigned Employee for instructions, 
information or approvals required by the Assigned Employee. 

SECTION 9: INDEMNIFICATION; INSURANCE 
As a material inducement for the Village to enter into this Agreement, the Company agrees to 
waive and hold harmless the Village and its Affiliates (defined as “past, present and future 
representatives, officers, appointed and elected officials, village president and trustees, agents, 
employees, engineers, insurers, volunteers and attorneys”) from and against any and all claims, 
actions, suits, damages, costs, expenses and liabilities, including the reasonable fees and 
expenses of their attorneys, expert witnesses and consultants, court costs and fines, asserted 
against them or sought to be imposed upon them, individually, jointly or severally, and which 
arise directly or indirectly out of or in connection in any way with the termination of this 
Agreement, except to the extent that those claims, actions, suits, damages, costs, expenses and 
liabilities arise solely from the Village’s failure to fulfill its obligations under this Agreement. 

The Village agrees to defend, indemnify and hold harmless the Company and the Assigned 
Employee from and against any and all claims, actions, suits, damages, costs, expenses and 
liabilities, including the reasonable fees and expenses of attorneys selected by the Village to 
defend the Assigned Employee, expert witnesses and consultants, court costs and fines, asserted 
against them or sought to be imposed upon them and which arise directly or indirectly out of or 
in connection in any way with their performance of the terms of this Agreement, provided that 
the Assigned Employee’s actions or conduct giving rise to any litigation or dispute was within the 
scope of his services as Village Administrator for the Village, but excepting from the 
indemnification those claims, actions, suits, damages, costs, expenses and liabilities that arise 
from any willful or wanton conduct of the Assigned Employee. 

SECTION 10: RETURN OF AND ACCESS TO VILLAGE’S PROPERTY 
Upon the termination of this Agreement, the Company agrees to immediately deliver to the 
Village President, or his/her designee, any correspondence, letters, emails, Village-related 
access codes, laptops, computers or stored information, Confidential Information (as defined in 
this Agreement), cellular phones, other Village equipment and property, keys, and all other 
material and records of any kind belonging to or relating to the Village that are in the possession 
or control of the Company or the Assigned Employee. The Company agrees that, subsequent to 
the termination of this Agreement, the Assigned Employee will not access or attempt to access, 
directly or indirectly, by any manner whatsoever, the Village’s computer network, including, 
without limitation, the Village’s email system, the Village’s electronic document storage and 
retrieval system, and the Village’s computer network servers and related equipment. 

SECTION 11: EXCLUSIVITY AND DUTY OF LOYALTY; LIMITED OUTSIDE ACTIVITIES 
During the Term of this Agreement, the Company agrees that the Assigned Employee shall not 
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be otherwise self-employed in any kind of profit or non-profit business venture, and shall not be 
employed by or work for compensation for any other person, corporation, partnership or 
municipality of any kind without prior approval by the Village President. For example, if the 
Assigned Employee desires to teach or engage in consulting activities, they will obtain prior 
approval of the Village President. The Village recognizes that certain outside consulting or 
teaching opportunities may provide indirect benefits to the Village and the community, and 
therefore, subject to approval by the Village President, the Assigned Employee may elect to 
accept limited teaching, consulting, or other business opportunities with the understanding that 
these arrangements shall not interfere or conflict with the Assigned Employee’s responsibilities 
under this Agreement.   

While performing Village Administrator services for the Village, the Assigned Employee will 
conscientiously and diligently perform all required acts and duties to the best of his ability and in 
a manner satisfactory to the Village.  The Company agrees that, at all times during performing 
these services for the Village, the Assigned Employee owes the Village a duty of loyalty and a duty 
to act in good faith. The Company agrees that, at all times during performing these services for 
the Village, the Assigned Employee will not individually, or in combination with any other person, 
perform any actions that would cause the Company to violate or breach the terms of this 
Agreement.   

SECTION 12: CONFIDENTIALITY 
“Confidential Information” means all records, documents, information, passwords and other 
materials, whether original, duplicated, computerized, memorized, handwritten or in any other 
form, including but not limited to any intellectual property of the Village, resident information, 
employment information, financial data, staff or official proposals or memoranda, real property 
related information, potential or actual litigation information, strategic plans and other data 
disclosed, entrusted or made available to the Company or the Assigned Employee by the Village, 
obtained through the Assigned Employee’s own efforts while working for the Company or 
developed by the Assigned Employee while employed by the Company, which is not available to 
the public at large. Confidential Information shall also include all information relating to ongoing 
criminal investigations being conducted by or worked on by the Village’s Police Department, 
without limitation: physical evidence, reports, tips, witness statements and identities, 
interrogations, theories, methods, investigation reports, pictures, audio and video recordings, 
laboratory analyses and documents.  Confidential Information shall not include: 

i. Information that, at the time of disclosure, is in the public domain or is otherwise available
to the Assigned Employee on a non-confidential basis; and

ii. Information disclosed that, after disclosure, becomes part of the public domain by
publication or otherwise, through no action or fault of the Assigned Employee.

A. Confidentiality/Non-Disclosure. All Confidential Information is sensitive and confidential,
and any misuse or unauthorized disclosure of Confidential Information will materially
affect the effective and successful conduct of the government, business and goodwill of
the Village.

(1) The Company agrees that any Confidential Information is to be held in the strictest
confidence and may only be used in the completion of those law enforcement duties
and services, whether the Assigned Employee continues to be employed by the
Company or not.

(2) The Company agrees that Confidential Information is the sole and exclusive property
of the Village and the Assigned Employee shall make all reasonable, necessary and
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appropriate efforts to safeguard the Confidential Information from disclosure to 
unauthorized persons, other than as permitted by this Agreement. 

(3) The Company agrees that it will not otherwise disclose or reveal, in any manner or for
any reason, any Confidential Information during the term of this Agreement with the
Village or at any time thereafter, to any person or entity, without first receiving
written authorization from the Village President and the Village Attorney, unless such
disclosure is required by a court order and the Village decides not to contest the court
order. This confidentiality covenant shall not prohibit the Assigned Employee from
continuing to cooperate with any law enforcement personnel or prosecutorial
personnel on any cases, investigations or matters of any kind that involve Confidential 
Information. The Company agrees, to the extent allowable under law and upon
request, it shall inform the Village Board, the Police Chief or the Village Attorney of
such continuing cooperation with any law enforcement personnel or prosecutorial
personnel on any cases, investigations or matters of any kind that involve Confidential 
Information after the termination of this Agreement.

(4) It is understood and agreed that the Village is not waiving any applicable privilege,
protection or confidentiality with respect to third parties, either impliedly or
explicitly, by the sharing of Confidential Information with the Company or the
Assigned Employee under this Agreement. All Confidential Information covered by
this Agreement, and any work-product or report or document or information
reviewed, used or prepared by the Assigned Employee during the Term of this
Agreement, is subject to the privileges and the exemptions contained at Sections
7(1)(a), 7(1)(b), 7(1)(b-5), 7(1)(d) and 7(1)(m) of the Illinois Freedom of Information
Act (5 ILCS 140/1, et seq., as amended) and all applicable legal enforceable privileges
found in State or federal law.

(5) In the event that the Assigned Employee is ever requested in a judicial, administrative
or governmental proceeding to disclose any Confidential Information, the Assigned
Employee will promptly notify the Village President and the Village Attorney so that
the Village may seek a protective order or other appropriate remedy and/or waive
compliance with this Agreement. If disclosure of the Confidential Information is
required, the Assigned Employee may furnish the required material, but the Assigned
Employee will furnish only that portion of Confidential Information that legally is
required. The above notification obligation and this non-disclosure covenant shall
survive the termination of this Agreement and remain binding on the Assigned
Employee.

(6) Termination of this Agreement shall not constitute a waiver of the confidentiality
obligations contained in this Agreement or the attorney/client or work-product
privileges or any other applicable privilege recognized by State or federal law. Upon
termination, each Party shall continue to take such action as is necessary or prudent
to preserve the confidentiality of the Confidential Information as well as the
enforcement of the applicable privileges that apply to the Confidential Information.
The confidentiality obligations of a Party that has received documents or other
Confidential Information pursuant to this Agreement shall survive and remain in
effect following any such termination of this Agreement. In the event that either
Party, for any reason, terminates this Agreement, the Company shall immediately
deliver or cause to be delivered to the Village Attorney (without retaining any copies
thereof) any and all Confidential Information and all records, documents, statements
or other written information obtained from the Village containing Confidential
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Information, along with a signed Affidavit that such Confidential Information and 
other documents have been returned by the Company and the Assigned Employee 
and that they have fully complied with the terms of this Subsection. 

 
SECTION 13: TAXES  
All payments to the Company under this Agreement shall not be subject to all applicable payroll 
and withholding taxes and deductions made by the Village required by any law, rule or regulation 
of Federal, Illinois, county or local authority. The Company agrees that it shall be responsible for 
the payment of its responsibility for any such required federal, Illinois, county or local taxes. 
 
SECTION 14: CONFLICT OF INTEREST 
The Company represents and certifies that, to the best of its knowledge: (a) no elected or 
appointed Village official, employee or agent has a personal financial interest in the business of 
the Company or in this Agreement, or has personally received payment or other consideration 
for this Agreement; (b) as of the date of this Agreement, neither the Company nor any person 
employed or associated with the Company has any interest that would conflict in any manner or 
degree with the performance of the obligations under this Agreement; and (c) neither the 
Company nor any person employed by or associated with the Company shall at any time during 
the term of this Agreement obtain or acquire any interest that would conflict in any manner or 
degree with the performance of the obligations under this Agreement. 
 
The Company represents and certifies that the Company is not barred from contracting with a 
unit of state or local government as a result of: (a) a delinquency in the payment of any tax 
administered by the Illinois Department of Revenue, unless the Company is contesting, in 
accordance with the procedures established by the appropriate revenue act, its liability for the 
tax or the amount of the tax, as set forth in Section 11-42.1-1 et seq. of the Illinois Municipal Code, 
65 ILCS 5/11-42.1-1 et seq.; or (b) a violation of either Section 33E-3 or Section 33E-4 of Article 
33E of the Criminal Code of 1961, 720 ILCS 5/33E-1 et seq. The Company represents that the only 
persons, firms or corporations interested in this Agreement as principals are those disclosed to 
the Village prior to the execution of this Agreement, and that this Agreement is made without 
collusion with any other person, firm or corporation. If at any time it shall be found that the 
Company has, in procuring this Agreement, colluded with any other person, firm or corporation, 
then the Company shall be liable to the Village for all loss or damage that the Village may suffer, 
and this Agreement shall, at Village's option, be null and void. 
 
 
SECTION 15:  MISCELLANEOUS PROVISIONS. 
A. Notice 

All notices, demands or other communications of any kind to be given or delivered under this 
Agreement shall be in writing and shall be deemed to have been properly given if: (a) 
delivered by hand; (b) delivered by a nationally recognized overnight courier service; (c) sent 
by registered or certified United States Mail, return receipt requested and postage prepaid; 
or (d) email transmission followed by a transmission confirmation copy being sent by U.S. Mail 
on the same day. Such communications shall be sent to the Parties at their respective 
addresses as follows: 

 
If to the Village: 

Village of Campton Hills  
40W270 LaFox Road – Suite B 
Campton Hills, IL  60175 
Barbara Wojnicki, Village President 
Telephone:  630-524-6253 
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If to the Company: 

J.M. Rooney Consulting, Inc. 
Attn: J. Mark Rooney 

 
 

 
 

Either Party may change such address, for delivery to the other Party, by delivery of a notice 
in conformity with the provisions of this Section specifying such change.  Notice shall be 
deemed proper: (i) on the date of delivery, if delivery is by hand; (ii) three (3) days after the 
date of mailing if sent by certified or registered mail; (iii) on the date of delivery by the 
overnight courier; or (iv) on the email transmission date if sent before 4:30 p.m.; otherwise, 
the next business day after the date of transmission by email. 

 
B. Entire Agreement 

This Agreement represents the entire agreement between the Parties and supersedes all 
prior negotiations, discussions, understandings and agreements, whether written or oral, 
between the Company and the Village relating to the subject matter of this Agreement. No 
provision of this Agreement may be amended or waived unless such amendment or waiver 
is agreed to in writing and signed by the Company and by the Village President and Clerk of 
the Village, or their designees, with the consent of the Corporate Authorities. 

 
C. Amendments 

No amendments, changes, modifications, alterations, or waivers of any provision of this 
Agreement shall be valid unless made in writing and signed by the Parties. 

 
D. No Waiver 

Any failure in the exercise of either Party to enforce any provision of this Agreement shall 
not prejudice the Party’s right to demand strict performance or enforcement of any future 
performance required under this Agreement.   
 

E. Assignment 
The Company shall not assign this Agreement without the written consent of the Corporate 
Authorities. 

 
F. Binding Effect 

This Agreement shall be binding on the Company and, pursuant to Illinois state statutes, this 
Agreement shall be binding on the Village and its successors and assigns. 

 
G. Governing Law 

This Agreement and all matters arising out of or relating to this Agreement, whether 
sounding in contract, tort, or statute are governed by, and construed in accordance with, 
the laws of the State of Illinois. Jurisdiction for any dispute shall exclusively be in the Circuit 
Court of the 16th Judicial Circuit, Kane County, Illinois. 

 
H. Severability 

In the event any term of this Agreement shall be held unconstitutional, illegal, invalid or 
unenforceable, in whole or in part, by a court of competent jurisdiction, neither the validity 
of the remaining part of the term nor the validity of any other terms of this Agreement shall 
in any way be affected. 
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I. Acknowledgements; Attorney Review 
The Company acknowledges that it fully understands all of the terms, conditions, provisions 
and obligations of this Agreement, that it was not coerced into signing it, that it had an 
opportunity to be represented by an attorney of its own choosing at its own cost during the 
negotiation of this Agreement, and that it executed this Agreement voluntarily and with full 
knowledge and understanding of the meaning and significance of its terms, conditions, 
provisions and obligations. 

 
J. Admissibility 

The Parties agree that this Agreement shall be admissible into evidence in any action in which 
the terms of this Agreement are sought to be enforced. 

 
K. Disclosure 

Subject to any applicable exception of the Freedom of Information Act (“FOIA”) (5 ILCS 140/1 
et seq.), as amended, the Company and the Village acknowledge that this Agreement is a 
public record, as that term is defined under FOIA, and therefore is subject to inspection and 
copying by the public if requested pursuant to a FOIA request. 

 
L. Effective Date 

This Agreement shall be effective on the date that the last signatory signs this Agreement, 
which date shall be entered on page 1 of this Agreement.  

 
M. Counterparts 

This Agreement may be executed in counterparts, each of which is deemed an original, but 
all of which together are deemed to be one and the same agreement. A signed copy of this 
Agreement delivered by facsimile, email, or other means of electronic transmission is deemed 
to have the same legal effect as delivery of an original signed copy of this Agreement. 

 
IN WITNESS WHEREOF, the Parties have caused this Agreement to be executed by their duty 

authorized representatives effective as of the day, month and year first above written. 
 

Village of Campton Hills 
Kane County, Illinois 

 
 
By:    ______  

Barbara Wojnicki, Village President 

J.M. Rooney Consulting, Inc. 
 
 
     
      
J. Mark Rooney, President

 
 
ATTEST: 
 
 
       
Tracy Johnson 
Village Clerk 



  

 
 

RESOLUTION NO. R-24 - 02  
 

A RESOLUTION AUTHORIZING THE ADOPTION OF SOCIAL MEDIA USE POLICIES 
FOR THE VILLAGE OF CAMPTON HILLS, ILLINOIS 

 
WHEREAS, the Village of Campton Hills (the “Village”) is a duly organized an existing 

municipal corporation created under the provisions of the laws of the State of Illinois, and may 
exercise powers pertaining to its local governmental affairs; and 

 
WHEREAS, the Village President and Board of Trustees desire to provide information to 

residents of the Village through social media platforms; and 
 
WHEREAS, the Village President and Board of Trustees find it in the best interests of the 

Village and its residents to adopt policies that address how the Village and its employees and 
elected officials will use social media platforms on behalf of the Village, and how the public may 
properly interact with the Village’s social media accounts; and  

 
WHEREAS, the Village President and Board of Trustees desire to approve a document 

entitled “Village of Campton Hills Social Media Policies” (the “Policies”), a copy of which are 
attached hereto as Exhibit A; and 

 
WHEREAS, the President and Board of Trustees have determined that it is necessary and 

in the best interests of the Village to adopt the Policies. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF TRUSTEES OF 

THE VILLAGE OF CAMPTON HILLS, KANE COUNTY, ILLINOIS, AS FOLLOWS: 
 
SECTION 1: Incorporation. Each recital above is incorporated by reference into this 

Section 1 and made a part hereof as material and operative provisions of this Resolution. 
 

SECTION 2: Approval of Policies. The Policies attached hereto as Exhibit A and made part 
hereof are hereby adopted and approved. 

SECTION 3: Applicability of Policies. The Village of Campton Hills and all its elected 
officials, officers and employees are subject to the provisions of the attached Policies and shall 
follow and abide by the provisions thereof. 

 SECTION 4:  Delivery of Signed Documents. After approval and execution of this 
Resolution, the Village Clerk, or her designee, shall retain a certified copy of this Resolution for 
record retention purposes. 
 
 SECTION 5: Effective Date. This Resolution shall become effective after its passage and 
approval as provided by State law. 
  
ADOPTED this 6th day of February, 2024, pursuant to a roll call vote as follows: 

 

 

 

 

Agenda 
#: 7b 



  

 

 

AYES  NAYES  ABSENT ABSTAIN 
Trustee Nicolas Boatner  _____  _____  _____  _____ 
Trustee Janet Burson   _____  _____  _____  _____ 
Trustee Jim McKelvie   _____  _____  _____  _____ 
Trustee Mike Millette   _____  _____  _____  _____ 
Trustee Ed Muncie   _____  _____  _____  _____ 
Trustee Timothy Morgan, Sr.  _____  _____  _____  _____ 
President Barbara Wojnicki  _____  _____  _____  _____ 
  
 

       _____________________________ 
Barbara Wojnicki, Village President 

 
ATTEST: 
 
 
___________________________________ 
Tracy Johnson, Village Clerk 

  



  

 
 
STATE OF ILLINOIS ) 
   )  SS 
COUNTY OF KANE ) 
 

CLERK'S CERTIFICATE 
 

 I, Tracy Johnson, Clerk of the Village of Campton Hills, in the County of Kane and State of 
Illinois, certify that the attached document is a true and correct copy of that certain Resolution 
now on file in my office, entitled: 
 

RESOLUTION NO. R-24-02 
 

A RESOLUTION AUTHORIZING THE ADOPTION OF SOCIAL MEDIA USE POLICIES 
FOR THE VILLAGE OF CAMPTON HILLS, ILLINOIS 

 
which Resolution was passed by a roll call vote of the Board of Trustees of the Village of Campton 
Hills at a Regular Village Board Meeting on the 6th day of February, 2024, at which meeting a 
quorum was present, and approved by the President of the Village of Campton Hills on the 6th 
day of February, 2024. 
 
 I further certify that the vote on the question of the passage of said Resolution by the 
Board of Trustees of the Village of Campton Hills was taken by Ayes and Nays and recorded in 
the minutes of the Board of Trustees of the Village of Campton Hills, and that the result of said 
vote was as follows, to-wit: 
 

 AYES:_________________________________________________________ 

 NAYS:_________________________________________________________ 

 ABSENT:_______________________________________________________ 

 
 I do further certify that the original Resolution, of which the foregoing is a true copy, is 
entrusted to my care for safekeeping, and that I am the lawful keeper of the same. 
 
 IN WITNESS WHEREOF, I have hereunto set my hand and affixed the seal of the Village of 
Campton Hills, this 6th day of February, 2024. 
 
 
       ___________________________________ 
       Tracy Johnson, Village Clerk 
[SEAL]  

    
  



  

 
EXHIBIT A 

 
VILLAGE OF CAMPTON HILLS SOCIAL MEDIA POLICIES 

 
Village of Campton Hills Social Media Policy for Use of Village Social Media by the Public 
 
Effective date: February 6, 2024 
 
Purpose: The Village of Campton Hills hereby adopts a policy on the use of social media, regulating the 
use of the Village’s social media accounts by the public. This policy clearly sets out the Village’s 
intention for any Village social media account, which would be used to communicate with the public on 
Village-related events and news. 
 
Definitions:  
“Social media account” shall mean any and all of the Village of Campton Hills’ accounts for online 
services for the Village, its departments, boards, commissions, or subsidiary bodies that allow for 
interaction with Village residents, including but not limited to: Facebook, X, YouTube and so on. 
 

A. Limited Public Forum 
The Village’s social media accounts are limited public forums. The Village does not make its 
social media accounts available for general public discourse, but rather reserves and limits the 
topics that may be discussed on the social media accounts. The purpose of the Village’s social 
media accounts is to inform citizens about Village events, programs, projects, activities, and other 
Village-related business. 
 

B. Content Restrictions  
Because communication via social media constitutes a limited public forum, the Village reserves 
the right to restrict or remove any content that is deemed in violation of this policy or any 
applicable law. Content that is deemed not suitable for posting by the Village Clerk or his/her 
designee, because it is not topically related to the particular subject being commented upon, or is 
deemed prohibited content based on the criteria defined below, shall be retained by saving a 
screenshot of the comment along with a memo to the file that describes the reason the specific 
content was deleted. This should be retained pursuant to the Village’s Record Retention Policy. 
Village social media account content and comments containing any of the following forms of 
content shall not be allowed for posting: 

1. Slanderous, libelous, or defamatory language or content.  References to the personality of 
individuals or personal attacks will not be permitted. 
 

2. Comments not topically related to the particular site or blog article being commented upon. 
 

3. Content that promotes, fosters, or perpetuates discrimination on the basis of race, creed, 
color, age, religion, gender, marital status, status with regard to public assistance, national 
origin, physical or mental disability or sexual orientation. 
 

4. Sexual content or links to sexual content. 
 

5. Solicitations of commerce. 
 

6. Personally identifiable information, such as an address, phone number, social security 
number or other sensitive information. 
 

7. Comments cannot represent a person other than the one posting the comment. 
 

8. Charitable solicitations or political campaigning. 
 



  

9. Conduct or encouragement of illegal activity. 
 

10. Content that violates a legal ownership interest of any other party. 
 

C. Notice 
Users and visitors to the Village’s social media accounts shall be notified that the intended 
purpose of the site is to serve as a mechanism for communication of Village news, services and 
events and that it is a limited public forum. The policy regarding comment removal shall also be 
included. This notice shall be posted in a conspicuous location on the Village’s social media 
account and should be posted in a consistent location on all of the Village’s social media 
accounts. 

 
 
  



  

 
 

Village of Campton Hills - Social Media Policy for Use of Village Social Media Accounts 
 
Effective date: February 6, 2024 
 
Purpose: The Village of Campton Hills hereby adopts a policy regulating the use of the Village’s social 
media accounts by Village departments, employees and elected officials. Using this technology, the 
Village has the ability to publish news releases, highlight events, ordinances and media coverage as well 
as other information that supports the goals and mission of the Village. This policy provides guidelines 
and standards for the posting of information on the Village’s social media accounts. This policy sets forth 
that only specifically authorized persons may post information on behalf of the Village on the Village’s 
social media accounts and that all authorized persons must abide by this policy. 
 
Definitions:  
“Social media account” shall mean any and all of the Village of Campton Hills’ accounts for online 
services for the Village, its departments, boards, commissions, or subsidiary bodies that allow for 
interaction with Village residents, including but not limited to: Facebook, X and so on. This does not 
include a public official’s individual page or account. 
 
A. Administration by Village Clerk’s Office 

The Village’s social media accounts are Village property developed and maintained by the Village 
for Village business purposes only.  Social networking sites, pages, feeds and information that are 
posted on the Village’s social media accounts shall be managed by the Village Clerk or his/her 
designee. No social media account shall be created on behalf of the Village, including any 
department, board, commission or subsidiary body, without the authorization of the Village Clerk or 
his/her designee. All of the Village’s social media accounts must be tied to an assigned generic 
Village email address. The Village Clerk or his/her designee shall maintain a list of all current 
Village social media accounts, logins and passwords. All posts to the Village’s social media 
accounts must be business related and approved by the Village Clerk or his/her designee. Said 
designee(s) may be employees within different Village departments (also referred to as 
“departmental designee(s)”). Designees whom are authorized to approve posts to the Village’s social 
media accounts must have a thorough and complete understanding of this policy, the categories of 
appropriate content for posting on the Village’s social media accounts, and the technical experience 
to properly administer such posts. The Village Clerk and all designees shall undergo training in these 
areas. All designees must notify the Village Clerk of any change of password. 
 

B. Monitoring the Village’s Social Media Accounts 
The Village’s social media accounts shall be monitored throughout normal business hours each day 
by the Village Clerk or his/her designee. The Village Clerk or his/her designee are expected to 
periodically monitor the Village’s social media accounts and provide a response to any inquiry 
within one (1) business day, if a response is possible and deemed to be required. 
 

C. Conduct While Using Village’s Social Media Accounts 
All persons engaged in social networking activities, as representatives of the Village, shall act and 
conduct themselves according to the highest possible ethical and professional standards when 
communicating via the Village’s social media accounts. Village policies, rules, regulations and 
standards of conduct apply to all Village employees that engage in social networking activities on 
behalf of the Village. 
 

D. Discipline 
Individuals found in violation of this policy may be subject to disciplinary action, up to and 
including termination of employment. Any discipline considered under this policy shall be pursuant 
to the procedures included in the Village’s Personnel Policies Manual. 



  

 
 

E. Standards for Using or Posting on Social Media Accounts 
 

1. Village Business 
All posts to the Village’s social media accounts must be related to Village business. Non-Village 
business related posts, such as personal posts, are strictly prohibited. 

 
2. Transparency 

The Village shall strive for transparency and openness in its interactions using social media. 
 
3. Social Media Account Rules 

The rules set by the social media account on which the Village’s social media accounts are 
located shall be adhered to. 

 
4. Consistency 

Content posted on the Village’s social media accounts shall be consistent with the mission of the 
Village. 

 
5. Official Accounts 

All Village-related information disseminated by social media shall occur only on the Village’s 
designated social media accounts.  All persons are prohibited from creating, maintaining, or 
contributing to a social media account on behalf of the Village and representing the Village 
without first receiving approval from the Village Clerk. Village employees are free to post/share 
Village social media on their own private accounts but must not represent the Village on said 
private accounts, as set forth in the Village’s Personnel Policies Manual.  At the time of adoption 
of this policy, the Village’s only approved official social media platform shall be a YouTube 
video account, where recordings of Village Board, commission and committee meetings may be 
uploaded.  The Village’s website will contain a link to this YouTube account, to allow for public 
viewing of these recordings.  Activation of additional official social media accounts for the 
Village shall only be performed by motion of the Corporate Authorities of the Village. 

 
6. Privacy Laws 

All persons using the Village’s social media accounts shall obey all privacy protection laws, i.e. 
HIPPA, and protect sensitive and confidential Village information at all times.  No person may 
post or share any information about litigation involving the Village on the Village’s social media 
accounts without prior approval of the Village Attorney. 

 
7. Other Laws 

All persons using Village social media accounts shall obey all copyright, public, retention, fair 
use, and financial disclosure laws; as well as any other laws that might apply to the Village. 

 
8. Naming Others 

Village vendors, suppliers, clients, citizens, co-workers or other stakeholders shall not be cited 
on Village social media accounts without their prior approval. 

 
9. Improper Language 

Ethnic slurs, profanity, personal insults, objectionable, and/or inflammatory content, and conduct 
that violates Village polices may not be posted to the Village’s social media accounts. 

 
10. Accuracy 

All persons shall make every effort to keep interaction with the public on the Village’s social 
media accounts factual and accurate, including providing credible information via Internet links 
when possible. Mistakes made on social media accounts should be corrected, and there shall be 
no alteration of posts without indicating that the person has done so. The Village Clerk or his/her 
designee shall retain a copy of the original post and any revised or corrected subsequent post by 
taking a screenshot of both posts. 

 
 
 



  

 
 
11. Confidentiality 

All Village information is considered to be non-public in nature, per Village policies pertaining 
to information classification and disclosure. 

 
12. Undue Caution 

When using social media, all persons should exercise appropriate caution about the release of 
public information. To be as transparent as possible, as much information that would be 
distributed via traditional communication avenues used by the Village should be distributed with 
social media. 

 
F. Standards for Interacting With Public 

The Village Clerk or his/her designee shall monitor the Village’s social media accounts and the 
Village Clerk or his/her designee shall respond to citizen inquiries posted to the Village’s social 
media accounts if required. Responses to citizen inquiries should follow the following standards: 
 
1. Content posted on the Village’s social media accounts may be conversational in nature but must 

remain professional, particularly if responding to a comment. When applicable, the Village shall 
not allow public comments to be posted on the Village’s account for the specific social media 
platform being utilized. All persons using the Village’s social media accounts shall respect and 
accept opinions of those interacting with the Village’s social media accounts, regardless of 
whether such opinions are positive or negative. 
 

2. Disputes between a Village post and a commenter on the Village’s social media accounts shall 
be avoided.  

 
3. The Village Clerk or his/her designee shall distribute questions received on Village social media 

accounts to the appropriate department for response when appropriate.  
 
4. The Village Clerk or his/her designee shall forward requests for Village-related services received 

on the Village’s social media accounts through proper channels such as to the Village’s Police 
Department or to another handling governmental entity.   

 
5. When a particular social media platform utilized by the Village will only function if public 

comment is allowed on Village-posted content, comments or responses on the Village’s social 
media content or profile should be limited. When applicable, the Village shall not allow public 
comments to be posted on the Village’s account for the specific social media platform being 
utilized. If public comments cannot be prevented from being posted to a particular Village social 
media account, the Village Clerk or his/her designee should limit their response to any 
comments to: (1) providing a factual response to a question posed (for example: when is the next 
Village Board meeting); (2) providing the information for the appropriate department which 
would be most helpful; or (3) encourage or direct persons interacting with the Village’s social 
media accounts to use appropriate resources, such as the Village’s website to request a Village 
service. The Village Clerk or his/her designee should work with the Village’s departments to 
develop standard responses to public questions and comments.  

 
6. All persons using the Village’s social media accounts shall obey all privacy protection laws, i.e. 

HIPPA, and protect sensitive and confidential Village information at all times.   
 
7. The Village Clerk or his/her designee may not comment on litigation involving the Village on 

the Village’s social media accounts without prior approval of the Village Attorney. 
 
8. All Village employees’ personal use of personal social media accounts shall be governed by the 

Village Personnel Policies Manual and the Village Employee Social Media Policy. 
 

 



  

 
 
 
G. Distributing Information Through Social Media Accounts 

All Village departments, commissions and boards are encouraged to provide information suitable for 
dissemination through Village social media accounts. Information sought to be published on the 
Village’s social media accounts shall be submitted to the Village Clerk or his/her designee so such 
information can be reviewed, and distributed through the appropriate social media accounts operated 
by the Village. 
 

H. Record Retention and the Freedom of Information Act.  
 

1. Compliance With Laws 
Village social media accounts should adhere to applicable state, federal and local laws, 
regulations and policies including all Village policies, including but not limited to Information 
Technology, Human Resources, the Illinois Local Records Act, and so on.  

 
2. FOIA 

The Illinois Freedom of Information Act (“FOIA”) may apply to social media content and 
therefore content must be able to be stored and retrieved in accordance with the FOIA. All social 
networking sites shall clearly indicate that any articles and content posted or submitted for 
posting are subject to public disclosure. 

 
3. Retaining Records 

The Village Clerk shall review the Village’s social media accounts on a monthly basis for any 
records or content that is subject to the Illinois Local Records Act or the Village’s Record 
Retention Policy. Posts or comments that require preservation must be maintained pursuant to 
the relevant records retention schedule for the required retention period per Village policy, in a 
format that preserves the integrity of the original records and is easily accessible. If said records 
cannot be properly maintained in an acceptable format to comply with the Illinois Local Records 
Act or the Village’s Record Retention Policy, the Corporate Authorities may approve the use of 
a social media account archiving service, to provide such compliance. 

 
I. Identification 

All Village social media accounts shall clearly indicate that such accounts are maintained by the 
Village of Campton Hills and shall bear the Village’s official logo. The Village’s website address 
and a single point of contact for inquiries about the social media account (at the minimum, a general 
email address or phone number) shall also be included for each social media account. 

 
J. Removal of Posts 

Posts can only be removed if a post violates the Village’s Social Media Policy for Use of Village 
Social Media by the Public. Content that is deemed not suitable for posting per this Policy  because 
it is not topically related to the particular subject being commented upon, or is deemed prohibited 
content based on the criteria defined in the Village’s Social Media Policy for Use of Village Social 
Media by the Public, shall be retained by saving a screenshot of the comment along with a memo to 
the file that describes the reason the specific content was deleted. This should be retained pursuant to 
the Village’s Record Retention Policy. 

 
 
  



  

 
 

EMPLOYEE ACKNOWLEDGEMENT OF SOCIAL MEDIA POLICY 
 
 
I confirm that I have received, read and understand the “Social Media Policy for Use of Village Social 
Media Accounts” for employees of the Village of Campton Hills. I understand that as an employee, it is 
my responsibility to abide by this Policy.  
 
If I have questions about the Policy, I understand it is my responsibility to seek clarification from the 
proper supervisory department and/or designated authority.  
 
 
Print Name: __________________________________________________________ 
 
 
Employee Signature: ___________________________________________________  
 
 
Date: _______________________________________________________________  
 
 
 
 
 
 
 
 
 
 



               Agenda #: 8a 

SAMPLE LETTER TO SEND ON BEHALF OF THE VILLAGE 

Dear Members of the Illinois Senate Executive Committee 

I am writing to you on behalf of the residents and local government of the Village of Campton 
Hills to express our strong opposition to Senate Bill 2716, which proposes amendments to the 
Zoning Division of the Illinois Municipal Code. 

The Village of Campton Hills, like many municipalities, relies on its local authorities to make 
informed decisions regarding special use permits, variances, rezoning, and other zoning 
ordinance amendments. Senate Bill 2716, as currently drafted, raises serious concerns that could 
adversely impact our ability to effectively manage our local zoning decisions. 

Our primary objections to Senate Bill 2716 include: 

1. Shift to Judicial Review: The provision that decisions by the corporate authorities of a 
municipality in zoning matters shall be subject to judicial review, rather than de novo 
judicial review as a legislative decision, regardless of whether the process in relation 
thereto is considered administrative for other purposes, poses a significant departure from 
the established legislative decision-making process. The bill proposes a shift from the 
traditional legislative nature of local zoning decisions to administrative decisions, subject 
to a higher standard of court review. Consequently, courts would be obliged to apply a 
rigid and impractical standard to municipal zoning decisions, potentially leading to 
increased legal challenges for municipalities and heightened expenditure of taxpayer 
funds. Furthermore, the proposed legislation establishes the courts as a quasi-"super 
zoning authority," empowered to reverse, modify, or affirm local zoning decisions. This 
departure from the historical deference afforded to municipal zoning decisions could 
result in courts overstepping or misapplying local land use priorities and policies.  The 
passage of SB 2716 would disrupt the long-established procedures that Illinois 
municipalities have relied upon for decades to make local land use decisions. The shift 
poses a threat to local autonomy and could lead to increased legal challenges, delays, and 
potential disruptions to the local zoning processes. 
 

2. Principles of Substantive and Procedural Process: While we acknowledge the importance 
of protecting against arbitrary or capricious action in the context of decision-making, in 
the context of Senate Bill 2716, it is essential to recognize that the principles of 
substantive and procedural due process are already set forth in the Municipal Code and 
are designed to protect against arbitrary or capricious actions in zoning decisions. In 
addition, it should be noted that the notion that a Village's occasional deviation from its 
own ordinances and regulations may not necessarily be arbitrary or capricious, as there 
are legitimate reasons that may justify such departures. It is important to acknowledge the 
dynamic nature of local governance and the need for flexibility to address unique 
circumstances. Over time, communities undergo changes in demographics, economic 
conditions, and land use patterns. In response to these changes, there might be instances 
where a Village needs to adapt its ordinances and regulations to meet evolving needs and 
aspirations. Deviating from established norms may be a strategic response to 
accommodate new developments, economic opportunities, or community initiatives that 
align with broader goals and priorities. 
 



The primary purpose of zoning ordinances and regulations is to promote the public 
interest and welfare. In some cases, a departure from standard regulations may be 
undertaken to better serve the greater good. For example, there could be situations where 
a variance or modification is necessary to facilitate a project that enhances community 
services, preserves historical landmarks, or addresses pressing environmental concerns.  
Municipalities often seek to foster innovation and economic growth. Flexibility in zoning 
decisions allows for creative solutions and adaptive strategies that can contribute to the 
overall prosperity of the community. Simply put, encouraging responsible development 
may require a thoughtful departure from existing regulations to encourage investment, 
job creation, and the overall improvement of the local economy. 

While it is important to maintain consistency in the application of ordinances and 
regulations, rigid adherence without considering the unique circumstances of a given 
situation may hinder the Village's ability to adapt and thrive. Recognizing that there can 
be legitimate reasons for deviation from established norms ensures that the Village 
remains responsive to the evolving needs and challenges it faces. 

In light of the ongoing discussions related to Senate Bill 2716, which addresses judicial 
review of zoning decisions, it is essential to maintain a balance that allows for reasonable 
flexibility while upholding the principles of fairness and due process. 

 

We understand the importance of ensuring fair and transparent zoning practices, and we are 
committed to upholding these principles at the local level. However, we believe that Senate Bill 
2716, in its current form, may hinder our ability to carry out these responsibilities effectively. 

As President of the Village of Campton Hills, I respectfully request that the Illinois Senate 
Executive Committee carefully reconsider the implications of Senate Bill 2716 on local 
governance and zoning processes. I am open to providing any additional information or 
participating in discussions to address concerns and find a balanced approach that preserves the 
autonomy of municipalities in zoning matters. 

I appreciate your consideration of these points and trust that the committee will approach this 
matter with a nuanced understanding of the complexities involved in local governance. 

Sincerely, 

 


	Warrant #24-17.pdf
	02-06-2024 agenda packet.pdf
	02-06-2024 agenda packet.pdf
	02-06-2024 agenda packet.pdf
	0020624 packet.pdf
	0020624 packet.pdf
	02-06-2024 Village Board Agenda.pdf
	012324 minutes.pdf
	danielle okkema_Redacted.pdf
	piotr gorski_Redacted.pdf
	memo PSEBA Ordinance - 1.2024.pdf

	Village Administrator Services Agreement (Rooney) - 2.2024.pdf

	Social Media Policies - 2.6.24.pdf

	sb 2716 - zoning code.pdf

	hollie - denise.pdf
	hollie - donna.pdf
	hollie - nb.pdf
	Hollie - kim.pdf




